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MPT II —73PTJ 3 -m-TSm (ii) 

PART D—Section 3—Sub-section (ii) 


*iKd W«KR % ifrlePilf ( TP ) W* *llft ^ ^ 3 *T^T sfrr 3rffcq^n$ 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


Rp4W l cW 


M ftc#, 20 2003 

^TTo31To 3101-^R^R'Q^jnnCr'WFFT aPrf«rf^Rm, 1946 (1946 VToifaFfflB TT. 25) 

VTTT 6 % WV «TRT 5 ^TWRI (1) ETTT TOT S?lPw4]‘ ^ ^ l^mPT 

24-7-2003 ^ dlftRg SR T TT. 2/8(20)/2003-1SW2076 TJTCT TOT W’Tft 3 VTPfta ^ Trfa?TT «UTT 364-^/34 % TOT 

^Uhi^ lj^Rf HfalJJt ■RT’3TV 5 TT TOTT7, $«flT?T % H’fi'fl $>*m % ^TT^T 1T«H ^ ^ 5^ % TP**? ^ 

^.^.STR. TT. 127(5)2003 % HIH^ TO'TOjsRT 3TRPif *f ^ 3?TO srftw 3 Trafafl 3TTO 7T*f^T TTO), 

sffa: tttoifit % tflrn IVq; T nj stto ■s^f toi! ^ ftRft spr stto % faq 

‘jftHl WRT % *T>t TlfTOff 3lh 3Rfwiftm ^>T «*vf *if«i^ TT*q RT 11 

[*• 228/69/2003-^.^.^-] 
^pIT 31^57, 3TRT 


CABINET SECRETARIAT 

New Delhi, the 20th October, 2003 

S. O. 3101.—In exercise of the powers conferred by Sub-section (1) of Section 5 read with Section 6 of the Delhi 
Special Police Establishment Act, 1946 (Act No. 25 of 1946), the Central Government with the consequent of Government of 
Manipur Secretariat, Home Department, vide Notification No. 2/8(20)/2003-H/2076 dated 24-7-2003, hereby extends die 
powers and jurisdiction of the members of Delhi Special Police Establishment to whole of the State of Manipur for investigation 
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of case F.I.R. No. 127/(5) 2003 registered at Imphal Police Station, Manipur u/s 364-A/34 of Indian Penal Code relating to the 
kidnapping and subsequent killing of Shn Manoj Kumar Sethi ofPaona Bazar, Imphal and attempts abetments and conspiracy 
in relation to or in connection with one or more- of the offences mentioned above and any other offence or offences 
committed in the course of the same transaction arising out of the same facts. 

L .. [No. 228/69/2003-DSPE] 

SHUBHA THAKUR, Under Secy. 

M fccvft, 21 3T87J83, 2003 

8F>To37To 3102.—88: *IT38 hBiMsci tifqqidq, 8^ fcetrft 32888 3?faPl8H, 1946 

( 1946 “fiT 3T. 25) 8>t 8T3T6 TFR 3R8>K8>t 6 'SFPTff, 2003 8?13T. 

3/2001/1220 ff 3RRriti 17-4-2003 8>t 3?98t 3?fri?IyH| 3T. 228/21/2003 - -sImTJhU (i) 

5RT IwO ^tmr % trvmT 8?t tiPw^T 'Srffmftm 88 ta f%8? i 

^ ff, srh; 3ririfw?, 1946 (1946 88 25) 8ti *83? 5 8ft 

( 1 ) 5Kt Trf^RRft 88 Tqfn 8Rft ^ 3R883 '33ft ??i tfr % ^ 8ft f^tr^ 6 wtt, 2003 8ft 

srffRj^TT 3T. 7 h1hV91’hIhh- 3/2001/1220 SRI UTR ff, 1995 ff 2001 8ft 3Rfri % 4 Hm 887 % 8R 

ftn Tte-TJ«P7 qivi-R^R n 3R #8-III (3n? 3ft 6 ff 7 f%.Rt 88?) % ffnrfw'’ % 88*1 % 8*883 f88T°T 
% 3T88ff WRR Pi^K^I 3tf^tiwt, 1988 (1988 88 2) 8ft *831 13(2) 3T9f88 *8TT 13(l ) (^t) 3^7 ’ HKdVl 3lfg~8! , 

1860 ( 1860 88 45) 8ft *871 120 T^f 420 3#7 Phril 3R8 8>l*f8 % SpfN 3?97T8f 3=ft7 888 3?q7T8f ff 3 TRT 

3T«RT 3?fR8> ^ 7T«rfR8 3?8RT 3T3?88 3897Tf887 8T88, 3PT?8 3ft? ^334 8*71 33ft 3T°8R1?K % 37-pTTf ff RTJ 3 ?r 

erroq 3?5RT 3f H<lVt' 3ft? '8'^ 8®8t ft 87^8 fffTTft 3R8 STRTTftf 3? 881 ^ff SRRjftf ft ft TR> ft 3?ftfft8 378318 % SFftqP 1 ! 

% fte# feftti -jf^RT 3*8881 % 3RRftf 8ft ■yrfapff aft? artorftcn 88 fwK 3Pjof tfr ft 1 1 

[3T. 228/21/2003-^,TRT.‘T[.t(i)] 

— _.1 _fv _ 

cJT^i <, 3R3 TTTffot 

New Delhi, the 21st October, 2003 

S.O. 3102.—Whereas the Government of India, Cabinet Secretariat, New Delhi vide Notification No 228/21/2003- 
DSPE(i) dated 17-4-2003 extended the powers and jurisdiction of the members of the Delhi Special Police Establishment for 
investigation of the offences specified in the Notification No. CP/PCM-3/2001/1220 dated 6th January 2003 issued by the 
State Government of Orissa under Section 6 of the Delhi Special Police Establishment (Act No. 25 of 1946). 

And whereas in supersession of the earlier notification and in exercise of the powers conferred by Sub-section (1) 
of Section 5 of the Delhi Special Police Establishment Act, 1946 (Act No. 25 of 1946), the Central Government with the 
consent of the State of Orissa, Home Department accorded vide Notification No. CP/PCM-3/2001/1220 dated 6th January, 
2003, hereby extends the powers and jurisdiction of the members of the Delhi Special Police Establishment to the whole of 
the State of Orissa for investigation of offences punishable under section 13(2) read with 13(1) (d) of Prevention of 
Corruption Act, 1988 (Art No. 2 of 1988) and Section I20-B and 420 of the Indian Penal Code, 1860 (Act No. 45 of 1860) and 
any other law and criminal conspiracy, attempt, abetment in relation to or in connection with one or more of the offences 
mentioned above and any other offence and offences committed in the course of the same transaction or arising out of the 
same facts or in connection with one of the offences committed in respect of deviation statement for the work “Construction 
of Flood Embankment-rtun-Ring Road of Sambalpur Town-Ist Phase-Reach-II Sub-Reach-HI (from RD 6 K.M. to 7 KM.)” 
during the period from 1995 to 2001. 

[No. 228/21/2003-DSPE (i)] 
SHUBHA THAKUR, Under Secy. 

M 21 3PFJ5T, 2003 

^To31To 3103.—^8: ’HTTcT ^ ftp# \ ftP/W -jf^RT Ffm 3#m, 1946 

(1946 ^7 srfrifwrri. 25 ) ^ttt 6 % 3ripfa, ^grten jm rrer -qft 6 2003 ¥1 gr fikfrHi ri, riNWrifogr - * 

3/2001/1220^ ftPlRw %%T3( fiRTRT 17-4-2003^3^^331^^813?. 228/21/2003-^^3?^ (i) 

WTT f^CVtl T%3? FTO1 % ri 3?fri8ilF?8 88 f^RTTTT f%8? I 

3?h''88: 3?ftRJR8T % 3?ftfs ft * i u| ff t 3?ri fW9 3^198 affrifw?, 1946 (1946 88 25) 8?1 8TTT 

5 8fl ‘388T3T (1) ^TTT 3R8 VPwql 88 Y8t8 8R^ 373817 3TR % f88FT 8?t f^8T8> 
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: W 3 TC 1 , 2003 A 7 >lffa> 10 , 1925 


2003^37f*RJWTR. #^/ nc TT#^-3/2001/1220^3rT^W^^, ^1995^ 2001 ^3T^%^hpr ,4 ^^7 
WT % f^T ts-37«P7 II 7R 7Nr-II I ( 37TC^ 3. 5 favsft. 3 5 7RT) % farifa" %^jpf % WiK 

Pqq^i % 77^*7 fr T^TRIT fW/^l 37fRfW7, 1988 (1988 °FT 2) RKT 13(2) TTTfeTT tJTO 13(l) (’^t) 3?h MTWfct 7^ 
77%cTT, 1860 (1860 ^T45)>ffr riKT 120 ^t T^' 420 37^ frfRft 3TR STRTrif 3^7 ^T STTririf if- R Mt 

sirrt arftR} ^ Trsrfrict 37*reT tttrrt srrqnfiRT M-sqq, wr 3=ftr <^t°t tirf tttI Trisqwrc % it ferq; w f ^^f i 
ar^r snxm srTTttff afh wf f%7ri $Rt witriT strrt arroMf 3 3 xhiftm tou % 

f<7?P? '3%R ^ITW % THy^f 3th 3Tfri<*|Rtf| ^T f^WR 8 -sIri ttw w TOft f | 


- New Delhi, the 21 st October, 2003 


[R. 228/21/2003-^.1J77.''ft.£(ii)] 
^*71 BTfR 3RR 77^7? 


S.0.3103.—Whereas tire Government of India, Cabinet Secretariat, New Delhi vide Notification No. 228/21/2003- 
DSPE(ii) dated 17-4-2003 extended the powers and jurisdiction of the members of the Delhi Special Police Establishment for 
investigation of the offences specified in the Notification No. CP/PCM-3/2001/1227 dated 6th January 2003 issued by the 
State Government of Orissa under Section 6 of the Delhi Special Police Establishment (Act No. 25 of 1946). 

And whereas in supersession of the earlier notification and in exercise of the powers conferred by Sub-section (1) 
of Section 5 of the Delhi Special Police Establishment Act, 1946 .(Act No. 25 of 1946), the Central Government with the 
consent of the State of Onssa, Home Department accorded vide Notification No. CP/PCM-3/2001/1227 dated 6th January, 
2003, hereby extends the powers and jurisdiction of the members of the Delhi Special Police Establishment to the whole of 
the Slate of Orissa for investigation of offences punishable under section 13(2) read with 13(1) (d) of Prevention of 
Corruption Act, 1988 (Act No. 2 of 1988) arid Section 120-B and 420 ofthe Indian Penal Code, 1860(ActNo. 45ofl860)and 
any other law and criminal conspiracy, attempt, abetment in relation to or in connection with one or more ofthe offences 
mentioned above and any other offence and offences committed in the course of the same transaction or arising out ofthe 
same facts or in connection with one of the offences committed in respect of deviation statement for the work “Construction 
of Flood Embankment-cum-Ring Road of Sambalpur Town Sub-Reach-No. 1 of reach II of 1st Phase (RD 3.5 K.M. to 5 
K.M.)” during the period from 1995 to 2001. 


(No. 228/21/2003-DSPE (ii)J 
SHUBHA THAKUR, Under Secy. 

^ fctrtrfl, 21 2003 

^no31To 3104 .—W: 4TTcT TOt, rifaHsd ^fqqi<*H M ftcrfl ftc'rfl frtylM T^TTW STfafwT, 1946 
(1946^1 25) riTCT 6 % afcriflT, TFt77T3>R6 2003 3Tfa7£37n77. 7THt/ifcftqT7-3/200l/1220 

fr' rqpifq^i STRriTf % f^TT^ 17-4 -2003 ^ 31# 37fr77£WT77. 228/21/2003-^707^ (i) glTT 

WriT % viPw-qT ■r arihwfTcn fawn Trtt i 

afk^Tct: ^ % srfrilfrrm ff, 3tk far#fa?W ##7 7*Tm 1946 (1946 25 ) # «FT7T 5 # 

TqriTCT ( 1 ) £TTT Wet Ttfwqf #1 ^7# 7K=t>K <reUll TTW % ^ fa*tm # 6 2003 # 

RT'fr/Hl’Hlq.H 3/2001/1220 ^RT Wet W'Tfrt 1995 ^ 2001 W7 % «rr^ 

Tra frri Tte—II w fhri-111 (3TR t£\ 5 ^ 6 W7) % frprfV’ % % rrrr 

torn % fqqK°i affferfwt, 1988 (1988^FI2) riKT 13(2) riMfdel «IRI 13(1) (^t) 3th RHxfrq ^ 

Rfrm, 1860 (1860^1 45 >4fr riKT 120 420 affr f^lfr 3RR ^1^4 % 454)4 3ffr SRKTEff ^ f^ffr 

-33RRT 37frRT h FRfrieT 3tafqrT riri<=W 3n4rif«TSF TO, TO 3Th <T«TT TrI % 3 T ^ ?T 4 if %q; tjxt 

3T^T 3RRTR 33RRT 3RRT«if 3fR et^' ^ tariff 3RR 3TRT«rf 3TT0rif XRTfW 3TRTri % 

% frro; f^rtt '5l%m wri % wrI' qrf^nrt' 3fh: srfwrfhn hr-wit Rryf ttw ^rteft 11 


New Delhi, the 21st October, 2003 


[77. 228/21/2003-^1.1^7.^. (iii)] 
^ cJT^T, 37^7 RfRR 


S.0.3104.—Whereas the Government of India, Cabinet Secretariat, New Delhi vide Notification No. 228/21/2003- 
DSPE(iii) dated 17-4-2003 extended the powers and jurisdiction ofthe members ofthe Delhi Special Police Establishment for 



THE GAZETTE OF INDIA: NOVEMBER 1,2003/KAKITKA 10,1925 


[Part II— Sec. 3(ii)) 




lir 

MjlK 




>TmSkiT> 



Kyri^iM r oi 
ETuTITi • 

t: I’.W.Trn 



























£ j [. | 




BS3b!MR 


K] rTi 



iTtCvSuSj 





In * 

WBn] 


Le offences specified in the Notification No. CP/PCM-3/2001/1233 dated 6th Jaiiuary 2003 issued by the 
of Orissa under Section 6 of the Delhi Special Police Establishment (Act No. 2 5 (of 1946). 

reas in supersession of the earlier notification and in exercise of the powers conferred by Sub-section (1) 

: Delhi Special Police Establishment Act, 1946 (Act No. 25 of 1946), the Central Government with the 
:e of Orissa, Home Department accorded vide Notification No. CP/PCM-3/2001/jl 233 dated 6th January, 
ads the powers and jurisdiction of the members of the Delhi Special Police Establishment to the whole of 
a for investigation of offences punishable under section 13(2) read with 13(jl) (d) of Prevention of 
•88 (Act No. 2 of I98£) and Section 120-B and 420 ofthe Indian Penal Code, 1860 (jAct No. 45 of 1860) and 
criminal conspiracy, attempt, abetment in relation to or in connection with one; or more ofthe offences 
and any other offence and offences committed in the course of the same transact|ion or arising out ofthe 
nnection with one of the offences committed in respect of deviation statement for! the work “Construction 
nent-cum-Ring Rpad of Sambalpur Town 1st Phase-Reach-II Sub Reach-II from (RD 5 K.M. to 6 K.M.)” 
rom 1995 to 2001. 

[No.j228/21/2003-DSPE (iii)] 
SHUBHAiTHAKUR, Under Secy. 


M 21 2003 

3105.—TR; MRtT ^ ^ 

«rrn 6 % Tpq frr-li«b 6 2003 33. 

% % f^TR fiRHT 17-4-2003 ^ tT. 228/21 /2003-"5 

^ ef>T PlftlK frtRT I 


STfafw?, 1946 
ftriMtpT-3/2001/1220 
(i) EHT Ptrvil 


$ Rcril M srfafwi, 1946 (1946 ^rr 25) 5 

TT TTfrRFTf *FT Wri fitWFT ^ 

t 3Tf^RJ^TT R. ^0 h!/ s)-3/2001 /1220 5KT "STTR UCHftl 'fr, 1996 ^ 1999 
m, f^rfar” %%-qstnR fa«uui %wmk srfrifm, 1988 (1988^>T2) 

«fRT 13( 1) (^) afk MIRffaI860 (1860 ^>T 45) ^ «tRT 120 A 20 affr 3RT^FjjT 

wvt arrcrrit ^ 3 tsrt "fr RtRFT aymfire? l yggfa , trr afa 

if %T(nTT 3pq 3TRTR 3T«RT 3TRTrif ^^3TR 

f ^ ^ ■fr fl4far srarm % % %rj Rwl fayh? "jfirTR ^rmr % wR g ff yi fc^' affr 

TR 3sTri TP*T IT f I 


[R. 228/21 /2003-^t.T^.^.i (iv )] 
dlgx, 3R7 Rf^T 


New Delhi, the 21 st October, 2003 


>.—Whereas the Government of India, Cabinet Secretariat, New Delhi vide Notification No. 228/2 1 / 2003 - 
4-2003 extended the powers and jurisdiction ofthe members ofthe Delhi Special Police Establishment for 
: offences specified in the Notification No. CP/PCM-3/2001/123 9 dated 6th Janjiary 2003 issued by the 
of Orissa under Section 6 of the Delhi Special Police Establishment (Act No. 25 pf 1946). 

eas m supersession ofthe earlier notification and in exercise ofthe powers conferred by Sub-section (1) 
Delhi Special Police Establishment Act, 1946 (Act No. 25 of 1946), the Central Government with the 
5 of Orissa, Home Department accorded vide Notification No, CP/PCM-3/2001/1227 dated 6th January, 
ds the powers and jurisdiction ofthe members ofthe Delhi Special Police Establishment to the whole of 
i for investigation of offences punishable under section 13(2) read with 13(1) (d) of Prevention of 
58 (Act No. 2 of 1988) and Section 120-B and 420 of the Indian Penal Code, I860 (Act No. 45 of 1860) and 
:riminal conspiracy, attempt, abetment in relation to or in connection with one or more ofthe offences 
nd any other offence and offences committed in the course ofthe same transaction or arising out ofthe 
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same facts or in connection with one of the offences committed in respect of deviation statement for the work “Construction 
of Jalasampad Bhawan at Bhubaneswar” during the period from 19% to 1999. 


[No. 228/21/2003-DSPE (iv)] 
SHUBHA THAKUR, Under Secy. 

*T^ fccrfl, 23 2003 

7To31To 3106.—%^ tiftoi, 1973 (1974 RR srfVMPT"V. 2 ) M ^RT 24 M <JHNKi 

(8) 5RT 3tWl ^3tMPWT3?T 1Vw*I '-*0<HKrf*iT Rf Vr'SfVT 5TCT^3^ 

Mfa Fm ^rt arte tfi Rf Vftsrcr HWdT % arfWbsH w M«r ^rt wM 

«r«raT srfter V ttrft#" V aNhpif/^Tft^if amrsr^Mpif rr% % %tr Mhr cMr 

sRfWhw % V "t:— 

1. atTHtll ^T. Vt. ^T^TT TSPTT 

2. 9tT Tit. RmRlH 1f jKT 

3. A A. «r‘HKI*|U| 


[V. 225/40/2002-A.13[R.^.] 
^TPfT, 3T*R rMt 

New Delhi, the 23rd October, 2003 

S.O. 3106. —In exercise of the powers conferred by Sub-section (8) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central Government hereby appoints the following Advocates as Special Public 
Prosecutors for conducting the prosecution of cases instituted by the Delhi Police Establishment (CBI) in the State of 
Andhra Pradesh as entrusted to them by the Director, Central Bureau of Investigation in the trial Courts and appeals / 
revisions or other matter arising out of these cases in revisional or appellate Courts established by law. 

1. SmtD.V. PadmaPriya 

Z ShriC. SitaiamaMurthy 

3. Sh. T. Satyanarayana 

[No. 225/40/2002-DSPE] 

__ SHUBHA THAKUR, Under Secy. 

fVrT MsHcHI 


(3T3TC5Cf*mFT) 

( re i M* PuialU ITIMPT) 

M M#, 26 fwtWK, 2003 

^f)To3TTo 3107.—14IW afhrfV 1 TT: 7RTA 1 7 ^tV MVfWT, 1985 (1985 'RJT 61 ) M «IRT 36 ri % ^TTO RfOT 
Vfeqi 1973 (1974 RR 2) M VRT 24 M^T-*tRT (2) TT*IT (8) £RT ¥lfal4T m MPT ^Rtl VpjfN ' fR Ri R 

^frrfV TjV "SR: milA MVfWT, 1985 % TT^T VI Vt. TTR. WRI M % TT A TJtSq ^TFTTcM 

srsrfrf RSRfeRj, V VMN wwi 3ffhr A w«rif} MMr % hih^T Ml ^f/<V % tMsrtV 

11-9-2004 1P?r (A -area V Mrit 3tfw?TT % Mptr aMV t) % fwi Mfa effar 

3rfVAw%^^ffV^Rrwtt i 

A A.t 3 /T. y<*i?i 3 rfV 4 ) 4 i<*> srsrfV%A ir 11-9-2004 cr>fto sifafV tjVrr: TTHfat trtV stMrtr, 

1985 % oin*In ■3TR^TTT W T ^RRJR'ERT AA <J5<K T TR IVrtI M Mr^ «T^RT % "RcrM % 3Hp^d Mf 


V 


[RR. ri. IV-4/2001--qR.A.A.(MV)] 

A. TTR ’3R MV 'Rtdl?4>K 
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[ri. ririTPf! rirt #37 3Tfririfari» rilt fifR riftri 

?t 'sqf^r rift rift^ riftri/rirfririf ivftflfririi ^ wf frifri? *mpn i 
rr «rf^ riH ^iI 4) ri^ rifa? rift rira fPtt:— 
i^t^o rift «o< % fciy, 500/- ?. Trf?T Hindi 

I 

HTrit TfTriT^ % fair 1000/-T. yfflfVl rifri riTricIT ! 

ririiql 500/-?. 3Tf?T fi^ri MIR^rl "*f |riH T^rit ^ 

rifririf ri Ft I 

[R?f wm 150/-?. rifri ri*3?R 

\ 

MINBTRY OF FINANCE 
(Department of Revenue) 

(NARCOTICS CONTROL DIVISION) ! 

New Delhi-, the 26th September, 2003 

97.—In exercise of the powers conferred by Sub-section (2) and (8) of Section 24 of the Code of Criminal 
2 of 1974), read with section 36C of the Narcotic Frug and Psychotropic Substancejs Act, 1985, (61 of 1985), 
;mment hereby appoints shri P N. Prakash, Advocate as Special Public Prosecutor for the purpose of 
; of Narcotics Control Bureau on behalf of the Central Government under the Narcotics Drugs and 
stances Act, 1985, in all High Courts of South Zone viz Karnataka, Andhra Pradesh and Kerala for a period 
(i.e. his existing tenure as SPP for Madras High Court) on the terms and conditions hs mentioned in the 
'Notification. j 

d that Shri P. N. Prakash, Advocate shall not appear as a Defence Counsel o^i behalf of any accused 
titral or state Governments, for an offence under the Narcotic Drugs and Psychotropic Substances Act, 
aid period i.e. upto 11-09-2004. I 


[FNd.IV/4/: 
L. CHOUDrtARY, 


IV/4/2001-NCD(Lcgal)3 
ARY, Dy. Legal Adviser 


ANNEXURE 


fable to Shri P. N. Prakash, Advocate as Special Public Procecutor will be as urjder 
tainer/monthly remuneration will be paid to the appointee, 
ppointee shall be eligible for the fees as stated below :— 

■afting Complaint Rs. 500/-per case 

>r effective hearing Rs. l,000/-per day per case 

ir non-effective hearing Rs. 500/- per case (Subject to maximum of threq such hearings) 
msultation/Conference Fee Rs. 150/- per Conference. 

3rMI< 3H7pFT <?5T ^TRlfFRT ! 

Thrift?/8 3Tri?p? 2003 | 

2/2003 ritriT ) j 

• 3108.—^ feft ^itt ^ir) ^ sf. 33 / 194 -ritriT ) 

Nt ^F rifafririri, 1962 rift m\ 9 % ririlri firh; riT$ rifririfR rift riritri rift? ITT i. f^T? 

>r (Tprrm) rift oIhi srfqfwr, 1962 rift m? 9 % strit? tjririfrifajTa (100% 

* ^ T riiff^r rim rit^Tri **m riffim rirrcn \ 1 

[riil. ri. VHI/40-08/ritrit^Jeri7 (cfrifritrift)/2003] 
"51. ^t.^t. riifri, 3i I 
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CENTRAL EXCISE COMMBSIONERATE 
Rajkot, the 8th October, 2003 
No. 2/2003-Cus (NT) 

S.0.3108.—In exercise of the powers of Section 9 of the Customs Act, 1962 delegated to me vide Ministry of 
Finance, Department ofRevenue, New Delhi's Notification No. 33/94-Cus(NT) dated 1 -7-94,1 hereby declare GIDC Area, 
Bhuj (Kutch), Dist. Kutch (Gujarat) as a Warehousing Station under Section 9 of the Customs Act, 1962 for the limited 
purpose of setting up 100% Export Oriented Units (EOUs) only. 

[F. No. VHI/40-08/CUS-T/2003] 
Dr. D. D. RISHI, Commissioner 

15 31^7, 2003 

R. 02-3ffaT^F (T^) 2003 

(ifriTT^c^ ) 

gTTo3tTo 3109.—TTrin 3Tf«rf^^R, 1962 ^ *TRT 152 % 35P^ (tt) % <T53T 'TR?f TT*T33 

faMPT, M 33/94 *rrin ( 737 ^) 1994 % Trfwft ^1 

|;i7 4 , wK hsnh, 3n*jaRr, Tra-’srfirenr ^ 

IF 213 *fH TT^ % fsr^t ri TTOT f^fffST, RfR ^T^TTTSrjTT, ffafl sfNtfW % X TTCT, fi^cTK, WT&, T>T 
' i r T ^R7 I T (^riR ^14mo T^TPT) ritfhd ’SRTtfi^ I 

OFFICE OF THE COMMISSIONER 
CENTRAL EXCISE, JAIPUR-! 

Jaipur, the 15th October, 2003 
No. 02-CUS(NT) 2003 
(CUSTOMS) 

S.O, 3109, —In exercise of the powers conferred by Notification No. 33/94-Customs (NT), daied the 1st July, 

! 994. by the Government of India, Ministry of Finance, Department ofRevenue, New Delhi issued under clause (a) of 
Section 152 of Customs Act, 1962.1, Pravcen Mahajan, Commissioner of Central Excise, Jaipur-1, hereby declare, Village 
Chirota, Post Ajayrajpura, Near RIICO Indl. Area, Bagru Extension, Bagra, District Jaipur, in the State of Rajasthan to be 
warehousing station under Section 9 the Customs Act, 1962 for the purpose of setting 100%E.O.U. 

[C. No. V(16)EOU/CWC/20/2003] 
PRAVEEN MAHAJAN, Commissioner 

3JT^?T 

M 20 2003 

qBTo3TTo 3110.—HK’tfa 3^F9 STfafWT, 1899 (1899 2 ) ^TTTT 9 (1) %‘QFS (73) 'SJTF 3riT?T 

*r<*>k rrt w® m vm Wt w 3 ? 

-j\ r^i t, TffFTTFi ski wf) f^rr ^ ttty % try *t<r 4 i % 

^ 1210226 'ri 1210325 rFF faftre WIT 7.27 % TJTfSJTT T5tt Yt 

YYR TIrR: % RTPTR T^t 4 f I 

[R. 35/2003-TSFYm 3T. 33/34/2003-fa. Yk] 
3TR. aft. aY-Rfan? 


* 








[ *TFTII—73FS 3(ii)] 


TOT *FT TTsm : 1 , 2003 /*t>lffi<* 10 , 1925 
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M fa#, 15 2003 

^ToFTTo 3113.—^Nv°F7TTt ftfwn 3rf*lfWT, 1949 (1949 *RT 10) # TO 56 % T3T*T ^TTTT 53 TO 

to* itT, mwm, TOh #97 ^ fa^iRyr m rIto toA t fa ^rt 3rf«rfwr # to n # 

trto (i) % trwt % vwth # fafa 3 31 2004 iff sffanro Iron F^rorf 

W^TTT fa., 3iV<nc(iq 7T 7 *? ^33 I 

[ T FT. 33. 1(28)/2003-^.7ft.] 

4 4 Id H<l y sl, 3T<?7 


New- Delhi, the 15th October, 2003 

S.O. 3113.—In exercise of the powers conferred by Section 53 read with Section 56 of the Banking Regulation 
Act, 1949 (10 of 1949) the Central Government on recommendation of the Reserve Bank of India declares that the 
provisions of sub-section (1) of Section 11 of the said Act shall not apply to The Aurangabad District Central Cooperative 
Bank Limited, Aurangabad, Maharashtra State, from the date of publication of this notification in the Official Gazette till 
31st March, 2004. 


[F. No. l(28)/2003-AC] 


M fa#, 15 3RRJ43, 2003 


MANGAL MARNDI, Under Secy. 


<?>To31To 3114.—feroft faftWT SlfafWT, 1949 (1949 47T 10) # TO 56 % "TO TO 53 TO 3PTF 
*iM '471 TPTi 7 ! <*Kd inr, %^(R| 3T3W3, TOtfar 'apt Ri4>iR*i '’Tt ' E Tt T r n TT 't' 1% StfafaPT 47t TOT 11# 

TRTOT ( 1 ) % '3 v »q*4 *k°&k 1 i.l'JIMq F” ![3T %'Sf^FTTH # <it<fa 3l 31 Rlfa 2004 3T47fa*# fddl 73^37# 

^fa fa., TR*#, W? TT^t tr farf I 


New Delhi, the I5th October, 2003 


[ T FT. 3Ft. l(27)/2001~TOt] 
h 4 id h<i’J- sl, 3iq< t-fRtq 


S.O. 3114.—In exercise of the powers conferred by Section 53 read with Section 56 of the Banking Regulation 
Act, 1949 (10 of 1949) the Central Government on recommendation of the Reserve Bank of India declares that the 
provisions of sub-section (1) of Section 11 of the said Act shall not apply to The Parbhani District Central Cooperative 
Bank Limited, Parbhani, Maharashtra State, from the date of publication of this notification in the Official Gazette till 31st 
March, 2004. 


[F. No. 1(27)/2001-AC] 
MANGAL MARNDI, Under Secy. 

fa fa#, 20 31^43, 2003 

«KTo31To, 3115 .—hR*k (St'iRi'jxl ^^d^lt) # «l<ttfld"l) 1971 # *TRT 8 "4 *Rk# «FT T# 7 ! 

^fa&kl #% fa 1 i*i) <HK u l) ^ftldH (1 ) ^RrinatT fat 7R47T3 fa U'JIhRki 3iffe|<t)l0 fa 

fa 3Tfl|chlO fa} % oFRU) -3^T fa 7^*151 #*44# #$44 4#%, "aft HR.tR fafatj; 3T# STfTOTR fa^fat 

tt## "4 7 #^famffa <hh# fa «t>idn ( 2 ) "4 "3^rt 33Rr<^iO 4?r 3fHt T i^ ^iRw4T 

3lf< R°HlRo <*4*11 


RH«0 


«hl 

-H-rctii-O mR« 3 «*0 ^T3lfllcFTT^ cf»t Wll4l^l ^0*1U( 

■^3 H?iyqTO, M134I-M fb5l4 ^47"5?^ yI5^< %° 
=t>KMR<i eMnldH, q 4 id'l<, 

eti'ifeeh <1^ % q'ldli. R*fd 'iKrflq R'Ji^t ^f«h 4tS ^S\ u i yi^^e 
^ 3T4fVtt TO4T -3^% TO ^TSWI '&&& 3^ ^ ^ ^73 
# 7 Rft’jRr TO4T' t rf33T3 


[B. 3/60/1998-4M-H] 


"'ft. %. 7F3f, 3T43 

3092 G1/2003—2 
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New Delhi, the 20th October, 2003 ! 

^15.—In exercisfe of the powers conferred by Section 8 of the Public Premises (Eviction oi Unauthorised 
> 1971, the Central Government hereby appoints the officer mentioned in column (1) of the Table below, 
equivalent in rank to Gazetted Officer of the Government, to be Estate Officer jfor the purpose of the said 
exercise the powers conferred and perform the duties imposed on Estate Officer by or under the said Act 
■ limits of his jurisdiction in respect of the public premises specified in column (E) of the Table. 

TABLE 


Designation of the Officer 


Categories of public premises and focal limits of jurisdiction 


Deputy Genera l Manager, Bhartiya Reserve Land and premises belonging to or taken on lease by or on 

Bank Note Mui Iran Pvt. Limited, corporate behalf of Bhartiya Reserve Bank Not< i Mudran Pvt. Limited at 

Office, Bangalc re, Karnataka. Bangalore, in the State of Karnataka. 

[No. 3/60/1998-Cy. II] 
P. ft SHARMA, Under Secy. 

(^tanropr) 

ftc#, 27 2003 

^TTo^ro 3116.—fN<=bKH a-tfalwr, 1999(199^^141) SfTTM 

3rr^ ^ Ft, qcidgiti 1 1 I 

[ - 11(3 )/2003-^n-lV] 

I 3TRo TTTT«r, Pl^M> 

(Insurance Division) 

New Delhi, the 27th October, 2003 

S.O. * 116. In exercise of the powers conferred by Section 4 of the Insurance Regilatory and Development 
Authority Act, 999 (41 of 1999) the Central Government hereby appoints Shri Mathew Yhrghe >e as Whole-time Member 
of the said Autl lority from the date he joins the post for a period of five years or till he attains tl le age of 62 years or until 


further orders, whichever is earlier. 


[F.No. llC3y2003-lns.lV) 
RENGANATH, Director 



pm 10 ( 4 ) 

80 TtftWd ^ 3jf 


(■Ml13flTT 4 £gHi i/lsiinicbi 4aidti j 

(^IWftWT) 

(mjmnrr3t^*mr) 

M fa#, 22 2003 

0 3117. TR^JR, WRFtT (77ri% SRffapf %1#( 1 SPit , T) fafR 1976 OWWffilcT 1987) % 

^Hl f^HFT% ftaFrftcTT#, 

^ % ftft R>T WnTRT ftriTT f, Slftrcjifa f i 

IftlH ftlfhis ( )f^m^bri?frPT, 102-#, 148, 


ftwfMl 10001 


r, 148, 


[T.i-11016/1 /2002-TT. *TT. ] 
IF ft *nfqq 

MINISTRY OF COMMUNICATIONS AND INFORMATION TECHNOLOGY 
(Department of Telecommunications) 

(Official Language Section) j 

New Delhi, the 22nd October, 2003 | 

** * n pursuance of rule 10(4) of the Official Language (Use for official purjoses of the Union), rules, 
1976 (as amned sd-1987), the Central Government hereby nolifies the following Office under th< administrative control of 
Mimstry of Con munications and Information Technology, Department of Telecommunications \ -hereof more than 80% of 
staff have acqui ed working knowledge of Hindi. 
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Bharat Sanchar Nigam limited (A Govt of India Enterprises) Corporate Office, 102 B, Statesment House, 148 
Barakhambha Hoad, New Delhi * 110001 

[No. E-l 1016/1/2002-(OJL.)] 
HARISH CHANDRA JAYAL, Jt. Secy. 


Csrart^im) 

4^ 20 2003 

^To3ffo 3118.—TT^PINT fWT, (4T4 % 
sNfapff %%^44W), i976%fwT-io%44fita*T (4) % 
■3h 3*K4 *K4.i< S14> ftHF1 % PiHfrlfiflfl SPlPl'W 

4it, 80 yfaijlfl 4>*l^lR4f (1J4 4f 4»4-qlR4) gfil ^t^4R) 
% 4.T ?n 4T4T 4R fd^l %, 4Rtft % : 


1. 

3?tfcj4T 'gWWR, TTteH 1T«5ST R4m 

- 

173212 

2. 

U^TST^gR, TTTeR 

- 

173212 

3. 

SI4.tR, WT 

- 

173011 

4. 

34 -SI4»*H<, 3Tapf 

- 

173208 

5. 

34 

- 

173205 

6. 

34 SI4.tR, 

- 

174203 

7. 

34 SI4.tR, ^FteT 

- 

173217 

8. 

34 SI4.tR, -^TW 

- 

173213 

9. 

34 Sl4.tR, 4^ TtS, 4TF4 

- 

173001 

10. 

34 spzm, 

- 

173210 

11. 

<34 si^^k, ^i'5cii 

- 

171102 

12. 

34 si4>*r, gpf^ 

- 

173209 

13. 

34 si4.tR, 

- 

173218 

14. 

<SM Sl^^K, 

- 

173221 

15. 

34 3T4W, T&fll 

- 

173022 

16. 

34 SI4.tR, 'WSfli 

- 

173201 

17. 

34 SI4>tR, 

- 

173220 

18. 

34 SI4.tR, 

- 

173225 

19. 

34 SI4.tR, 4>«smid 

- 

173215 

20. 

34 SRRgR, 4Rfleft 

- 

173204 

21. 

34 si«h«K, 4R?l?fl, ^4o 3l° 

- 

173204 

22. 

3*7 S|cfc«K, 37T^o 3TT^o 

- 

173204 

23. 

34 Sl°h*K, 

- 

173229 

24. 

34 SF^gR, $P15 R 

- 

173207 

25. 

34 4)^T 31F3 

- 

173001 


26. 3'T 'S,«h^K, tfm 3R4 

- 

173030 

27. S4 SI4.tR, 41?TT *JS’ 

- 

173026 

28. 34 ST-4.tR, HHcft'l 

- 

173227 

29. 34 SI4.tR, MM(I 

- 

173021 

30 . 34 smm, wre 

- 

174101 

31. 34 s(4>«k, 

- 

173230 

32 . 34 s&m, %n 

- 

173104 

33, 34 S145«R, 

- 

173223 

34. 34 5T43tR, M<4I^ 

- 

173220 

35. 34 SISRtR, 4^3T 


173233 

36. 34 ST4.gR, 4^ 

- 

173025 

37. 3M SI4.tR, TRPTS Os 4t^PT 

- 

173212 

38. 34 SRfJgR, R47TFT 

- 

174102 

39. 34 SI4.tR, ThJRK 

- 

173028 

40. 34 ST4.gR, WT3 

- 

173101 

41. 34 ST4.~gR, R4FR 

- 

173202 

42. 34 SI4.tR, ‘44^3 

- 

173217 

43. 34 STfr-gR, Rim 

- 

173214 

44. 34 ST4.gR, 

- 

173206 

45. 34 ST4.gR, ^X~2 4T4T^ 

- 

173220 

46. 34 SI4.tR, *R|S15 

- 

173023 

47. 34 ST4JgR, Rflh 

- 

173029 

48, 34 SI4*gR, RUF1 

- 

173024 

49. 34 ST4.gR, 

- 

173027 

[4 11017/2/2003-R. 4T. ] 

STo fRF, fa^T’4.' ('W4T4T) 


(Department of Posts) 

New Delhi, the 20th October, 2003 

S.O. 3118.—In pursuance of Rule 10(4) of the 
Official Language (Use for official purposes of the Union) 
Rules, 1976, the Central Government hereby notifies the 
following subordinate offices of the Department of Posts 
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ent staff has acquired the working 
idi: 

ost Offices 

ion Saproon 

- 

173211 

)ffice, Solan 

- 

173212 

Office, Nahan 

- 

173001 

fice, Arid 

- 

173208 

fice, Baddi 

- 

173205 

fice, Brotiwala 

- 

174103 

fice, Chad 

- 

173217 

fice, Chambaghat 

- 

173213 

fice, Court Road, Nahan 

- 

173001 

fice, Dagshai 

- 

173210 

fice, Darla 

- 

171102 

fice, Dharampur 

- 

173209 

fice, Diggal 

- 

173218 

fice, Domehar 

- 

173221 

fice, Dadahu 

- 

173022 

fice, Garkhal 

- 

173201 

fice, Girinagar 

- 

173020 

fice, Jubbar 

- 

173225 

fice, Kandaghat 

- 

173215 

fice, Kasauli 

- 

173204 

fice, Kausauli MT 

- 

173204 

fice, Kasauli RI 

- 

173204 

fice, Kumarhatti 

- 

173229 

fice, Kunihar 

- 

173207 


25. Sub Post Office, Kacha Tar k, Nahan - 

26. Sub Post Office, Kala Amb 

27. Sub Post Office, Kaulawah Bhood 

28. Sub Post Office, Mamligh i 

29. Sub Post Office, Majra | 

30. Sub Post Office, Nalagarh j 

31. Sub Post Office, Naum j 
32 Sub Post Office, Nohra j 

33. Sub Post Office, Oachghat 

34. Sub Tost Office, Parwanoo 

35. Sub Post Office, Patta 

36. Sub Post Office, Paonta Sal lib 

37. Sub Post Office, Rajgarh Road Solan - 

38. Sub Post Office, Ramsheha r 

39. Sub Post Office, Rajban 

40. Sub Post Office, Rajgarh j 

41. Sub Post Office, Sana war I 

42. Sub Post Office, Saprocm ; 

43. Sub Post Office, Solan Brewery 

44. Sub Post Office, Subathu 

45. Sub Post Office, Sector-2, Parwanoo - 

46. Sub Post Office, Sangrah j 

47. Sub Post Office, Sataun j 

48. Sub Post Office, Sarahan j 

49. Sub Post Office, Shillai i 


173001 

173030 

173026 

173227 

173021 

174101 

173220 

173104 

173223 

173220 

173233 

173025 

173212 

174102 

173028 

173101 

173202 

173211 

173214 

173206 

173220 

173023 

173029 

173024 


fice, Shillai j - 173027 

pMo. 11017/2/2003-O.L.] 
Dr. PUSHPLATA SINGH, Di rector (OL) 


3flr daiem 

22 2003 

3119.—TRPTntT (W% ’5T z Tt 7 T) Pi- mm, 197^ % pHtf 10 Ph*T 


W&l *151^*11*1*1 (3JTO sfa 31TO1 % pHHfctfckl 

1 *iPki 

f TTpRT 

r 

T 3^ Tlf^T W7 

r 3T^T *TpRT 

r *rfor mX J KM<o 

r ^piniw 

r 3TPT Tlf^T 'fs’N 


80% 3 




i-11017/4/2002--^] 
fan, Pt&pf (WTO) 




'i-Hiii' m -mmhii*- : ‘1 »■ »K-it »• <«««(»*«**«■»*-►• m p.*i. »»...^ v*™** 
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MINISTRY OF INFORMATION AND BROADCASTING 
New Delhi, the 22nd October, 2003 

S. O. 3119.—In pursuance of Sub-Rule (4) of Rule 10 of the Official Language (use for Official Purposes of the 
Union) Rule, 1976, the Central Government hereby notifies the following subordinate offices of DG : Doordarshan 
(Ministry of Information and Broadcasting), more than 80 % of the staff whereof have acquired the working knowledge of 
Hindi:— 

1. Doordarshan Maintenance Center, Bikaner. 

2. Doordarshan Low Power Transmitter, Bikaner. 

3. Doordarshan Low Power Transmitter, Nokha. 

4. Doordarshan Low Power Transmitter, Ratangarh. 

5. Doordarshan Low Power Transmitter, Sardarshahar. 

6 . Doordarshan Low Power Transmitter, Sikar. 

7. Doordarshan Low Power Transmitter, Sri Dungargarh. 

8. Doordarshan Low Power Transmitter, Sujangarh. 

9. Doordarshan Maintenance Centre, Bharouch. 

10. Doordarshan Maintenance Centre, Jagldalpur. 

[File No.E-11017/4/2002-Hindi] 
S.S.KATARIA, Director (O.L.) 


26WRt, 2003 

^T. 31T. 3120.TPFER, WWlA WT (cHVUptl^d ^ 1971(1971 ^!40) ^ 

*1KT 3 5KT w f Swqf 3RPT ^ nf (1) 3 % W atfa^hld 

f, grfafwi % % foq wm aritreiKt TOi t, •aft (2) qft ire qpft afafa if 

% wif ^ <sd=h 1 TsiHh? ^fhrr^ff % Mfcrc ■3^1atfafwr ^rt araH 

?rfarqt 3 p?Pt stir hicr °h( j \ 


RK«n 


’■KHIM 

^ titans 

(1) 

(2) 

•i'K 

PPPE TFTSR, PFPFT WSFtt 

HSlPi<^l't> l •I'K, (rUSM-* % 

HWJJPrR^TR 

[■q5To 96A[i?nTOW14/90] 

3tRo 3tRo MU^K, 


MINISTRY OF RAILWAYS 
(Railway Board) 

New Delhi, the 26th February, 2003 

S. 0.3120.—In exercise of the Powers conferred by Section 3 of the Public Premises (Eviction of Unauthorised 
Occupants) Act, 1971 (40 of 1971) the Central Government hereby appoints the Officers mentioned in column (1) of the 
Table below, being Gazetted Officers of the Government, to be estate officers for the purpose of the said Act, who shall 










uvin 
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Designation of the Officer 


conferred and perform the duties imposed on the estate officers by or under the said Act within the 
jurisdiction in respect of the categories of public premises specified in the corresponding entry in 
id Table. 


TABLE 


Categories of Public Premises and local limits of jurisdiction 




search Designs and 
ion, ManakNagar, 


Premises under the administrative control of the Director General, 
Research Designs and Standards Organisation Lucknow. 


[Fie No. 96/LML/14/90] 
R.R. JARUHAR, Secy. Railway Board 


MsHcui I 

22 2003 S 

21.— frusta msntNT 1976 %^ft lo^^t-iwr (4) 

Wl % % 0 , 80 % ^ 

“FT TITO %:— 


MINISTRY OF COAL 

New Delhi, the 22nd October, 2003 


[4i-12019/1/99-ft^3 

! rnnf'gtsrnf, 


1.—In pursuance of Sub-Rule (4) of Rule 10 ofthe Official Languages (use ft>r Official Purposes of 
1976 the Central Government hereby notifies the following Regional Offites of South Eastern 
lilaspur under the Ministry of Coal, whereof more than 80% staff h$ve acquired working 
di:— 

il Headquarter, Kusmunda Region. 

al Headquarter, Hasdev Region. j 

al Headquarter, Jamuna-Kotama Region. 

al Headquarter, Sohagpur Region. j 


pjfo. E-12019/1/99-Hindi] 
GARGI ijlUKHERJEE, Director 










[Hmn—3(ii)] 
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MKH^, WBTsfrc ftkKUl 

24 ^R^R, 2003 

^>T.3?T. 3122.—¥PBK^r, f®rf$G J*ifa<w(l ski <5*1 ' , R % 4JMKJ, ^ WHIMM # T M% ft> 

W3f^Tn9"»TTO3Tf^m, 1976 (1976 ^I60)MWM 'qFT'qpT^ 
(*rfe# ^5T 4^^) Iwr, 1987 % % 3T^7t 3?ft W WTH t % WWm 3TOfa 3 vft WRT5R 

^RH3[ «Shll sfa fafa-i ^ XtaTTPJR <^ll ; 

3R, ^bsfcl «<w ^RT 36 ^1 <sh^ki (7)^RI3P^ 5flPl<l«li ^ RlfiH, 

ISO, flftoR ^3, ^RR^ I^T^IRr-415110, 5RT faftftfl(“?WT«tm^rf II) ^ “l?r# 

«j3rcn% ^i<M» 7 t%tt irh?H <5 h<+»< u i (^rer trjr) % hU<h ^pt, M ^¥M<rt” % 

Hfefcl *h?l *141 %) 4?|< M f^T -3TT^ TR ^t/09/2003/230 Ph4l M4i %, HH|U|43 IPRlf^RT 

Wtt; 



**s *ftgR faym ret htt ^ ?raigfai *pf (^raigfai *rf II) (%5 rt3r 

y«bl<) % I |*W») 4 tfa«MH 30 far. TIM 3 fa *^ridH $f*Rn 100 TR. % I OTH HIMHH (^) «M HR 2 HI. 

11TRFR! <4^4^ Sl^-S 4^f[ xfteH SR'HIM 34<;f$Kl ^17TT% I 444><u| 230 sfa 50 Hcqlqtll *}RT W*J '4T °f>P$ ^RR 

tl 

Rfa?!*F^: WlM*! ^ %^RlR*W, ©qqsiO %1 r^ T T#H^^%%Q[ *A?W< 

gfr, %3fer mm w *m ( 12 ) sk i*st g^n ^ftt m ^t^n %%w -*Tfs^%w 

3T^nrr ynmn^ % 4i<pfci, ftPmlfli isrt 3^r ^<11 % 4^1 funifl ^ f^r ^ <n 

•qf^r^T Mi j i*<i 1 1 i\ ^r, ajftr irt i fir. m it so fir. 7m 

W5 "3" *TFT% 100^ 50,000 TPF^t ^ HW IM4 HIM HH 3RRTH (^T) lOOf^T. m 3Tf^7% H i "iTR 

% 5000 ^ 50,000 uwim hh, (tr) u*«ui so ft>.m tr» srfwm ^hai f “i” 

■JTRIXIO^, 2 X 10^ ■qr 5x10^, % tftrctf%*RTC«rc>'*n * 

[-95T. U X^T.-21 ( 76 )/2002 ] 

^»w||*iRi, t^ff^F'RTT 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 24th October, 2003 

22 .—Whereas the Central Government, after considering the report submitted to it by the prescribed 
fied that the Model described in the said report (see the figure given below) i s in conformity with the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards c f Weights and Measures 
lels) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
ervice under varied conditions; 

jiefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the Central 
by publishes the certificate of approval of Model of non-automatic, weighing instrument (table top 
indication (herein referred to as the Model) belonging to high accuracy class (accuracy class-11) and 
h brand name “NATIONAL”, manufactured by M/s. San-Tech Systems, 150, Sh iniwar Peth, Opp Court, 
a-415110, Maharastra and which is assigned the approval mark 1ND/09/2003/23P; 



Model is a strain gauge type load cell based non-automatic weighing instnum 
if maximum capacity 30 kg, minimum capacity 100 g ., and belonging to high a 
e of verification scale interval ‘e’ is 2g. The display unit is of light emitting dkx 
\ 50 Hertz alternate current power supply. 


nt (table top type) with 
xuracy class (accuracy 
ie type. The instruments 


on to sealing the stamping plate, sealing is done to prevent the opening of the| machine for fraudulent 


Further 
Government her 
instruments of si 
number of verifu 
number of verifi 
value of 1*I0 K , 
same manufactur 
approved model 1 


in exercise of the powers conferred by Sub-section (12) of the said 
2 by declares that this certificate of approval of the said Model shall al 
nilar make accuracy and performance of same series with maximum capacil 
ation scale interval (n) in the range of 100 to 50,000 for ‘e’value of img 
:ation scale interval (n) in the range 5000 to 50,000 for ‘e’ value of 100 n 
2 x io K or 5 x 10 K , k being the positive or negative whole number or equal to zei 
:r in accordance with the same principle, design, accuracy and with the same m 
ave been manufactured. 


Section, the Central 
so cover the weighing 
y upto 50 kg. and with 
to 50mg. and with the 
g. or more and with ‘e’ 
o, manufactured by the 
aterials with which, the 


if No. WM-21(76)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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24 2003 

^T. 3CT. 3123.— TTOK ^T, fM^Tf frlfTOlft gRT ~3^ 3T^T foft£ ~?T TRTTRH TO t fo 

TO ftqte 3 ^1% -RTSeT ( ^ $ ^ 3TTfd% ^t‘) TO 3ftTTO 7TTTO 3lfafwi, 1976 (1976 60 ) 1T«H TO TOT TO W 

^T 3^4^) Iwi, 1987 % TOl4f % 3ppB t 3fr( ^FI TO ^ ^T'TP^TT t f¥ WMR wfc\ ^ 3^fa 3' 'ft TOT RTSB 

w*kr 3M^<w ^r uro wi Tftm; 

3RT: 3R1 TO 3lfvfwr^ftTOT36 ^ftwiHT (7) SK I W T t ftwqf ^T «4>M »<d ^^1^ 7fr- ^<*> fo*dH, 

150, ?Tfw TOTTtfq %TOft, TOR, f^fr^tTro-415110, gRT wwfai (TOflfaT^Pf HI) ^ "tt*T 

" sjwu % 3T^^nfe^, <HTOb *£4H citeR dMTO^ (^Rf*f TOT) %RF^TO, fal^-5ITS^>TTO "%?TTO"t 

(faft ^Tlft hTsci wwf) 3ftrlTO^ IraRPT 3Tl£ TpT ^st/09/2003/231 fTOTT TOT %, 3^4R*1 "STOTTO 

TOcftih 



■%< 


tot hTsci f^fK^irft zt^t mrt4pt 3mn% r?to TOP-ftn (TOPftrTRft ill) 3 rto#kt 3i <*><*> ^xh ufed («<?k >*>(4 
tot) fttpR totto f 1 3 #;ttor wn 100%. umaftr^dH wn 200 m. 1 1 ««m mihmm <H^<iei (i) to to 10 

TIT. % I TJTO7T si^iW TRotf cftcR hR (J ii |C T ^h^Rici ^<cll % I 230 4Rr*i 3ftr 50 *?<i4 HTO^dl RTTT ftlffcT UgPT RT «»»f4 

TOflT % I 

TftRRRl': TRlftTOTTftrTTOTTOft% 3lftrfTTO, =t>H<t , ^ u i ^roslft »r 4H <slel4 ^ % fcrty, 4)ci«H; 

1 

3ftr, TTTTOT "3TO 3lf^Pi‘H*i ^ ^ITIT 36 34tlKI (12) 5R1 ^W ^if«w4l ^f»T m<4m «h<cl 4l'i u li «fHal % t% 

3=K1 “Rl-sci %fTT 31^*4^*1 SPTPW?% 3T?T 7 f?T, 3T(t [^PlHldl 'gRT"STT iTPEBT f^n^T % 3RJRTC 3^T MiMifl ^ fqpif^a 
Pq^ 3i^*iliqa hT-sci T T 7 1T% ^rf) ^P0^n "^F, ^^Il4dl 3iU <tJi4MKrt , i %4td v i e!4 3itr 10 

TJT.RI-3^31^7% "■^’ , RR^f^SOO^IO.OOOTO'Sfft^ RcMIMH RH (T^O ^ 50%. TH ^ 31^ 

300l%.TJT. TO 3rfro?R f 3^T “i M RpnxlO^, 2><10^ RT 5><10^, tI^RI^f % «HIW«RT^ITcTO RT 

?pi% fl 


3092 GI/2003—3 


[R51o Ro'5®r5o^qo-21(76)/2002] 
4). IT. fsrfTORPTftlTH 
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s*i 


S.O. 

authority, is 
provisions of 
(Approval of rh 
render accural 


New Delhi, the 24th October, 2003 

3123.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
itisfied that the Model described in the said report (see the figure given belowj) is in conformity with the 
jhe Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
odels) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and to 
:e service under varied conditions ; 


Now, 
Government ft 
type) with di 
“SPT” series 
Karad, Dist Si 


therefore, in exercise of the powers conferred by Sub-section (7) of Section 36|of the said Act, the Central 
ereby publishes the certificate of approval of Model of non-automatic weighing, instrument (plateform 
indication (herein referred to as the model), belonging to medium accuracy class (accuracy dass-III) and 

E th brand name “NATIONAL”, manufactured by M/s. San-Tech Systems, 150, Shaniwar Peth, Opp. Court, 
ira-415110, Maharastra and which is assigned the approval mark IND/09/2003yj231; 





The 

digital indi< 
class-III). 
instruments 


catii 

THe 


practices. 


Furi 


erific 


of similar mak< 

number of vi 
1*10*, 2*lo| 

manufacturer 
model have 


[said Model is a strain gauge type load cell based non-automatic weighing instruknent (plateform type) with 
ion of maximum capacity 100 kg, minimum capacity 200g., and belonging to high accuracy class (accuracy 
value of verification scale interval o' is lOg. The display unit is of light [emitting diode type. The 
dperates on 230 V, 50 Hertz alternate current power supply. 


In addition to sealing the stamping plate, sealing is done to prevent the opening of! the machine for fraudulent 


her, in exercise of the powers conferred by Sub-section (12) of the ^aid Section, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cov|r the weighing instruments 
e accuracy and performance of same series with maximum capacity above 50kjg. and upto 300kg. and with 
cation scale interval (n) in the range of 500 to 10,000 for ‘e’value of lOg or more and with ‘e’ value of 
^ or 5*10* k being a positive or negative whole number or equal to zero, \ manufactured by the same 
in accordance with the same pnnciple, design, accuracy and with the same materials with which, the approved 
n manufactured. 


beer 


[F. No. WM-21(76)/2002] 
P A. KRISHN AMOORTHYl Director of Legal Metrology 












[Mmi—'3(ii>] 


: ^P^l, 2003/ c blfcl £ +) 10, 1925 
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^ Rcrdl, 24 ar^TT, 2003 

<ETo3JTo 3124.—i4ii%i<=bi0 SRI 7^<T RT faw % 1 TRl?( v '*TS' Ft 7 F1T t % 

~S^l flHli "3 <#lfl Wi-sci (#^ Tji %&) W sfa; TTTT RTW arfferfwr, 1976 (1976 ^ 60) ?T«TT W ?T«TT *TFf HM<=6 

("RTSfrff •^TpfRTT) fwf, 1987 % 3Tq^4f % 3>Fp*q f 3^ ^7 «M ^ TTHT^FTT % % d'lMK TreRT 3T*rf*T **¥ "3^T nT-Sfrl 
W«faT '5FTTTJ afa f^f^FT Rftft«Tf?r4f ifor ^Rm T^TT ; 

3^:, 3T^, ^hsO'-n^jR-g^T 3 tMt^R ^KT 36 ^I^Rf ( 7 ) (8 ) URT3J^f 

TTSTT^s^'fl, 386/1, “cTRfw^RTV fadVO Tfe, 37 FT^r 4<1, ^TtR^FT, ^ ft;<*tlt-1l0005 UTCI fafaftd 443<d< "RTTfa % hT-5<H °FT, 

htr afo “siws" t (W’^'rtsr'^ wt) afofa^ 1^^/09/2003/458 

TTR^f^RT fc+J’HI T 77T apJRT^T HHP j m H^lRflcf «ft<o\ ^ I 

■‘TTSR (#^ $ T]$ 37Tfjf?T ^) ■qsfi f I STfaeRR SRTcTT 10 feUJT. f i 



afa, *K«W{ 33?T afit *JRT 36 ^TWT (12) "SRI TTfeff 3T%T ^ £XT, ^ *ftW iRfft f % 

RTSR % a^rft^T OTTO % aTcFfa, 3*ft ^F3W % ^ "for, ^erfami afo «fcl4 IKrH ^ T$ ?fRR #t frH4>1 

a^f^RRTR SFRTT 500 RW 3 50 fcjiM t afa knew (qM^i fesTT^T 3^ WTTft ^ 

wrt fapfr^ 3 i^h1R;o RTSR^iT f4PlHl u i 14 vhi I 


[TO. U -^l 1^-21 (12 )/2003 ] 

4V. TT. ^ITTjffr, ftfopp, fafasp *FR fa?FT 
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S.O. 31 
authority, is sati 
provisions of the 
(Approval of Mo 
render accurate s 

Now, th 
Central Govern! 
‘Diamond’ seriei 
386/1, Tahnsingl 
mark IND/09/200 

The sai 


Furthi 
Government he 
similar make ac 
same manufact 
approved Mod* 


New Delhi, the 24th October, 2003 

24.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
jfied that the Model described in the said report (the figure given below) is jin conformity with the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
lels) Rules, 1987 and the said model is likely to maintain its accuracy over penod|s of sustained use and to 
ervice under varied conditions; 

srefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, the 
sent hereby issues and publishes the certificate of approval of the Model c|f Counter machine of 
, with brand name “DIAMOND” (herein referred to as the Model), manufactured by M/s. Raj Industries, 
iNagar, Military Road, Anand Parbat, Karol Bagh, New Delhi-110005 and whicl^is assigned the approval 
3/458; | 

i Model (see the figure below) is a counter machine (Mechanical) with a maximum capacity of 10 kg. 



• r in exercise of the powers conferred by Sub-section (12) of the sajd Section, the Central 
reby declares that this certificate of approval of the Model shall also cover thdweighing instruments of 
curacy and perfor man ce of same series with maxi mum capacity from 500g. to5pkg. manufactured by the 
jrer in accordance with the same principle, design, accuracy and with the samej materials with which, the 
1 has been manufactured. 

[F. No. WM-21(12)/2003] 
P. A. KRI SI IN AMOORTHY, director of Legal Metrology 
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MTOT 1, 2003/«t>lfcieb 10, 1925 


M 24 2003 

Wo3?To 3125.~%^Hr^^, 

^ ftiri i* ^f6m Wstf (^ $ 3Tfcfd% ^') WR afrCRN RFRfi arfafWT, 1976 (1976 ^T 60 ) <f«TT W?I«TT ^FT RFFfj 
«r=TrtT t^ht afrt Rftfp-rfiif i trtr r^tt ; 

^FT^wicM, 54, *ft Sfl $Tt #*M^U, f^TcT‘•FR, 383001 ipRIW^RIfaf¥%RWR R*Jt 4?TT (W^WT^f III) ^ "1$” 
^RsleTf % 3TWlfcm, ^I^Pl«b, ^T ^B'.'TiFR <JM«6<U| (^ f^T TFfvR) % RTS^T ^T, f^m% sRS <*T HFT M T$t” f 

(f^r^ ^ <^T WT^TWt)4[M ^ft^Tf^TT 31T? T^^t/09/2003/444 wflftkl f^TTTOf, 

w°m afo tot%<t f i 

^FfF wr to cflq< arofar^wfcn*rf (wfcn^fm) 3finr^r tor^ riterr 
^wt^i f ( arfwre mm 30 m aft* -*£Tcr mm 100 fe>. to f t y^im htoh aron^r (i) to 5 %. to 1 1 

w-ti 



afk, *to*t ^r arf*#m to tiro 36 ^ toto (12) to ijto yifai^T to tftFt to* ^tt ^ f % 

wr%w3T3*ft^r wrofrafflifa, 

■RJi^TTO Hhscl TO IWM°TfronTOf I Z& sftTOn % ^Ft it TO, TOlfTOT afoTO4wFT% 4teH 3TO<»I ^5 fTOTOTO 

B3R4 a#4RT%* < ^ ,, 'qH%f^500 ^ 10,000 i RcTO-m TO TOTO (RR) Rfi?T 5 TO ^ 50 TO TO ^ aTfaTOFT TORT 

^1*10*, 2*10* RT 5*10*,% ffwt% TOTO RT TOiTTcTO RT1^ % f I 


[F5T. 7T. ^^1^.-21(320)/200l ] 
1i. Pl^l*, fafTO TO fS*TH 
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DPart II— Sec 3(h)] 


.—Whereas the Central Government, after considering the report submitted ta it by the prescribed 
i that the Model described in the said report (see the figure given below) is in conformity with the 
mdards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
>) Rules, 1987 and the said model is likely to maintain its accuracy over periods c f sustained use and to 
ice under varied conditions ; 


fore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 
t hereby issue and publishes the certificate of approval of Model of the self-indie 
igh bridge) weighing instrument with analogue indication of “Arrow” series 
and with brand name “ARROW’ (hereinafter referred to as the said model, manuJ 
igy, 54 G.I.D.C Motipura, Himat Nagar-383001 Gujarat and which is assign] 


36 of the said Act, the 
ating, non-automatic, 
of medium accuracy 
actured by M/s. Dodia 
id the approval mark 


odel (see figure) is a (steel yard type Weigh bridge) weighing instrument with working on the principle 
i a maximum capacity of 30 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 
dee with a 100 per cent subtractive retained tare effect. 

i addition to sealing the stamping plate sealing is be done to prevent the opening of the machine for 



Further, in exercise of the powers conferred by Sub-section (12) of the said Section, the Central 
Government herd y declares that this certificate of approval of the said Model is be am r the other weighing 
instruments of sam s accuracy class and of same make with maximum capacity ranging between 5 tor me and upto 50 tonnes 
and with number ol verification scale interval (n) in the range of 500 to 10,000 of ‘e’ value of 5kg or r lore and with ‘e’ value 
of 1 x 10 K , 2 x ur- i jr 5* 10 K , k being a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer with the same principle, design, accuracy and with the same materials with which, thp said approved Model 
has been manufactured. | 

[F. No. WM-21(320)/2001] 
P. A. KRISHN AMOORTHY, Director, Legal Metrology 
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[TOlI—TOS 3(ii)l 


24 SFXgK, 2003 

it 31Tf^T *7£') TO afa TO ITTW 3#rf^m, 1976 (1976 ^T 60) <T*TT TO WT TO nm 
1987%^#'% 31^ t ^ 'SWfem 

^r«iT«ftrr «rtt3; t^tt afft ftfro i #*1 m^h ^<01 <£’ii ; 

3T7T:, 3m, * K<h H 3^ 5TfafWTTOT 36 ^t^TTO (7) TO SK* *ih 

A4/S^W^m^m^> Ml« 411052^1^^’^^^” 

(IMtW* TOWWt) 

ITT ^/09/2003/322 KH^fg ra iTOT TOT t, WTO WTf?RT TOl t; 



sort to* tt#t (faro ft«?rc) 11 ^ 

^ %f^ w^tf^ toT^T^Rn 1 1 ^ fro stfroTO 40 to *tt ^ qn ^’ ^ ^ 

230^3^ 50 ^3T 3TOmf TOfa^T 3TTO^^i Wtfl 

[TO *T. ^5^J. t^T. - 21 (123 )/2001 ] 
it. T3.. ^n#, f 3 fro» to fi$H 
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s.o. 31a 

authority, is satisfji 
provisions of the 
(Approval ofMod^l 
to render accurate 


New Delhi, the 24th October 2003 

*TL Wh t reaS ^ Centra! GovCrnmCnt ’ after considering the report submitted to it by the prescribed 
ed that the Model described in the said report (see the figure given below) is in conformity with the 

; of We, § hts and Measures Act, 1976 (60 of 1976) and the Standards of) Weights and Measures 

:1s) Rules, 1987 and the said Model is likely to maintain its accuracy over pericjds of sustained use and 
service under varied conditions : 


Now, theie 
Government hereb; • 
of ‘VPF’ series anc 
M/s. Interpack Ma: 
which is assigned t n 
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[Pari II—Sec. 3(ii)j 


fore, m exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the Central 
publishes the certificate of approval of Model of the automatic volumetric filling machine (Piston filler) 
with brand name INTER PACK' (piston filler type) (herein referred to as the Model) manufactured by 
'hmes Private Limited, 44/5 , Nav-Sayadari Society, Near Nav-Savadari Post Office Pune- 411052 and 
te approval Mark LND/09/2003/322; j 



The said Mi 
the volume of the p^i 
any range between 
designed to fill liquid 
50, Hertz alternate 


odel (see figure) is an automatic filling Machine (piston filler). It works on the plrinciple of controlling 
oduct using adjustable stroke suction discharge mechanism. The Machine can be adjusted to deliver 
1ml to 2000 ml or equivalent weight. It can fill 40 pouches per minute (maximum). The machine is 
i d products such as edible oil, ghee, vanaspathi, shampoo, grease, paints, etc. It Operates on 230 volts 
c urrent power supply. 


[F. No. WM-21(123)/2001] 
P A. KRISHNAMOORTHY, Director, Legal Metrology 








[ < HFT II—IST 0 ?? 3(ii)] 


: W*TC 1, 2003/tt>lRk> 10, 1925 
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M fa#, 24 3WJ5R, 2003 

3127.—%5CfaTRW^FJT, f«l%TT £KT ^ TRTOH T RT t % 

*¥ *rf% ■RfSeT (^ ^ Tli 3H#fl ^f) W 3ffc ’TN ’*rmr aifaPWH, 1976 (1976 ^JT 60) 7T*JT W?T*TT "9N ’TPW 
( nfefrif 351 ) faw, 1987 %3Tg^qf aftl TO # #1TTO t ft» W1WR T#*T # ^-*feT 

“SRH^; T^blT 3?k HRft*Nfa4f W <TT3<W ^(T TTCflR T^TT ; 

wit: m ftflu mm 4*n # m 36 (7 ) m w *iPw4f m4Vi «m<I 

yi#<i 44/5 ^ WW$ T&mit, «MI# «ll« #«ffal, 411052 SKI faftfal J f^rT%^r^T%T, 

^TtT#T (gfTTC PHrU H*U ) %-qf^T^T, life *Kt ^IPI (ft#**#* TOW’FItf) 4;JH)<;H 

f^T3TI^T37T#/09/2003/323 fan w|, IfailftRt11 



•g^FT ^S?TT(*1>^nffa (3ITOftWK)t I’W mRmWI<H*F f^RT^ oiiqiRn % fWim 

T^-q^zTJ^ftf |-*T#T#2m^2000m % flhfft^l^f mR<IH <t»<} %Rny.mrilUaflpn^R wai% I^3rf?T f*inc wf? 

faRfaif a^^#-^^f^^i^3ifaRm60'qra^^^#ti^#T ^ TF55^ qn# 9133^, '%** vvszi 

sfrrata<Hift ^ %3Fj4n^%m# ^%f^fean^^7i$%^230fa33ffc50*^iSTOfaf «*rofaFi 

W*T ^ wf ^5# $ I 


3092 G1/2003—4 


[-951. U SS^l THT.-21 (123 )/2001 ] 

ih ^W^h, Ufy\*b, fafw -*TP? fa^T 
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New Delhi, the 24th October, 2003 


S.O. 2 127.— Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is sat sfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of th i Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards rf Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over perio is of sustained use and to 
render accurate service under varied conditions; 

Now, t terefore, in exercise of the powers conferred by Sub-section (7) of the said Act the Central Government 
hereby publishe»the certificate of approval of Model of the automatic filling machine (Augar fille • type) of ‘VAF’ series and 
with brand naira i “INTERPACK” (herein to as the said Model) Manufactured by M/s. Interpack P Machines Private Limited, 
44/5 , Nav-Sayadari Society, Near Nav-Sayadari Post Office, Pune- 411052 and which is ass gned the approval Mark 
IND/09/2003/32:1; 


! 

I 



The sa d Model (see figure) is an automatic filling Machine (Auger filler). It works j)n the principle of screw 
conveyer based in volumetric filling principle The Machine can be adjusted to deliver any range between 2g to 2000 g. It 
can fill 60 pouches per minute (maximum) depending upon the product specifications and quantity of the pouch. The 
machine is designed to fill non-frcc flowing pioducls such as Milk pow der, coffee powder, ground spices, tooth powder, 
tooth & Pliarma ceutical powder etc. It operates on 230 voli. 50 Hertz alternate cut rent power supply. 

[F. No. WM-21(12 3)/2001 ] 
P A. RRiSHNAMOORTHY, Director of Legal Metrology 





['TFf H—"STO 3(ii)] 


"HKcT ^1WHT : W*T( 1, 2003/^lfe 10, 1925 
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f^#, 24 2003 

^JXo31T.o 3128. —%5fa <fn, fq^T yilwtf SKI '3*1 TTC^tT ^ IV*K 'SWraPT 

^ 3 qfSftf *7T5cJ (#^5^ 3TI^T^) W 1976 (1976 60) TWTTO W ■RN'^fqr 

(^T5# ^T a ^q^r ) f^jTT f 1987 %^3Wlf % 3?hC *JFcT ^ 3T»WTt % % WTRTR ^ 3?qfa^f vV 341 HTSd 

~qqr4m i&n sfa iqf*Fi 3 3 *ts wi wn i&nr; 

3ffi : i&tfq "2T5RT SlfaftrqK ^ ^TCI36 *hi 3WCT (7 ) 5RT SITtf ‘^rfwf fTj; 

Wte fcifH^-5, 44/sqgr wtf ^^-rqw^-qtR snfatf, 4ii052SwfaMW 4 *ftTftT?F" ^farai^ wifen, 
•H^r-q#r(sr-jqpft Fmi wt) %^fs^r^r ( (W^f ■RTSrT^i'wt) 

f^TfT^T 3TT^ "5^/09/2003/324 f*fl*IT "FIT"SJM!«1H3| y+ff^RT % I 



T27T7 (^fPTf^R) f I ^ wfr*l^ft qrif ^T -shmVi« t>^> Pl 4 ^l 

1 m, 4»*W F"sfit 2HT. ^ 1000 itto %^r "3 hR^i'i q»T^%f ^,^tttrfktt 

t,^ ^15 3rfqfzfr? 30TO^^Ecft11 ^ ^4, ^FTT ^M, 

% I W 440 qfcz 3frc SO 6^ Mr 4 l*Utf W fasjfl "SRPT ^ ^ 45 # t 1 

[T^o ^o ^«FJo T3TTO-21 ( 123 )/2d0l ] 
tfro tto ^wii^ ( fqf^q> "rf? ten 
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New Delhi, the 24th October, 2003 

3128.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that tl^e Model described in the said report (see the figure given below is in conformity with the 
provisions of t ie Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standard; of Weights and Measures 
(Approval of N odels) Rules, 1987 and the said model is likely to maintain its accuracy over peri xls of sustained use and to 
render accurat: service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-section (7) Section 36 c f the said Act, the Central 
Government h :reby publishes the certificate of approval of the Model of the automatic fillinj; machine (volumetric cup 
filler type) of 1 VCF’ series and with brand name “INTERPACK” (herein referred to as the said Model) Manufactured by 
M/s; Interpack Machines Private Limited, 44/5, Nav-Sayadari Society, Near Nav-Sayadari Post Office, Pune- 411052 and 
with is assigno 1 the approval Mark IND/09/2003/324; 



The si lid Model (see figure) is an automatic filling Machine (Cup filler).'It works onthe principle of controlling the 
volume of the j iroduct using adjustable cylindrical cups. The machine can be adjusted to delivc r any range between 2g to 
1000 g. Itcanf ill 30 pouches per minute (maximum) depending upon the product specifications arid quantity of the pouch. 
The machine is designed to fill free flowing products such as Tea, spices. Sugar, rice salt, granules, detergents, seed, 
Pharmaceutics l and agriculture products etc. It operates on 440 volt, 50 Hertz alternate currem power supply. 

[F.No. WM-21(I23)/2001] 
P. A. KRISHN AMOORTHY, I director of Legal Metrology 
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24 TOfiR, 2003 

'OToW® 3129.—K<«f>R ^T, 'Hlfawfl SKI "SFRJfl fHti ^ f*I^R *1$ 1TTOTfa 

RhU qf^m *iT«<h (’’fW ^ "nf ®m$Ri ^sf) w sik ittt rfw sifafwT, 1976 (1976 60) ?r*ji ^ w rtr hh<*> 

STJRfaT) fam, 1987 %3T^t TO 

^sflsfa t^tt •affi fq[R-i ^RR-^fnqi "srq^pr ^*fa "sr^H ; 

3fiT: 3T^ STfafWT^ft **TCJ36 ^^Rl(7) gKT3^1 Vlfal4l* ^KTTRfrl ^ A w{ $«i< * fa HV l )^ 

RnRii®, 44/5 ^ ^1^(1 fa^ TO *TWt 3nfa*T , ^T- 411052 SRI fafafa “"3ft ^f’ ^0^TT ^ 

^rf^r ^ r#t (^ fro tor) % ^ fasfa ^rrs ^ “-^fa” t (fak^kf wrwwt) $fafa$ 

fa^T 3H$ T^T ^09/2003/325 fa*TT "W f, SFJHfaT WTO y<*rf>m 11 



®<w nT-stri l^> wqiRin *k u i ^T?fiHI (^ facu) % 1 7 I^’ HR tltl *fan ^JT »4Ri 4 k<I Hlq«fj % Ri«iq'M % 1 K 
qntfl % I ^ 5 UTo ^ 5000 TITo % qlq hR^im % f<i*< *i*n«i)f*in Rr>qi W^T«t>ai % I fqRif^iy 

^ Tlffi PiPlC 30 *R 11 H^Hi fat^xiR T^rfR fqm, 3T^fF5iR HtHlClR ^R, ^K, 

qiqei, ^Nf, fy'tJM 3PTT?> <jchi< 1" % fan % I 440 3?R 50 ^3T y^l^dl 

*m fasjtr urtpet ^ 11 

[■TOO *0 -5^0 ^0-21 (123 )/2001 ] 
Tfto TIO ^wj||^nfj ) faffc^ HIM ta 
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New Delhi, the 24th October, 2003 j 

29.—Whereas the Central Government, after considering the report submitte 
authority is satisfied that the Model described in the said report (see the figure given below)-n 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards c 
(Approval of Mo iels) Rules, 1987 and the said model is likely to maintain its accuracy over penoc 

render accurate s ervice under varied conditions; 

Now, th srefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of 
Government her iby publishes the certificate of approval of the Model of the automatic filling ma 
of ‘GFM’ series and with brand name “INTERPACK” (herein after referred to as the saidMode 
Interpack Machi res Private Limited, 44/5, Nav-Sayadan Society, Near Nav-Sayadari Post Office, 
assigned the app oval Mark IND/09/2003/325; 


i to it by the prescribed 
i in conformity with the 
f Weights and Measures 

s of sustained use and to 

• 

the said Act, the Central 
jchine (weigh filler type) 
I) manufactured by M/s. 
Pune- 411052 and with is 



The s lid Model ( figure given) is an automatic filling Machine (Weigh filler). It works oi i the prmciple of controlling 
the feeder usir 2 the signal from load cell The machine can be adjusted to deliver any range belt reen 5g to 5000g It can fill 
30 pouches pe frmnute (maximum) depending upon the product specifications and quantity o the ^ ' s 

designed to fil i free flowing products such as Biscuits, Pulses, chips. Grams, spices, Tea, Sugaf, rice, seeds, confectionary. 

Itoperates on 440 volt. 50 hertz alternate current power supply [F.No. WM-21(123)/2001] 

P. A. KR1SHN AMOORTHY, Director of Legal Metrology 


4- !•' 


M»»l m .=Mi-*IH#hi •-* - ¥->•»!■ 


■■mi*H* * m' M*"- w'• 
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M 24 SFZgfl, 2003 

^T. 3TT. 3130.—%^ W'+'K ^1, ^ t^f^T 9»iW«*ft ^<w<s)R4l I ^nrl ^ 

A jknfcrm , H i 4<rn^^ i g it^ ^w i fa'S i ^ s-sfc^r i, sm wrtfar* Hinted uh i i j i *ra%'Rrafqfg<i miP^k) am 

stRtPfR, 1976 (1976 60) <T*TT W TT«TT 'RN RTW (RTSeff ^1 ^H^H) fWT, 1987 % % STJ^T t ^ ^T 

^i<T Ti^TT^n % fe> wiriK y^M =Rt 3Rf44f '4t "3^1 hT-s^ R«n*f?n^PiiRT#nT sftr PtfH"i HpR^fa-Tl' 4f 4qi y^R ‘^tt 

Itm ; 

3T?T:, 3R, m<P K“gcRl srfafwr^ >7Rr 36 (3) % (faft afa^WTT (7) (8) £RT 

^-^rt^PTf cpi?ife%-sr§( ttjt) %Tfer^r, w* fit t 

%^n oT^ST feto i a ft TOteT, £RF fa fa P4 cl 37^4^4 UT. %., 28/4 «ft, <a<i<t, ail 1 * •vutts,.'^- 

411014 gRT T«m fa41 3387, 3/^3388, 3/^ 3389, 3/*ft 3399 ^ 3/^ft 3490 4<8HI °ii^ 

-4fe?r -sin ark 373*7*3f^r ^13^13/2003/243 w^ftra toi wn t, a^Fjroirailw^11 



WT Tt^ ^ 3RK 3^0 afa ft?R^ 11 f^T# 3TfaWT 3TW ^ 5 0 crfcR ^ RT 7 5 crfcl3TTC ^TcR 

hIWi^t. 9999.99 

#3T 37f*7WT ^ 7£PP 9999.99 ^ 11 ^ ^ ^ 99.99 ^ 11 W$ 7 '*^*7 4Pmh<* 11 

[R5T. ^7. ^5^ TRT.-2l(329)/2002] 
4t. T*. ^» cu ll*^, Pl^l**), fap3> HIM fasM't 






7108 


THE GAZEl IK OF INDIA: NOVEMBER 1,2003/KARTIKA 10,1925 
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New Delhi, the 24th October, 2003 

S. O. 3134. Whereas the Central Government, after considering the report submitted lo it bv the orescrihed 

eS’S n I the M m‘ T? rOVal “ r,fflca,e issued by the Ministaio 00 Desenvolvimerno, I .duflria E Commercio 
H^^ h aC,0na Metrologia, Normalizaclao e QuaBdade Indusrial, [nmertra, (satisfied that the Model 
desOTbed in the sat ireport(see the figure given below), is in conformity with the provisions of the Standards of Weights 
crnd Measures Act, 976 (60of 1976) and the Standards of Weights and Measures (Approval of Models) Rules I987and 

the said model is lively to maintain its accuracy over period of sustained use and to render accurate service under varied 
conditions j 


Now, then 
Section 36 of the said 
Multi Product Pump s 
3/G 3387,3/G 3388, 
sold in India without 
Pune-411014, and 


fore. 


-- m exercise of thepowers conferred by the third proviso to Sub-section (3)|a 
Act, the Central Government hereby issue and publishes the certificate of appro n 
£ and Dispensers (MPD) of “Wayne” brand herein referred to as the Model, bh 
3/G 3389,3/G 3399 and 3/G3490 manufactured by M/s Dresser Industria Ltda D * 

- any alteration or additions by M/s Teltech Instrumentation Pvt Ltd., 28/4B, ” 

' hich is assigned the approval mark IND/13/2003/243. 


and Sub-section (8) of 
ail of the Model of the 
< aring Model Numbers 
tv sao Wayne, Brazil and 
Kharadi, Off Nagar Road, 



Is a Multi Product Pumps and Dispenser with maximum flow rate 50 litre/ minute or 75 litre/minute and 


Hie Model 

m minium flow rate t litre/ minute. The smallest division is 0.01 litre. The maximum volume indication is 9999.99 litre and 
maximum value indii ation is Rs. 9999.99 with pre-set facility by volume or by value. The Unit price int 
has a 7 digits totalize r. 


7 


cation is Rs. 99.99. It 


[F. hjo. WM-21(329)/2002] 
P. A KRISHNAMOORTHY, Director, Legal Metrology 


*' ■ .i 11 i. - I . H |M I W i ‘ Mh. . i - 4 p m pi i» .l f »- ‘W w 


1 


H| l , 


4- .. I I m < -tt h* 


m ■m ■■ n 
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24 3F^SR, 2003 

‘3JT. 3TT. 3131.—«f>sO^ fqfiin yifa4>lfl 51TT ^ TJ^T MT f«WK *1^3 % TTMTVR "ft W $ % 

■3^t fHf£ 3 hTsci ("#^ ^i$Ri i^f) w «flx *rn? 'w ^rf^twr, 1976 (1976 ^ 60) ^t*tt w ir*n ^ mm+ 
('RTS^ff ^F>T 3T3*te) fWT, 1987 sfa ^T?T ^TWTT $ fa ^F IET H TpfoT ^ 3Tqfa 3 *ft TTferT 

^«TT8f?TT T^TT ^7 faf*FT '■iftfwfflqf Wj5W ^T TT^R ^FTflT T%^TT ; 

3TTT:, «bsO^ *K«i>i<.^®RT *TTCT36 (7) STOTTS ^Pw^il ^ T TT^ sffe^l, 

TTT-155, <mz fc<rtrl1 ^m, ^T^M^-380004 ^RI Mm W*fal (W*fcn III) *TTPf 

^ mi 4** ^<acni %^Rf: '>!«♦>«♦> <j^*i tiP><i <rwr®I h*w<) % *tT>s<ri ^TT, P»f*A> sii-s ^JT *ii*i 1 * 

t (M 5^’hUm sfafan&fa^T Ztii ^-51/09/2003/320 w£ftl?T f^PTI T RT"t', 3Tfffa , J t 9* T FH3 | 9<fr l f> l d 

„ . "4 

^Ts\\t I 

# 

■^TlTfepr (^^Tf^3TI^rf%^) ii<» fqfrdHufl MR STWlfor (ft?H 3Mfr<u| t > J^\ 3rfWPT ^FPTT 30 fo. 
TIT. 3fk SiPRTT 100 TIT. % I "SRMFH HIHHM 3RRR?T (^) ^T MR 5 TIT. % I Tpl*I T^T STn^RJeR ^Pki % f^RRM IfR TTf?T?R 

*^^ , 4)<mlt*i«ti *flfr?T 3n^H<jdi TIMT^ % I Jt^bHfl acw'ata si<iW 3R{?f iffaFT hR u IIH % l tf4< i t><. w l 230 «»l<r<i 3fR 50 

y^i«kff MRifatja WT’RT^pf^nti 

^Oci^’41: wiP-hm TTl^T% arfafaRT, «Hq^i<T %fpp* <sTl<ri'1 ^ <1^ % fay. TTfcl ‘SR? 



3fc, umi d<w ^TRT ^ WfJ (12 ) ^TI^7rf^^3r^^^^'%W'ap5T?ftt%3^T^ : fepT%‘?TT 

37^%?T % OT?Ff?T, ^TTt £TCT 'XKt f&gRI, feWT, ’?[^n ^ #7^ WTTft ^ fa Pi ft a 3T^Tt^?T 

'qf^pr^T r^fHHi u i ^pnwt <wMmich % looRm^ 2 m iw 

u i" T|PT% fa^ioo^ 10,000 HIMHH 3TTTTIPI (TJ^T) WIT 5 TIT. ^3Tf^T % "i"W' T% 

im, 500 ^ 10,000 TT^'^t HH ai-dUd (T^) ^FtTTT5TTT#TT 50%.TIT. TT^'^t Sff^WT ^ f ^ ,I ^” T TH 

1,#, 2x10^^5x10^ t f^RT^'% ^HkM'4^TT ^11^+ ^?pT% f I 

[yiL H. T^T.-21 (145 )/2001 ] 
it. TT. <^wJlf^ffl, Pl^5fl4>, T TTT f^TR 

3092 G1/2003—5 
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a 


s. 

authority, is 
provisions of i 
(Approval of 
render accurdt 


3131. Whereas the Central Government, after considering the report submitted to it by the prescribed 
! * tlsflcd ^ ** Model described in the said report (see the figure given below), is in conformity with the 
Jie Standards ofWeights and Measures Act, 1976 (60of 1976) and the Standarcs of Weights and Measures 
Vlodels) Rules, 1 987 and the said model is likely to maintain its accuracy over p< riod of sustained use and to 
e service under varied conditions; 

therefore, in exercise of the powers conferred by Sub-section (7) of Section 36 of the said Act, the Central 
lereby publishes the certificate of approval of the Model of the self-indicating, npn-automatic, (Table type) 
rument with digital indication of “Weigh Guard” series of medium accuracy (Accuracy class III) and with 
iVEIGH GUARD” (here referred to as the Model), manufactured by M/s. Weigh Guard India, C-155, First floor, 
(hrtside Delhi Darwaja, Ahmedabad-380 004 and which is assigned the approval mprk IND/09/2003/320; 

said model (see the figure given below) is a strain gauge load cell based type Weighing instrument with a 
acity of 30kg and minimum capacity of lOOg. The verification scale interval (e)is 5g. Ithasatare device with 
subtractive retained tare effect. The light emitting diode display indicates the weij ;hing result. The instrument 
0 volts and 50-Hertz alternate current power supply; 7 

r ^ , _j ng : ^ addition t0 sealir *g stamping plate, sealing is done to prevent die opening of machine for 
fraudulent prc dices. j 


Now, 
Government Ik 
weighing instrumi 
brand name “ 

B.G. Tower, 

The 

maximum cap 
a 100 percent 
operates on 23 

Seal! 


THE GAZETlE OF INDIA: NOVEMBER 1,2003/KARTKA 10,1925 


[Part II—Sec. 3(ii)] 


New Delhi, the 24th October, 2003 



Furtner, 
declares that tip, 
performance o| 
of 100 to 10,0' 

'e' value of 5g 
zero, manufad' 
materials with) 


, in exercise of the powers conferred by Sub-section (12) of the said section, the, 
is certificate of aproval of the Model shall also coverthe weighing instrument of 
1 same series with maximum capacity upto 50kg and with number of varification i 
'( 0 f° r ' e ' value of lOOmg to 2g and with number of verification scale interval (n) in t 
' >r more and with e value 1 * 10 k , 2 * 10 k or 5*10 k , k being the positive or negatr 
ured by the same manufadurer in accordance with the same principle, design, 
which, the approved Model has been manufactured. 


entral Government hereby 
ilar make, accuracy and 
e interval (n) in the range 
e range of500 to 10,000 for 
whole number or equal to 
ccuracy and with the same 


[F.No. WM-21(145)/2001] 
P. A. KRISHNAMOORTHVj, Diredor, Legal Metrology 


ml. 









[ VRII—3(H)]_ : W*R 1, 2003/qiTffan Q, 1925 _ 7111 

24 3T5f^, 2003 

^n\ 3tr. 3132 ,—^k+k ^t, fafen ^nfwrc] 'sttt ^ ^rI^k t’rt % % 

'j^fT fvfc if ^f%T HlStf (#^ ^ M afP^Rl $$) W afo ~W1 HH«6 STfafWT, 1976 (1976 ^il 60) 1«JT W gfa 'W1 *111^ 

( nTsgff gryte ) 1987 % wr«flr % t afk w ^ ^ ^wir t fa wirir trim arafa if *rt 
^sqrsfar ^TTTT T&rn g^k fa*FT iftfalM if ■g'T^T #TT 3RR #TT ; 

3R:, ^ VRT 36 ■^WTRT (7) 153TTTT^tT ^iRwhIi" ^3T#T^R?t ^ 

Tfr-i55, W snsz 155 fa# *rc*n*n 3 ^rw-380004 15 m fa¥*fa w«Nn (w*fa III) ^ 

“% " ^TSTcn %T^tT: 3T^^l1eRT, *£cn cfl<m (y?I<iM->i4 ZI^T% fat^ tisRq^'i foe) % hT-sci^>T, 

fittfa di-5 -5ET^m << ^ T n£ M t (W^f'RfeeT W'wt) gftl W^TnT^/09/2003/321 ^^ftKlfa^^FTT 
t, STJlfaT MHWTS y^iP^ld % I 

^5RT*fe! (^^^STTff^I^Bf) IJ<» fB | Cf>CT*H^ ZT^T MR gimifar tilcH gH*H»l % 1 3R3T 300 fa. 

m gftr^n wtt i fa. m. 11 w*m trtwt sRnrer (3) ^trpt 50 m ti ^f ^ an^cM ^r t tr 3rfam 
#^gn*fa$?R3r»Trei? i™?r 4rHafa si4ls sfat <faH hR u ii*i ^<*<”1 230^ggfkso g<^4 

TTr^mf *m faj?r w ^ 1 1 



afr, w«w j<w tirci^ wto (12 ) ot aw Tifa r ff -p, m «?lin w> t ftrw ’tfsa % w 

Tffs^-sBi ftPwWft T n -wf |-3#ya?n»^> 

% "f ’ in=t% 500 ^ 10,000 ^Nr^f wmiHH himhh »i<Hi<n (ipi)^«’<sHi «ftn soft;m. ^sooftr.m 
^ srffcw^rtiafrc “^”^T=rixno^, 2 x 10 * *n ^ ^ % 

ti 

[m B. "S^J. T^r.-21( 145 )/2001 ] 
Tfl. tt. ^wn^Ri, Pi^w, IR 
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THE GAZETTE OF INDIA: NOVEMBER 1.2003/KARTIKA 10,1925 


New Delhi, the 24th October, 2003 

132.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
sfied that the Model described in the said report (see the figure given below), k in conformity with the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards <tf Weights and Measures 
dels) Rules, 1987 and the said model is likely to maintain its accuracy overperrod of sustained use and to 
service under varied conditions; ] 

erefore, in exercise of the powers conferred by Sub-section (7) of Section 36 o^the said Act, the Central 
by publishes the certificate of approval of the Model of the self-indicating, non automatic, (Conversion 
pe) weighing instrument with digital indication of'' Weigh Guard’ 1 series of medium accuracy (Accuracy 
i brand name ’ WEIGH GUARD' ’ (herein referred to as the Model), manufactui ed by M/s. Weigh Guard 
* floor, B .G.Tower, Outside Delhi Darwaja, Ahmedabad-380 004 and which is as signed the approval mark 
> i 

1 model (see the figure given below) is a strain gauge load cell based type weighing instrument with a 
ty of 300kg and minimum capacity of 1kg. The verification scale interval (e) is 50th has a tare device with 
tractive retained tare effect. The light emitting diode display indicates the weighing result. The instrument 
oils and 50-Hertz alternate current power supply; j 

: In addition to sealing the stamping plate, sealing is done to prevent the opening machine for fraudulent 



in exercise of the powers conferred by Sub-section (12) of the said section, the Central Government 
lat this certificate of approval of the said Model shall also cover the weighing instrument of similar make, 
formance of same series with maximum capacity ranging from 50kg to 500kg and with number of 
interval (n) in the range of 500to 10,000 for'e'value of 5 g or more and with 4'value l*10 k . 2*10 k , or 
tie positive or nagative wholenumber or equal to zero, manufactured by thi same manufacturer in 

he same principle, design, accuracy and with the same materials with which, the approval Model has been 

; / 

[Tt.No. WM-21(145)/2001] 
P. A. KRISHNAMCXDRTHY,E)irector, Legal Metrology 
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24 2003 

cFT. 3TT. 3133.—%3Cf3 7T73H7 3vl, f3%3 3rf337T7t ?RT 37^ 37?[?[ ft^ 17 f33R 333 % ‘UfMiq^RF 7T3T313 33T % 1% 
333 ftqtH 3 3f%T3p571 (%% 3^ 33^7% %£) 3TC #7 313 31337 ##333, 1976 (1976 37T 60). 33T3T3 #7 313 7fl337 

( HNS# 371 31 jH^H) fWT, 1987 % 333# % 3Tp*3 t #7 ^7? ^fT?T 37l 1?TOT % 1% 3F773R 3%3 37t 3T3fa % # 333 HU<H 
331%3 <<sl J ll #7 jqfi^ nRf^lci'HT% 33^33 "331 3^13 37731 #31 ; 

3 RT ; , 313 , %#3 7K3H 333 ##333 37t 3171 36 # 333RI ( 7) IRT 333 #%T# 33 33t3 3?# ^ %7T7t PiP<a <1 #7 
31^*7, 5, TOR371#3r, 717#3, 31131^137-414001 SKI fafaMcl tR3333T#T1 (RMI*#!^ III) 31% 4 ‘73^*’ ?|73311 %, 3H3Mlfa<l, 
#1737 7|33 7lf^ 3#3 333773 (%5(3r?T3 337R ) % #571371, f%71% 31^371313 "73$ 7%71 M t ( f%% 17# #57137113311) 
#7 3T33t33 f3^3 33^1^^/09/2003/175 7RPJ##T f%313311, 3R]#33 331333 *1# #7337lf%3377#% I 

333 #5c1 (#% #3$ STTffft %3f ) TJ371%|7tT31# ei?3 MR#1 333lf# 3*33331#17 # (331#33 I f III) 37733#1cT, 
#?7377J33#1<! (237131333^ ) #<HH 3M«=b<u|f | 17137^ ##7733 S1331 10f%. 31. #7 8RT3T 4073.117R3133313313 

3R37F3 ($) 371313 2 31.11 y=6UI ^4<=b 5I#5 y<^l #<rH HP< u lt3 dH^fd 3R3Tt I 3H«b< u i 230 #?3 #7 50 l^sf ycHiqtff 3171 
f#J3 W3 37 37# 377311> I 

7erf#3#l3 37t71#T'«F3 37#%###l3, 3733^ *331# % f#* 3#3 3lt %7t3% % f^Tl#! 3^[ 

33 'Mifll 1? I 



#7, %#t3 7R37R^33 317137t “333171 (12) ^RT 333 #33# 33 3#3 37# ^ 7 , 31 #*Mi 377# 11% ^33 hTs<3 % 13 
M^Rt33 % #T#T, 37ft [#3#<n ^RT P3-SRI, p531$3 ^3T % 3RJ3R #73711 7113# # PqPif# f#7T7t 

wT^,< 3 33 f#3# u l f%31331 % I 3# ?j73?Tr % ##H, 331#Tf#7 3>l4lM3 %#?T3 <JH*tX u l #1#'# 100 fa. T3. # 2 TIT. 33> 

"■f M RT3% 100 7^ 10,000 33v 71(3133 HIMMIH 3133(3 (33) #7 5 TFT. 3T37?^ 3Tf33i%. 313% 500 

10,000 337 3^^^" 7R3T333T3 3T3717T (33) 33 7R57T 71%3 50 f%. TFT. 337 3^ ^33T31%^ 3^7 ’ 3T3 1><10^ , 

2xl0^3T 5x10^f f%33 % 33TRF3T 31 3^317337 31 7p3 % 713^3%! 


[33. 71. -3^ TR1.-21 (319 )/2001 ] 
%. TT. Ph^I 3>, f%337 3T3 f3?33 
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THE GAZETTE OF INDIA: NOVEMBER 1, 2003/KARTIKA 10, 1925 ; [Part H— Sec. 3(ii)] 


S. O. 311 
authority, is satisf 
provisions of the S t; 
(Approval of Modi :1 
render accurate sei 


New Delhi, the 24th October, 2003 

3.—Whereas the Central Government, after considering the report submitted 
ed that the Model described in the said report (see the figure given below), is 
andards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of 
s) Rules, 1987 and the said model is likely to maintain its accuracy over period 
fvice under varied conditions; 


to it by the prescribed 
in conformity with the 
[Weights and Measures 
of sustained use and to 


Now, tiler 
Government hereby 
top type) with 
(herein referred to 
and w hich is assigh 


efore, in exercise of the powers conferred Sub-section (7) of Section 36 of thk said Act, the Central 
publishes the certificate of approval of the Model of the non-automatic weighing instrument, (Table 
series belonging to medium accuracy (accuracy class-ill) and with brand name ‘ ‘ SAI SCALE” 


SAI 

is the Model), manufactured by M/s. Nikliil Enterprise, 5, Patrakar Colony, Saveli, Ahmednagar-414001 
ed tiie approval marie IND/09/2003/175; 


The said 
instrument (Table 
capacity 40g andble 
The display unit is 
power supply; 


model (see the figure given below) is a strain gauge type load cell based ncn-automatic weighing 
ipP type) working on the principle of load cell with digital indication of maximum c ipacity 10kg, minimum 
longing to medium accuracy class (accuracy class-III). The value of verificatioi l scale interval ’e' is 2g. 
of light emitting diode (LED) type. The instrument operates on 230 volts and 50 Hertz alternate current 


Sealing: 


practices. 


In addition to sealing the stamping plate, sealing is done to prevent the opening ofj machine for fraudulent 



Further, 
declares that this 
and performance 
range of 100 to 10 
10000 for'c' valuq 
or equal to zero, 
(he same material 


n 


exercise of the powers conferred by sub-section (12) of the said section, the Ceil tral Government hereby 
ertificatc of approval of the Model shall also cover the weighing instrument of similar make, accuracy 
jifsamc scries with maximum capacity upto 50kg and with number of verificatior scale interval (n) in the 
,()()() for 'e' value of lOOing to 2g and with the number of verification scale interv il (n) in the range 500 to 
of 5 g or more and with 'e' value of l*10 k , 2*10 k or 5* 10\ k being a positive or negative whole number 
ilianufactured by the same manufacturer in accordance with the same principle, design, accuracy 1 and with 
|s with which, the approval Model has been manufactured. ; 

[Fj. No. WM-21(3I9)/2001] 

P. A KR1SHNAMOORTHY, Director, Legal Metrology 
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^ Rcrrft, 24 2003 

^Tt.3n‘. 3134*—fK«fcK^>T, Ulf^«wO'SRr^ ftiti HT ^ ■^intTPT "Wt T P1T % faff 

if ^iTscn Ofr% ^ ^ 3nfrf?T ^f) 3?|? TTR Wtt 3TfefWT, 1976 (1976 ^ 60) H«TT W 3?tT '*TR MPF* 

(Hl-g^ ®BT fWT, 1987 % "TO^ % aTJ^T t sfa W ^ IT^n^RT f %B*TOR 1 STCt T T ^ SFTfa if *ft ’33RI ifer 

^T^n^hrT ■wj t^tt air if ifar wr #tt ; 

***'•> ^ m^TT arfRfwi ^ RTCT 36 3TO (7) STOU^ *»Ew4f 1 

W5T, 5, <T)uni'll, 14001 ‘H^RRlicTT Owfamilll) (^t u ^|$" ^fBT% SRPT^lRm, 

IT^R 3q<*K”l (#wfwi ) %TfeT^T, (f^^fifel^T-T^fTt) 

3^ fai ST-p^f f^T 3TT^ ip it/09/2003/176 toiwf, WTO wfTTCT Wt t; 

^WRTS^T ^n^frl ^£) fa^ilHlit URTH ’ITC itlrT STTOlfttr "R^T^T ^T*n«f?TT *li (^1*n*faT ^ III) SIWlRlcI , 

ar^ tjtr ^rf%ir (-^ewf to) cfr^pT ^wr 1 1 jw£l ^*=rtt ioo %. ur. aft* st*bt 200 m 1 1 wq i m 

IIHU'I 3RRTCT (i) 10 nr. 11 IRRm €Wl* ^ itm‘ a fiW t1TO*P! 230 sfa 50 

urcrfoepr wwn ^ri^ tt ti 

^R%% 3iftiR<w, % f^ ^ igfai it ^ 



aft?, % 7 ^T tH<f>H <J 4 t 1 IIRT it aMtJKI ( 12 ) fiki 3 prT ^iPwil «Rf TT^fr’T «Pli |p ^ m! u n <t><a 1 % ii <$<=w hT-soi 

% Sj'H -WTO i cj*fl f^4f*i-H?n( §10 ai) "f%T35J^T fe^TTp ^J3*?TT % ^ 1^rf%f^RT f^n^i ^ 

ai-^nKc^o ^Tsd ^>T f«iPi*iF w t f«bHi T FH I ofli c t>i4Hl<ri'l % ol<rn 'ft 5 TIT. "^TT -s^i^ 

3rft^> % < *^ ,t "STR% %T500^ 10,000 Hc^fm HIHHM 3T?R1^ (^f) Wnilf^T 50 %. UT. ^ arf^3^ 

300 %. m ?T^ atftem "i" ^fRixio^, 2x10^ ^r 5x10^ %tf^ra^t% w^4i ^tt ^ 1^^ -^ife 

% ftH^I tl 


[m U‘5^.'Q^.-21(319)/2001] 

it. X- $ 6U,! *iftL HR f^B 
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■, in exercise of the powers conferred by Sub-section (12) of the said Section the Central Government 
that this certificate of aproval of the Model shall also cover the weighing ini trument of similar make, 
aformance of same series with maximum capacity above 50kg and upto 3D0kg and with number of 
sintrerval (n) in the range of 500 to 10,000 for 'e 1 value of 5g or more and with 1 value of 1*10\ 2*10*, or 
positive or nagative whole number or equal to zero, manufactured by the same n tanufacturer in accordance 
inciple, design, and with the same materials with which, the approved Model has been manufactured. 


j[F.No. WM-21(319)/2001] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 
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1, 2003/^TfS«IS 10, 1925 
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^ 24 2003 

^TT.3ff. 3135.—5TCT 7P& TR^TI 7T fa^TC % WI^^TF 3RTTVR ft ^ t 
^ fftft Tf ft&m ftfepf (ft3 ft ^ 3TTfftl ft#‘) WZ #7 *TFT RFT3T SlfftftFT, 1976 (1976 ^6T 60) ?TOT W RFT RH^7 
(TTHScff ^T ) fWT, 1987 % TFT ft % 3FJ^T t ftft 57T W ftt 7T*TFFH t % tfMIdK Tlftp ft 3Fftf ft ft ftfepT 

wftn '^TTTT T#HT ftl 1ftfft=T HRR-«lfd4l' 3 '3 T Tf<*I ftlT W ‘TTpTT iftTT ; 

3PT:, 3^, ftfaTTWIW3#ftmft ^36fttWITO(7) ^3r^ftftft^Tft?WircT(8) 
ft*ft ft -^lPi*+H, 7T-91, %*FTT5T, ^TOFFJl, felt-110053 ^RI fftfafftl UIHM ^TOlftTr (^ZRuftlT ft 4) “ftipft” ft@[PIT 
% JH^q^iRria, 7T^7RJ^> Tlfftl ftcFT <JH c M u i (f?I^ fteFT t T 7TH) % ftsd ^T, fftlft ft5^RT ' ! TF? <( ” % (f^lft ^TT% 

TT^Tcl '$m ftfecl ^1 t) ft* foft SFjftctf fft?T aft ^ ft/09/2003/215 TFFjftftl fftlT 7 PTT t, aFjfttei WTO 

y^ifvid wtti 


^TRfepr q^ ftfft* fm anftft ^H^iMifft yrni-q ^wiftn ft (wftn ft 4) (fftjfteHFftft u<jvi*ift°6 Tfnepr 

3W<n f I jqaft ftftrm ajiTcTT 10 fejT., ft* ^fMH 500 TIT. 11 U^IHH HIHHH 3RTCTPT ft) ^T FFT 50 TH. ft I 



aft, ftftft *U«W<3SRT tTKlft'SWTT (12) ^RT3PRT ftftft ^T ftpT^ ^ftmt %ftSPTft 
ar^ftftr % fpr 3 rpto % araft, 3 ft fftfftfm ^ro 3 ft fftsR ftwf Tps^r % apjRrc aft 'aft uwft ^ fqfnfft fftr ^ 
a pjH l fft ftftr i wr yg^n% aft iU, mrtmi aftwfaicR % <i)cH <m<q ftiffftftt so tit. ^n^rrft 

aftftift “3” ' t TFT% 1%TTT 100^ 1,000 7FfT^\ ^1 W4I7H "RPT 3RRIPI (P^) SOftf.m IRFT^ STfoWT 
mi ‘ , ^ M 'qpn xio^, 2X10^^5X10^ %t^it ^1 ^1^45 11 

[■'RT. 71. WJ. 1^-21 ( 37 )/2002] 

■ft ftftW ’TFT tW 
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New Delhi, the 24th October, 2003 

S O. 3135.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satis fied that the Model described in the said report (see the figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Mo' lels) Rules, 1987 and the said Model is likely to maintain its accuracy over period of sustained use and to 
render accurate s srvice wider varied conditions; 

Now, th arefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Governm ait hereby issued and publishes the certificate of approval of Model of, non-automiic weighing instrument, 
(Baby weighing machine) with analogue indication (hereinafter referred to as the said Modeltbelonging to ordinary 
accuracy class (a< :curacy class-IV) and "BSP" series with brand name "ELECTRO", manufactured^ M/s. Weigh Tronics, 
A-91, Kaithwara, New Usmanpur, Delhi-110 053 and which is assigned the approval mark IND/O9/j0O3/215; 

The saic Model is a mechanical spring based non-automatic weighing instrument (Baby weighing machine) with 
analogue indicatu »n of n^xhnum capacity 10 kg, minimum capacity 500g and belonging to ordinary Accuracy class (accuracy 
class-IV). The va ue of verification scale interval 'e' is 50g. 



Further, in exercise of the powers confermed by Sub-section (12) of Section 36 of the said act, the Central 
Government here yy declares that this certificate of aproval of the said Model shall also cover the weighing instruments of 
similar make, acc mcy and performance of same series with maximum capacity upto 50kg and witn number of vei ification 
scale intgcrval (n) in the range of 100 to 1000 for'e'value of 50g or more and with 'e' value of 1^10 k j2xl0 k , or 5* 10^ kbeing 
a positive or naga live whole number or equal to zero, manufactured by the same manufacturer in accordance wth the same 
principle, design, and with the same materials with which, the approved Model have been manufactured. 

[f\ No. WM-21 (37)/2002] 
P. A. KRISHNAM(X)RTHY, Director, Legal Metrology 









[ HFT [I—73^ 3(ii) ] 


: W*R1, 2003A«blPS^ 10, 1925 
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(AwO, 24 '3T°RpT, 2003 

^TT. 37T, 3136. —%^T TOT *E1, fafecT 3nf q*h l ti g m ^ 3T^r ft# RT ft WR ^ #'m t fa 

ftMli ft* ^f^ici hT-ScI (lift ift T f^ STTfftT ) 4k 3^ft HIM 4H ,< +i 1976 (1976 4>T 60) (T*TT hic sfa HIM Hl'l e t> 

(H!Scrl) ) PlMH, 1987 % % Si^m % ftft «TRT ft’m^RT % 1% ta'liak MhI'I ^>T arafft ft hTsH 

^^tcTT ^FTTTJ 7#Tt #7 Rftfafaftf ft WJ3RT ifa W1 #HT; 

3RT:, ^>sOm 44^1 ^Pihm ®F) 36 45tUTEfRT (7) SKI MStl JflfaPTt 4iT3!?ft <sm«iki (8) ^T MMl'l <+<^1 

fteftft^ifafR, TT-91, %^T5T ; fa#-110053 5KT fafclftd <1HKI W^hTT^f (wft<TT 3 ) m ^T^T ft!" 

TI^T-7^ 7#?T #FT 4M^<u| (TSjfar #R R#l) % ftfe^T fa*fa 4TS ^t^tm % (faft 

^fft ftfecl^TTTOt) sfftfaft^ 3T1^ 1^^/09/2003/214 W^ftTCT fa*TTTO%, 3 T pfa^ W R 5 3 ^B lf?l?l 

MHtfl 1? I 

hIsm miBim) fern ^irorfftr ’qqjefa "qft ('w*fa 3i*q-euftia #ft (*^Bw 

(TteRTRftfa) 11 ^TRcTT 130 fem, 3?ft 5 m f I WRR 3RRT?f (3) TRR 500 TIT. % I 

» 



afft, ( 12 ) srcr w viBw4)‘ ^r TT^rtn ^ ft* wt tfa’3^rftn5?r% 

yHI U 1M% sftpfa 3 ft) IftfanBlI ITRT^ft) ftTKRT, Is*1151 % 3 RJRR 3 ?ft 3 ftt'RRTCft ft IqBiPin s^hHVi 

RT^^faftRWfaRTRsnt 13ft) ^«Rn3fk^l4MMM%d)<ri4 4M4>T*I ft) ftfft ftfa 100 m^3*rft 3^f^7 

% 1 r ^TR ft7fat* 100ft lOOO^^faftTTcqm'RRSRRMT^TlfaT 100 %. UT. ^ 3ff^150 %. TIT. cRT^ 3Tf^RR 

^.TRcTI pfFt f 3Tft “^’’RPTIxlO^, 2 X 10^^TT 5x10^ %.% f^RT^f % ^*ilcM<6 ^TT ^iichmj 'RT ^ % hh^cth % I 


[■TO.UW^. T^.-2'*(37)/2002] 

■qt. M^'RTR'NrFT 
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New Delhi, the 24th October, 2003 

S. G. 3136.—Whereas the Central Government, after considering the report subm itted to it by the prescribed 
authority, is j atisfied that the Model described in the said report (see die figure given below), is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of W eights and Measures 
( Approval of Viodels) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accun te service under varied conditions; 

Nov \ therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act. die 
Central Gove Tinient hereby issues and publishes the certificate of approval of model of, non-autpmatic weighing instrument, 
(Person wie ^hing machine) with analogue indication (hereinafter referred to as the said inbdel) belonging to ordinary' 
accuracy das s (accuracy class-III) and "BSP" series with brand name "ELECTRO , inanufactijred by M/s. Weigh Tronics, 
A-91. Kaithv ara. New Usmanpur, Delhi-110 053 and which is assigned the approval mark IND/09/2003/214; 

The said model is a mechanical spring based non-automatic weighing instrument (Person weighing machine) with 
analogue indi cation of maximum capacity 130kg, minimum capacity 5kg and belonging to ordinary accuracy class (accuracy 
class-III). Th s value of verification scale interval 'e' is 500g. 1 



Fv 

Govemma 



rther, in exercise of the powers confemied by Sub-section (12) of Section 36 of the said Act, the Central 
thereby declares that this certificate of aproval of the said model shall also cower the weighing instrument of 
e, accuracy and performance of same series with maximum capacity above 100kg and up to 150kg and with 
erification scale interval (n)inthe range of 100 to 1000 for V value of lOOg or mbre and with 'e’valueof l*]0 k , 
x KP’k being a positive or nagative whole number or equal to zero, manufactured by the same manufacturer in 
wth the same principle, design and with the same materials with which, thejapproved Model have been 


[F, No. WM-21 (37)72002] 
P. A. KRISHNAMOORTHY, Director, Legal Metrology 










[ VFT II—^5 3(ii) ] 


vfRcT^nTFsm : 1, 2003/^fe^M^l 


7121 


^i fccvft, 24 2003 

^ ^ ^ ^ (^ * Vi <si*fir m w A nn ^ srfMPm, 1976 ( 1976 ™^ 

-qsflsfal «RTTJTTSfm sfft mRP^hW ^f ^1W7^TTI <^*n , 

aw- anr irere *fafwi »iro 36 ^1 ^>im (7) groirea TiW ^ ^ 

5 , *&■,**#.**.■ ^ 4o °6 M 

iqn^firaftiiH’Wit, ^iraa*tTi^iftra^OTt%i 

w***^™*' to*#! (ftwifcm) t. **«!*<« 
nm 11viA®rf^>40W*^^7tv#t.^ AIW,I,C ^ ' 



a^ 36^^02) 

rr^=»Sr--—~ 


TTH 1><70 


^3jTf W^im HM <H<KKH k. -- . , < 

2X10^ 5X10* *t ftwf% w ^ ,?i 

[m U T^.-21 (142 )/2002] 

Til tt AWJim fft. ^ Pq^H 
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New Delhi, the 24th October, 2003 

3 ! 37 ^ W !r?. S ^ Central Government, after considering the report submitted to it by the prescribed 
isfied that the Model described in the said report (see the figure given below),! is in conformity with the 
5 Standards o f Weights aid Measures to 1976 (60 of 1976) and the Standards bf Weiglas and Measures 
adels) Rules, 1 987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
: service imder varied conditions : 

herefore, in exercise of the powers conferred by Sub-section (7) of Section 36 df the said Act, the Central 
eby issues and publishes the certificate of approv al of model of, automatic filling machine (Piston filler) of 
nth brand name "SPACE" (herein referred to as the said Model) manufactured by M/s. Space Electricals, 5 
ments, Brahmin Society 7 , Naupada, Thane-400602 and which is assigned the appr rval marie IND/09/03/186; 

d model is an automatic filling machine (Piston filler). Its maximum capacity is 5obg and minimum capacity 
it volume. It lias a maximum fill rate of 40 pouches per minute. The machine is de! ignedfor filling the liquid 
mper, synthetic enamel, easy lock, maxilite distemper, ginger-garlic paste, chillijgariic-jeera paste and the 



in exercise of the powers confenned by Sub-section (12) of Section 36 of the said Act, the Central 
jy declares that this certificate of aproval of the said model shall also cover the at tomatic filling machine 
ccuracy and performance of the same series with the maximum capacity in the range of 2g to 5000g or 
e manufactured by the same manufacturer in accordance with the same principli s, designed and with the 
tn which, the said approved model lias been manufacured. 


[FjNo. WM-21(142)/2002] 
P. A. KRiSHNAMOORTHY, Director, Legal Metrology 
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24 2003 

«KT.3TT. 3138.—%?fa *U4>K Rfl, fafccT 5TR ^ RRJcT fHt£ RT faRK % H^iq^RF 

■g«RT Rf%IRfs?T (it% R^ <Hl^f?. *v$) WZ 1976 (1976 R>1 60) RRT WZ afoRTRRHRT 

( R T ggff R>T 3^Hl?R) RtRR, 1987 % "SRRRf % STJFR % afa ^R Riff RRmi % 1% elMKIK yRVl Wt 3TRf*T i it cfoRT Rpsci 

RRTRffi rriq; t^ht sfa W* i $«ii h<;m r^rt t^ri ; 

m:, aw, 3>s fa rwsk a Rff RfaRm ^qrci36 RftaRRra (7) gfa^rarcr (8) ski 

Srtfa^RxrR , 5, 3TR T £fe, R i sfa ff RtR I 5<fl , RT^ 400602 ^RT fqPiWn *' 1-6-3TR” R>t WRifdfl, ^ 

-qyfa (fr T ^ T ftp^3^) %RT^-3F7f, fRR&RTCRTrRm "T^R” t *lis<rt <^1 4 H<t) afrits P^4 3TT $ 

TT^T ^t/09/2003/185 RR^i^fW faiRI RRT t, ST^Rt^ WTO Rift aft* RRfft % I 

RTRR#T (IftRTfffalrR) tlTRffftRfftff>ffR$TR^500TIT. sfo-agm gw 2 TIT. RT RWJFT 
mRkiu) 1 1 «H(M>flH RRffffT sft 40RiffR yfafftffffti 





afa, %Rft*T R<4>K ff ffff RfqfWT Rit RIR 36 R>t ^Rl (12 ) SIR RffR *iPwh! RII M^Im ^ RTW 

- 3 ^ ifra^T% ^R RRFNR% RTTftff, "3Rt fiPinfal ^TTT pH'&l'^l feRT^ff"?£ 5 <TT % afc atil ft faP tfliti 

ft*?, R«fa?n ftfa ‘wi'ncvl ffft t^’qiPein RRIRfttff Rf#ft 

ftt 2 TIT. ft 1 1ftvHT. RI RRTpR RTRT R>t RfftffRR SIRffTRfft % I 

[mR.^?j.T^.-2l(142)/2002] . 
-ft. tt. frMj | i*iffi , ftftsrar, fftfttf rtr fafiff 
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S. O. 313 
authority, is satisfi 
provisions of the St 
(Approval of Mode 
render accurate set 

Now, then 
Central Govemmer 
filler) of '1--6R' s< 
Electrica/ls, 5, Vrin< 
IND/09/03/185; 

The said m 
is 2g or equivalent v 
viscous liquid prod 


Further, in 
Government hereby < 
of similar make, acc 
equivalent volume n 
same materials with 


; New Delhi, the 24th October, 2003 

8. Whereas the Central Government, after considering the report submitted to it by the prescribed 
-d iFe Model described in the said report (see the figure given below), is in conformity with the 
mdards of Weights and Measures Act, 1976 (60 ofl976) and the Standards of Weights and Measures 
Is) Rules. 1987 and the said model is likely to maintain its accuracy over period of sustained use and to 
vice under varied conditions; 

Tore, in exercise of the powers conferred by Sub-section (7) and (8) of Section 36 of the said Act, the 
t hereby issues and publishes the certificate of approval of Model of, automatic filling machine (Piston 
lies with brand name "SPACE" (herein refreed to as the said Model) manufactured by M/s. Space 
lavan Apartments, Brahmin Society Naupada, Thane-400602 and which is assig ied the approval mark 

odel is an automatic filling machine ( Piston filler). Its maximum capacity is 500g $nd minimum capacity 
^lunte. It has a maximum fill rate of 15 to 40 pouches per minute. The machine isjiesigned for filling the 
ucts like curd, jam, shrikhand. shampoo, grease, paints etc. 



sxercise of the powers comermed by Sub-section (12) of the section 36 of thelsaid Act, the Central 
leclares that this certificate of approval of the said model shall also cover the automatic filling machine 
uracy and performance of the same series with the maximum capacity in the range of 2g to 1kg or 
tanufactured by the same manufacturer in accordance with the same principle, designed and with the 
which, the said approved model has b een manufactured. , 


[F. No. WM-21(142)/2002] 
P. A. KRISHNAMOORTHY, Director of Legal Metrology 
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VTril^iT 1, 2003/3>lflN> 10, 1925 


$JR*tslTWI 

^ f^CTi), 6 2003 

^rr. 3 tt. 3139 .—ffr*rnj srfufjprR, 1947 
(1947 14) ^RT 17 

%. % $m<\* % m& afr <nfr> qrterft 

sfNftfw aftefrfw 3ffWF*T- 

II, %riw (Tritf MI -=1. 42/96) qft afrltV l fl 4>rift t, 

^ k>-$M 1-10-2003 ^7T^T^3TT «1T I 

[^To T^T- 20012/6/93-311$ 3!R (rit-1) ] 
tt*t. irjcnt, zm 
MINISTRY OF LABOUR 
New Delhi, the 6th October, 2003 
SwO. 3139.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. No. 42/ 96) of the 
Central Government Industrial Tribunal/Labour Court-II, 
Dhanbad now as shown in the Annexure, in the Industrial 
Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 
1-10-2003. 

[No. L-20012AS/93-1R (C-I)] 
S.S. GUPTA, Under Secy. 
ANNEXURE 

BEFORE THE CENTRALGOVERNMENT1NDIKIIUAL 
TRIBUNAL (NO.2) AT DHANBAD 
PRESENT 

Shri B. Biswas Presiding Officer 
In the matter of an Industrial Dispute^under Sectiui^ iO (1) 
(d) of the ID. Act., 1947 
REFERENCE NO/42 OF 1996 
PARTIES: Employers in relation to the 

management of Kusunda Area of M/s. 
B.C.C.L. and their workman. 

APPEARANCES: 

On behalf of she workman Mr. Kamlesh Singh, 

Advocate. 

On behalf of the employer Mr. R. N. Gangualy, 

Advocate. 

State Jharkhand 

Industry Coal. 

D&iii, Dhanbad, the 9it September, 2003 

AWARD 

The Govena. ,<nt of India Ministry of I abour in exercise 
of the powers conferred on them under Section 10(l)(d) of the 
I.D; Act, 1947 has inferred the following dispute to this Tribunal 
foi adjudication ride ?hesr Order No. L-20012(6)/93 IR(Coai-l), 
dated, the 19th March, 1996. 


SCHEDULE 

“Whether the Union is justified in claiming that the 
management has discriminated against Shri Anup 
Pra jad, WB. Clerk Gr. fl in the matter of pmi&Jtaarft to 
Clerical Grade-I? If so, to whit relief is tbr 
Wf rkman entitled?” 

2 The case of the concerned workman according to 
W.S. submitted by the sponsoring Union on belts If of the 
concerne d \ workman in brief is as follows - 

The sponsoring union submitted that the concerned 
vVtfdanan working at Kusunda Area spfec 21-10-71 and 

was promoted to Grade-n clerk with effect from 1-6-77. They 
submitted that the management published $ep ’ only list of the 
clerks vide office order No. 6/P/4/60/ clericalAirede-II/81 /991 
dt. 30-4-81 wherein the name of the concerned workman 
appeared in SI. No. 101. The sponsoring Umc n submitted that 
as per office order No. A-6/P-4(Promotion) Clerical Gr-H-33/ 
7075/3191 dl 17-9-83 the cases of Gr a Clerks who were in Gr. 
IIU/F to 3M2-74 were promoted $o Grade-I Clerk with 
.immediate effect but notional senkpity was given from 1 -4-83. 
under the &bove mentioned office order Sri Arun Prasad 
Singh SI. No. 113, Ram Prasad Shaima SI. No. 114, Shri D.N. 
Pandey SI. No. 119 got their promotion to Grade-I clerk although 
they were not in Grade-I I clerk upto 31-12-74. They submitted 
that while the names of those persons appeared in SI. No. 113, 
114,129 respectively the name of the concerned workman 
appeared in SI. No. 101 of final seniorty list of 
30-4-81. Disclosing this fact they alleged that due to 
discriminating policy adopoted by the management the 
concerned workman was superseded. They further disclose 
that Shri Arjun Rewani SI. No. 109, Sri Amar Pd. Singh SI. 
No 108 and Sri Nizamuddin Mian SI, No US though were 
junior to the concerned workman as per final seniority list 
published in the year 1981 were prompted to Clerical Gr. I with 
effect from 1-6-88 vide office Ord^ No. A6/P-4 Promotion 
Clerical Gr.II 88/1669 dt 29-&4S. Referring this feet the 
sponsoring Union alleged that il another glaring example 
which exposed how the concerned workman was victimised 
in getting his promotion to clerical Grade. I due to 
discriminating policy adopted by them, Accordingly the 
concerned workman submitted fcpresetft&fion before the 
management for giving his prottt*ricfi &y£ as management 
refused to do so he raised an imfestiral dispute through 
sponsoring Union for concilkticn which ultimately resulted 
reference to this Tribunal for adjuducatiocL Accordingly the 
sponsoring Union submitted their prayer to pass award 
directing the management to give promotion to the concerned 
workman in clerical Grade-T placing him above Ntjarauddir 
Mian, Amai Prasad Singh, A^unR^am and Sahadeo Yadav 
3. Management on the centra:y after filing Written 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring Union'asserted in their 
Written statement. They submitted that the management 
prepared a seniority list in the Veer 1981 on the basis of data 
available at different collieries of Area No. VI. After circulation 
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of the seniority list several disputes were raised by different 


workers 


l different union far correction of seniority list 
tted documentary evidence in support of their 
ig than seniority in clerical Grade-II before the 
hown against their names and consequently 
e were formed consisting of the representative 
lent and the represfitatives of the union and 
decided and granted notional seniority to 
n. The concerned Workman Shri Anup Prasad 
>ut any case for change of his seniority for 
anal seniority in Clerical Gr II prior to 1 -2-77. 
id to clerical Gr. II with effect from 1 *6-76 and 
i post from that date and his seniority was 
at date. There was no ground for him to claim 
prior to 1-6-77. Inlheyear 1983 all the unions 
sultative Committee made a request to the 
r granting promotion to all Grade II clerks as 
clerical Grade-I with effect from 1-4-83. The 
cordingly considered their request and issued 
ig promotion to all clerks in Grade-II as on 
ffect from 1-4-83. They submitted that as a 
clerks in Grade-II were promoted in Grade-I in 
acancies in Grade-I were completely filled up 
;ement had to put some clerks to continue 
ide-II job due to Want of vacancy of Grade-I 
1988 some vacancies occurred in Grade-I and 


sidering plea 


were senior td the concerned workmen. They 
concerned workman in order to place his claim 
liority list prepared in the year 1981 which was 
irrected in respect of several workmen on the 
dividual claim and on the basis of verification 
by the Joint Consultative Committee. The 
had no ground to demand for his promotion • 
1 Grade-I according to his claim. They submitted 
t adopt apy discriminatory policy in violating 
f natural justice to ignore the promotion of the 
man. Accordingly they submitted that the claim 
1 workman will be liable to be rejected as it has 

tints to be considered in this reference are'— 
hethet the Union is justified in clai ming that 
management has discriminated against Shri 
up Prasad W.B. Cleric Grade-II in the matter of 
motion to Clerical Grade-I? If so, to what relief 
he concerned workman entitled?" 

I REASONS 

ires from the record that the concerned work- 
► substantiate his claim examined himself as 
contrary management in support of their claim 
tineas asMW-l.Now let me consider how far 
concerned, workman stands on cogent footing 
w he is entitled tp get promotion according to 
sidering evidence of both sides and also con- 
igs and material documents on record I find no 


dispute to hold that the concerned workman got his promo¬ 
tion in Clerical Grade^l! with effect from 
I -6-77. There is also no dispute to hold that the managetft&hl 
in the year 1981 published a pr ^visional Seniority list (Ext. 
W-l) in respect of Grade, II Gift ks. From this seniority list it 
transpires that while the name of the concerned workman 
appears in SI. No. 101, the rtam is of Amar Pd. Singh, Arjuri 
Rewani, Nizamuddin Mian and tlajendra Pr. Singh appeared 
in SI. No. 108,109 and 115, It is the specific allegation of the 
concerned workman that though these workmen Wttte junior 
to him as per provisional senior ty list they got their pronto- 
tion in Clerical Grade-I prior to him. On the contrary manage¬ 
ment submitted that final senior ty list in respect of Grade-II 
clerks was published vide refertft le NO. BCCL/P4/Snty/Gr. II/ 
88/1539 dt. 15/18-6-88 (Ext W -3). They disclosed that after 
publishing the provisional senio ity list several disputes were 
raised by different workers through the different union fef 
correction of seniority list and 1 hey submitted documentary 
evidence in support of their olaii a fbf granting them seniority 
in clerical Grade-II before the d ales actually shewn against 
their names and consequentlyaJ >int committee were formed 
consisting of representative bf the management and the rep¬ 
resentative of the union and the matter Wfts decided and 
granted notional seniority to several workman. MW-1 during 
his evidence categorically expired this feet Mid disclosed 
that why they had to publish Final seniority list in die ytftf 
1983. According to the final st niority Hat tfia name of the 
concerned woikan is appearing i ft Si. No. 36 while the names 
of other workmen namely Nizan luddin Mian, Sahdeo Yadav, 
Amar Pd. Singh and Arjun Rewa ti are appearing in Si. No. lo] 
18,28,32 respectively. Date of entjyj&rdtfjcal Grade-II of these 
four worknwiwel-7-7S;i-5-75, [17-1-77,1-5-77 while fiftity Of 
fiw «^ oe, il!irl'Tvorkman in claries 1 Gfide-tl Was 1 -6-77. There- 
— lore, final seniority lilt is blear c itough to show mat the con¬ 
cerned workman Was junior to ti ese four workmen. In course 
of hearing the concerned worki nah has feiled to produce a 
single scrap of paper to show th it he i* senior to these work¬ 
men. Actually it is seen that the concerned workman placed 
his claim relating to his seniority as per provisional seniority 
list published by the management. Managment have already 
discussed that the said provisional seniority list as was 
defective and as several workmeh raised serious dispute over 
this list they had to prepare a friujl seniority list on the basis of 
the recommendation of the Jointj Consultative Committee. It 
is hot the case of the concerned Workman that the final senior¬ 
ity list which was published by |hc management was illegal 
and arbitrary. Apart from this feet management submitted that 
they gave promotion to some clerks in Grade-H as on 31-12-74 
to Clerical Gr.-I with effect fromi 1 -4-83 on the basis of repre¬ 
sentations made by several unidns. They disclosed that due 
to isssuance of that promotions L order as the posts of cleric 
Grade-I were filled up there was i io scope to give promotion to 
other clerics Grade-II to Grade-]. However, in the year 1988 
when some vacancies occoured i n Grade-I some workmen in 
Clerical Gr. II were promoted to 3rade-I and all of them were 
senior to the concerned workme n. The promotional order to 
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this effect issued on 29-6-88 during evidence of the ooncemed 
workman was marked as Ext. W-5. It is seen from the office 
order that Nijamuddin, Sahadeo Yadav, Amar Pd., Aijun 
Rewani for their promotion in Clerical Gr.-I fromClerical Gr. -II 
on the basis of the recommendation of D.P.C. the final list 
marked as Ext; W-3 has exposed clearly that all tee workman 
were senior to the concerned workman in clerical Grade-II and 
D.P.C. recommended their names for promotion considering 
their seniority and also considering their merits. Therefore, 
onus absolutely rests on the concerned workman that such 
recommendation of the D.P.C. was illegal, arbitrary and in vio¬ 
lation to the principles of natural justice. I have carefully con¬ 
sidered all the materials on record and I find no hesitation to 
say that the concerned workman or his sponsoring union has 
failed to produce a single scrap of paper to show that manage¬ 
ment took discriminatory policy in giving promotion to other 
workman in clerical Grade-I superseding the claim of the con¬ 
cerned workman though he was senior to them. Accordingly 
I find no hesitation to say that the concerned workman has 
failed to establish his claim lamentably and for which he is not 
entitled to get any relief. In the result, the following Award is 
rendered :- 

“The Union is not justified in claiming that the 
management has discriminated against Shri Anup 
Prasad, W.B. Clerk Grade-II in the matter of pro¬ 
motion to Clerical Gmade-I. Consequently the 
consented workman is not entitled to get any re¬ 
lief.” : • 

B. BIS WAS, Presiding Officer 
M 6 2003 

*fT. 3TT. 3140.—srhrifw arfafwT, 1947 

(1947 m 14) ^ 17 % frrefa mm 

II, tnqjq 88/98) 

*77^77 ^ 10-2003 «TTI 

[•rio TTtf- 20012/595/97-31^ 31R (lft-I) ] 

New Delhi, the 6th October, 2003 

S.O. 3140.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref No 88/98) of the Central 
Government Industrial Tribunal/Labour Court-II, Dhanbad 
now as shown in the Annexure, in the Industrial Dispute 
between the employers in relation to the management of 
BCCL and their workman, which was received by the 
Central Government on 1-10-2003 

I No. L-20012/595/97-lRr(C-I)J 
S.S. GUPTA, Under Secy. 


ANNEXURE ' / 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NtX 2 ) AT DHANBAD 
PRESENT 

Shri B. Biswas : Presiding Officer ! 

In the matter of an Industrial Dispute under Section 10(1) 
(d) of the ID. Act, 1947 
REFERENCE NO. 88 OF 1998 
PARTIES : Employers in relation to the 

management of M/s. B.C.C.L. and their 
workman. 

APPEARANCES: 

On behalf of the workman Shri D. Mukhkeqee, 

Secretary, B.C.K.U. 

On behalf of the employers • ShriD.K. Venna, 

Advocate. 

State Jharkhand 

Industry Coal 

Dated, Dhanbad, the 12th September, 2003 

AWARD 

The Government of India Ministry of Labour in exercise 
of the powers conferred on them under Section 10( 1 )(d) of the 
ID. Act, 1947 has referred the following dispute to this Tribunal 
for adjudication vide their Order No, L-20012/595/97 lR(Coal- 
I), dated, the 24th March, 1998. 

SCHEDULE , ; 

“Whether the actions of the management of 
Bhagaband Colliery of M/s; BCCL in dismissing Shri 
Bindeshwar Dusadh, Miner/Loader from the services 
of the company w.e.f, 20/22-10-1993 (for serious 
misconduct under Clause 26-1-11, 26-1-12 and 
26-1-29 for the certified Standing orders of the 
company is justified? If not, to what relief is the 
concerned workman entitled?” 

2. The case of the concerned workman according to 
written statement submitted by the sponsoring X T nion on his 
behalf in brief is as follows:-' 

The sponsoring union submitted that the concerned 
workman was a permanent minor loader under the management. 
They alleged that management without any reason issued a 
chargesheet to him with malafide intention dt. 2-6-93. The 
concerned workman submitted his reply to that chargesheet 
but as his reply according to the management was not 
satisfactory they conducted a domestic enquiry against him 
through an enquiry officer appointed by them. They charged 
that in course of his domestic enquiry the concerned workman 
was not aforded with full opportunity either to adduce 
evidence on his part or to cross-examine the management 
witnesses and for which the said enquiry was conducted in 
violation to the principle of natural justice. They alleged that 
over the selfsame allegation management also dismissed Smt. 
Nainapati Devi which was challenged before the Tribunal and 
the I ribunal passed award for her reinstatement in service 



7128 


[Part II —Sec. 3(ii)] 


THE GAZETTE OF INDIA: NOVEMBER 1,2003/KARTKA 10,1925i 




were dismiss 
the charges. 




■ (jlllliivn 


!<»>.« UlT 


3 said order of dismissal. They alleged that the 
1 the basis of report submitted by the Enquiry 
ly dismissed the concerned workman from 
i did not pay any heed to the award passed by 
r his reinstatement in service though his case 
f Nainapati Devi stood on the same footing, 
it order of dismissal of the concerned workman 
egal and arbitrary but also it was a gross 
> principle of natural justice. Accordingly he 
trial dispute before the ALC(C) Dhanbad for 
ch ultimately resulted reference to this Tribunal 
l The sponsoring Union accordingly submitted 
sward directing die management to reinstate 
vorkman in service with full back wages and 
ritial relief. 

jement on the contrary after filing written 
^rejoinder have denied all the claims and 
ich the sponsoring Union asserted in their 
nt on behalf of the concerned workman. They 
the concerned workman was appointed at 
' cn 17-2-79 and his CMPF No. was D/39226, 
ransfer he joined at Bhagaband colliery on 
ibmitted that the concerned workman declared 
as his wife in the CMPF nomination form. He 
i his service excerpts that Sint. Nainapati Devi 
id relying on the sanfe he claimed LTC, LLTC 
f Smt. Nainapati Devi as his wife, 
emitted that the said workman was the son of 
sadh who was also a workman of Bhagaband 
his death the concerned workman declared 
as his wife though Nainapati Devi was widow 
other late Bhuneswar Dusadh and got her 
dependent of his father-in-law Rarnkhelon 
submitted that on receipt of a complaint they 
beet to the concerned workman as well as 
and after holding departmental enquiry they 
from his service as they were found guilty to 

nitted that chergesheet dt. 2-6-93 were issued 
d workman and Smt Nainapati Devi under 
i Project Officer/Agent of Bhagaband colliery 
much competent to issue the same. The 
[man gave his reply to the chargesheot but as 
in was not satisfactory, the Disciplinary 
led to hold departmental enquiry against him 
dr. D. B. Singh, Dy. ChiefPersonnel Manager 
Officer and Mr KM. Prosad, Personnel 
renting Officer to represent the case on behalf 
tent They submitted that in course of hearing 
the concerned workman appeared and 
ise though Mr. Arbinda, his co-worker and 
Mines Piece rated workers Association. They 
the entire hearing of the domestic enquiry 
i held in presence of the concerned workman 
leer and full opportunity was given to him to 


dingly they submitted prayer 
of the sponsoring Union for 
irkman in service setting side 


defend his case. They submitted f irther that the Enquiry Officer 
with all fairness and propriety an 1 also maintamg the principle 
of natural justice conducted in hoa ring of the enquiry' proceeding 
and after completion of that enquir y submitted his report, holding 
the concerned workman guilty to the charges brought against 
him. They submitted that cons id aing the report subnutted by 
the Enquiry Officer, consultir g the papers and also the 
submissions made by the conceit ed workman the Disciplinery 
Authority took the derision to dis miss the concerned workman 
from his service and according! r he was dismissed from his 
service for fee misconduct comma led by him. They' categorically 
denied the fact that the concerned workman was illegally, 
arbitrarily and violating the principle of natural justice was 
dismissed from his service. Accoi dingly they submitted prayer 
to pass award rejecting the clain t of the sponsoring Union for 
reinstatement of fee concerned w jrkman in service setting side 
the order of dismissal. 

4. The points to be decided in this reference are;— 

“Whether the action of the management of 
Bhagaband Colliery of M/s, BCCL in dismissing 
Shri Bindeshwar Du sadh, Mincr/Leader from the 
services of the comp my w.e.f. 20/22-10-1993 (for 
serious misconduct i nder clause 26-1-11,26-1-12 
and 26-1-29 of the certified standing orders of 
the company) is jus lifted? if not, to what relief is 
concerned workmar entitled?” 

FINDING Wmk REASONS 

5. It transpires from the fccord that before taking up 
final hearing of this case on n lent hearing on preliminary 
point was taken to consider if the domestic enquiry conducted 
against the concerned workman was fair, proper and in 
accordance with the principal of natural justice. That hearing 
on preliminary point was taken u p on 23-7-03 and disposed of 
in favour of the management totl e effect that domestic enquiry 
conducted against the concern* d workman by the Enquiry 
Officer was fair, proper and in a oordance with the prinicipai 
of natural justice. According y, at this stage there is no 
relevancy to reopen the said issue again. Here the point for 
consideration is that if the management have been able to 


in favour of the management to tl e effect that domestic enquiry 
conducted against the concern* d workman by the Enquiry 
Officer was fair, proper and in a oordance with the prinicipai 
of natural justice. According y, at this stage there is no 
relevancy to reopen the said issue again. Here the point for 
consideration is that if the management have been able to 
substantiate the charge brought against the concerned 


workman and if so whether pur 
fair, proper and in accordance 
justice. It is also to be consider 
on the concerned workman cai 
the provision as laid down unde 
6, Considering the facts i 


shment inflicted on him was 
rife the priniciple of natural 
d if the punishment inflicted 
be reconsidered relying on 
Section 11A of the I.D. Act. 
ad circumstances of fee case 


and also considering materials 6n record I find no dispute to 


hold feat the concerned workman got his appointment as 
miner/loader on 17-2-79 at Pool cee colliery. After joining his 
service a Provident fund accoun; was opened and its number 
was CMPF-D/39226. It is seen that on 9-4-82 he joined at 
Bhagaband colliery on his trans: er from Pootkee colliery. The 
allegation of the management ii i that not only in the CMPF 
record but also in the service exc< upts fee concerned workman 
disclosed the name of his wife as Nainapatti Devi and claimed 
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LTC, LLTC etc. cm her behalf. They submitted tha t actually 
Smt. Nainapati Devi was the wife of Bhuneshwar Dusadh 
who happened to be his elder brother. It is the contention of 
the management that Ram Khelon Dusadh was the father of 
the concerned workman and he was an employee under the 
management at Bhagaband area. Bhuneshwar Dusadh, 
predeceased his father. Accordingly after the death of Ram 
Khelon Dusadh the concerned workman declared Smt. 
Nainapati Devi as the widow of Bhuneshwar Dusadh i.e.his 
elder brother and she get her employment as dependent of his 
father- in-law. 

7. The specific allegation of the management is that 
while concerned workman declared Nainapati Devi as his wife 
in CMPF record and in his service excerpts and claimed LTC, 
LLTC in her name and also declared before the management 
for getting her employment after the death of his father as the 
widow ofhis elder brother Bhuneshwar Dusadh. Management 
submitted that on compassionate ground being dependent 
on her father-in-law Ram Khelon Dusadh who died in harness 
employment was given to her. 

8 . They submitted that on receipt a complaint, they 
made an enquiry and found that by false personification the 
concerned workman arranged for employment of Nainapati 
Devi as widow of his elder brother though actually she was 
his wife. They alleged that by such dreadful act, die concerned 
workman not only misappropriated the money of the 
management but also compelled them to provide her 
employment which she was not at all entitled to get. 

9. It is admitted fact that over such allegation 
management not only issued chargesheet to the concerned 
workman but also issued chargesheet to Smt Nainapati Devi. 
It is also admitted fact that management on the basis of 
chargesheet given to them started domestic enquiry against 
both of them as they were not satisfied with the reply given 
by them. It is also admitted fact that relying on fire repeat 
submitted by the Enquiry Officer and also considering all 
aspects the Disciplinary Authority dismissed die concerned 
workman and Smt Nainapati Devi from service. It is seen 
that thereafter the sponsoring union on their behalf raised 
industrial dispute conciliation and as the said oonsiliation 
proceeding ended in failure Ministry referred the case of 
Nainapati Devi before CGIT No 1, Dhanbad and case of this 
workman before this Tribunal for adjudication. The case of 
Smt Nainapati Devi was registered as Ref. case No. 68/90 and 
learned Tribunal passed the award in her favour with direction 
to reinstate the concerned workman in servie with 50% back 
wages. The said reference case was disposed of on contest 
and also on merit. In course of hearing it has been submitted 
by both sides that on implementation of award the concerned 
workman Smt Nainapati Devi bgs already been reinstated in 
service. I have considered the award passed by learned 
Presiding Officer in Ref. case No. 68/90 (Ext.W-1) wherein it 
has been observed very clearly that Nainapati Devi is the 
widow of Bhuneshwar Dusadh eldest son of late Ram 
Khelawan Dusadh and not the wife of the concerned workman. 
It has also been observed by die learned Presiding Officer dial 


actually Sunaina Devi is die wife of the concerned workman. 
Therefore, it is clear that Nainapati Devi widow of Bhuneshwar 
Dusadh got her service under the management being the 
dependent of late Ram Khelawan Dusadh i.e. her father-in-law. 

10. It is the specific allegation of the management 
that the concerned workman at the time of employment of 
Nainapati Devi though disclosed her identity as the widow 
of his elder brother actually she was his wife and that fact has 
been established when the C M.P.F. record and service excerpts 
claimed Nainapati as his wife. They further alleged that the 
concerned workman also claimed LTC, LLTC for her claiming 
his wife. In the award passed by learned Presiding Officer, 
CGIT No. 1, Dhanbad in Ref. case No. 68/90. It has been 
exposed clearly that Nainapati Devi is the widow of the eldest 
brother of the concerned workman. As no subsequent evidence 
on the part of the management is forthcoming to the effect 
that the concerned workman subsequently married Nainapati 
Devi widow of his elder brother there is no scope to hold that 
she was his wife. Acordingly, the allegation which has been 
brought against the concerned workman that Nainapati Devi 
is his wife finds no merit at all. 

It is seen that management has brought three fold 
charges against the concerned workman under clause 
26-1-11,26-1-12 and 26-1-29. The charges are as follows:— 


Clause : 

26-1-11 : 

Theft, fraud or dishonesty in 
connection with company's 
business or property. 


26-1-12 : 

Giving false information regarding 
one's particulars for the purpose 
of employment. 


26-1-29 : 

Wilful falsification, defacement or 
destruction of personal records or 
any record of die Co. 


In view of my discussion above I find no hesitation to 
say that the management have failed lamentably to establish 
die charge brought against the concerned workman under 
clause 26-1-12 of the certified standing Order. Now let me 
consider how far the management have been able to establish 
the other two charges brought against the concerned workman 
under clanse 26-1-12 and26-1-29 of the certified standing order. 
It has been submitted fay the management that the concerned 
workman in CMPF record declared Nainapati Devi as his wife 
not only but also claimed LTC, LLTC for Nainapati Devi 
declaring herself as his wife and thereby not only he exercised 
fraud upon the management but also misappropriated 
management’s business property. He also submitted false 
documents in support ofhis claim. In support of their claim 
management relied on the option form suhmitted fay the 
concerned workman for av ailing LTC in lieu of RRT and LTC 
advance form marked as Ext M-7 and M-8. Management also 
relied on coal mines Provident Fund declaration form and 
Mines Family Pension Scheme form marked as Ext M-5 and 
M-6. On considering these documents I find no dispute to 
hold that the concerned workman not only declared Nainapati 
Devi as his wife but also declared her son and daughter as her 
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s peculiar to note that while in documents 
i 8 age of Nainapati was recorded as 34 
its marked as Ext. M. 5 and 6 her age was 
rs. It is not tally from his reply to the 
i the concerned workman but also from 
ibmitted by the Enquiry officer Ext. W-2 
' it transpires that the concerned workman 
,vhich he gave his LTI in all the declaration 
ms had been filled up in English by the 
inagement But there is no evidence that 
id over and explained to the concerned 
gly there is reason to believe that for an 
as not possible to know what had been 
:rs. In the reply to the charge sheet given 
i workman rebutted categorically that he 
laration in the C.MP.F. Nomination form 
linapati Devi was his wife. He disclosed 
edge of this fact till receipt of the service 
to him by the management in the year 
hat whenever he came to know this fact 
le of his nominee with the name of his 
i. He disclosed that his father was an 
nagement and probably for safety and 
daughter in law she ananged for recording 
me of her children in the official record 
s regularised by the management. 

>ly he further disclosed that as he was 
iffice clerk prepared LTC bills reiving on 
in the C.M.P.F and other official records 
Nainapati Devi was recorded as his wife, 
instruction of the office clerk he put his 
lout knowing its contents. The enquiry 
observed clearly that after death of the 
ed workman he changed the name of his 
ccerpt as Sunayana Devi striking out the 
>evi. The report further disclosed that the 
: management has also confirmed that 
cemed workman by changing the name 
ith of his father was theft and fraud on 
s My discussion above clearly shows 
was the wife of the concerned workman, 
ished that Nainapati Devi was the widow 
Vhen this fact is forthcoming before this 
;d to understand how by changing the 
e service excerpt the concerned workman 
fraud on the business of the company, 
vas prepared by the management on the 
ecorded in the Forin B Register and the 
was handed over to the workman with 
jctification of any entry made therein and 
jt. It is seen that the concerned workman 
of his wife handed over the same to the 
roper rectification ih the Form B Register 
no scope to say that by such rectification 
:ft or fraud from the company’s business. 


12. In natural course the questn n w^ch will crop up is 
why the name of Nainapati the widq iv .^hiselder brother and 
the name of her children j£lf©con ed in different official 
records of the management. It is not clear if at the time of 
regularisation of his service the con ;emed workman was 
married. If he Was married there was no reason to record the 
name of his sister in law and her childi en in the official record 
as his wife and children. It is the cpnl mtion of the concerned 
workman that the entries in the official record were filled up by 
the staff of the management at the ins tance of h:.> father and 
as he was illiterate he put his LTI under instruction of the 
office staff in those papers without knowing its contents as 
the same were not read over and explained to him before 
obtaining his LTI therein. He fiirther c isclosed that ttere was 
no reason to record his name of his sister in law without 
considering the future security of his vife.he submitted that 
all these happened without his knowledge as he was an 
illiterate person. No evidence is forthci lining to the effect that 
contents of the filled up forms includir g entries in the Form B 
Register were only read over and expi ained to the concerned 
workman after the same were filled uf! by the office staff. As 
such there is sufficient reason to briieve that he had no 
knowledge at all about the aontents of the documents in 
question. Had that not been so he difi aitely would not insert 
the name of his wife as Sunayana Del i striking out the name 
of Nainapati Devi in the service excerpt for proper rectification 
in the record when the same was jerved to him by the 
management in the year 1987. As Nainapati Debi was not his 
wife there was no reason to consider that he exercised any 
fraud for getting service of his wife, Sunayana Debi in the 
name of Nainapati Debi. It is clear that Nainapati Debi and 
Sunayana Debi are two different worn en and by relation they 
were sisters. It is the allegation of the management that the 
concerned workman placed his claim fi >r L.T.C. in the name of 
his wife and children who were not at e 11 his wife and children 
by practising fraud upon the busines s of the management. 
The allegation which has been broug it is no ddubt serious. 
Before taking into consideration of th i facts two aspects are 
to be looked into. Firstly whether the c< mcemod workman had 
any knowledge about this fact and sc condly if that LTC bill 
was submitted by him after 1987. i.e when he rectified the 
name of his wife therein after getting knowledge of the fact 
that % name of his sister-in-law and her children had been 
wrongly recorded in the official recards. Intention of the 
concerned workman here is to be lcoked into with prime 
importance. It is to be borne into mi nd that the concerned 
workman was an illiterate person and for which it was not 
possible fpr him to assess what was w ritten in English in the 
official records until and unless the coi iterate of the same were 
read over and explained to him. For illi terate person it was not 
possible to fill up the official forms in question. Actually the 
same were filled up by the official staff of the management. 
Accordingly, obligation was on their part to read over and 
explained its contents to the illiterate v rorkman but I consider 
that the office staff ignored to perform that part of duty. Onus 
absolutely rests on the managemeni to establish that the 
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concerned workman made declaration in the official form 
illegally with his full knowledge but I find no hesitation to say 
that in course of enquiry proceeding the management had 
failed tb substantiate this fact. The enquiry officer came to the 
finding just relying on the statement of the management’s 
staff ighdring the submission of the concerned workman. The 
enquiry officer also did not consider if after rectification of 
his service excerpt as regards to the name of his wife submitted 
any false bill relating to his claim of L.T.C. after 1987. 
Management in course of hearing has failed to produce any 
such paper to show that not only before 1987 but also after 
1987 the concerned workman submitted any false bill with a 
view to defraud the management. 

13. After careful consideration of all the facts and 
circumstances there is sufficient reason to believe that 
management cannot avoid their responsibility to check the 
authenticity of the particulars furnished by an illiterate person. 
As the management have failed to establish that the concerned 
workman with his active knowledge had committed the 
mischief he deserves benefit of doubt as regards to the mischief 
alleged to have been committed by him. 

Accordingly, I hold that the management have failed to 
substantiate the charges brought against the concerned 
workman beyond all reasonable doubt and for which the 
order of dismissal passed against him is liable to be set aside 
on benefit of doubts. 

In the result, the following Award is rendered — 

“The action of the management of Bhagabandh Colliery 
of M/s. BCCL in dismissing Shri Bindeshwar Dusadh, 
Miner/Loader from the services of the company w.e.f 
20/22-10-1993 (for serious misconduct under clause 
26-1 -11, 26-1 -12 and 26-1 -29 of the certified standing 
orders of the) company is not j ustified. Consequently. 
The concerned workman is entitled to be reinstated in 
his service with 50% back wages from the date of receipt 
of this reference by this Tribunal with other 
consequential benefits.” 

The management is directed to implement the Award 
within three months from the date of publication of the Award 
in the Gazette of India, in the light of the observation made 
above. 

B. BISWAS, Presiding Officer 

^ fa#, 6 2003 

«FT. an. 3141.—Iws StfafaR, 1947 
(1947 14) # UTO 17 % riT.##. 

friT. % J) 1-3pJ*PI 

faqi<"if ^H4>K 

II 215 / 98 ) #-sPET fai 

1 - 10-2003 3 # «iti 

[#> TT^r- 200 1 2/573/97-3^ 3TR (#-I) ] 

^ mi 


New Delhi, the 6th October, 2003 
S.O. 3141. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 215/98) of the Central 
Government Industrial Tribunal/Labour Court, II Dhanbad 
now as shown in the Annexure in. the Industrial Dispute 
between the employers in relation to the management of 
BCCL and their workman, which was received by the 
Central Government on 1 *> 10-2003. 

[No. L-20012/573/97-IR (C-l)j 
S.S. GUPTA, Under Secy. 

ANNEXURE 

BEFORE THE O^^TRALGOVERNMEKT INDUSTRIAL 
TRIBUNAL (Na 2) AT DHANRAP 
PRESENT: 

Shri B. Biswas, Presiding Officer 
In the matter of an Industrial Dispute under Section 10(1) 
(d) of the ID. Act, 1947 
REFERENCE Na 215 OF 1998 
PARTIES; Employers in relation to the manage¬ 

ment of Jamadoba Collieiy of M/s. 
Tisco. and their workman. 

APPEARANCES: 

On behalf of the workman ShriS. Bhar, 

authorised representative 

On behalf of the employer Shri D.K. Verma, 

Advocate. 

State : Jharkhand 

Industry : Coal. 

Dated, Dhanbad, the 4th September, 2003 

AWARD 

The Government of India Ministry of Labour in exercise 
of the powers conferred on them under Section 1 Q( l)(d) of the 
I.D. Act, 1947 has referred foe following dispute to this Tribunal 
for adjudication vide their Order No. L-20012/573/97-IR(C-I), 
dated, the 30th November, 1998. 

SCHEDULE 

“Whether the action of management of M/s. Tata 
Iron and Steel Co. Ltd. in dismissing Shri Ram Palat 
from services is legal and justified? If not, what relief 
the concerned workman is entitled to?” 

2. The case of the concerned workman according to 
Written Statement submitted by the sponsoring Union on 
his behalf in brief is as follows :— 

Sponsoring Union in the Written Statement submitted 
that the concerned Workman was appointed as Miner by foe 
management at Jamadoba colliery on 27-10-87. They submitted 
that in course of doing his job the concerned workman became 
a mental patient and for which he remained under treatment at 
Tata Central Hospital, Jamadoba. They submitted that as in 
course of treatment he developed psychiatric activity leading 


V * 
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communicated the observation of thd 
recognised Union i. e. R.C.M.S. and 
workman. The R.C.M.S. accepting tlje 
Board did not raise any dispute furthi 
neither they dismissed the concern 
service nor they took any arbitrary stejj 
of natural justice indischarging him 
submitted that the concerned workman 
unfit by the Board on repeated occas 
of miner in the underground and 
alternative way but to discharge him 
ground. They alleged that knowing 
the sponsoring Union has made an ai 
case as a case of dismissal with mali 
foothold in the establishment of the 
well that the concerned workman was 
his normal duties. Accordingly, they sj 
award rejecting the claim of the cone 

4. The Points to be decided in 

"Whether the action of mi 

iron and Steel Co. Ltd. 

Palat from services is 

what relief the concerned 
FINDING WITH REASONS 

5. It transpires from the record that the concerned workman 
declined to adduce any evidence in order to substantiate his 
claim. On the contrary management e? :amined one witness as 
MW-1 in support of their claim. Consic eringthe facts disclosed 
in the pleadings of both sides and also considering the 
materials on record there is no diupute to hold that the 
concerned workman was employed is Miner at Jamadoba 
colliery by the management in the year 1987. It is also admitted 
fact that the concerned workman developed mental ailment 
and he was referred to Central InstituU: of Psychiatry at Kanke 
for his further treatment on 23-2-94. He remained under 
treatment there till 23-3-94 and discha ged It is the contention 
of the sponsoring union that the concerned workman was 
declared medically fit to resume his normal duties when he 
was discharged from Central Institute (of Psychiatry, Kanke. It 
has been admitted by the sponsoring Union that again the 
concerned workman was referred 1 o Central Institute of 
Psychiatry by the management vide lei ter No. TCH/55/864/94 
dt. 1-7-94 for his further treatment. T ney disclosed that after 
receiving treatment there he was agai n disclwrgtd declaring 
him medically to fit for underground w nrk with advice to avoid 
night shift duty for atleast three mouths. They alleged that 
instead of accepting that medical rep« rt management relying 
on the report of the medical board illeg iliy, arbitrarily violating 
the principle of natural justice dischs rged him from service 
with effect from 25-7-94. In course of hearing the sponsoring 
Union did not consider necessary to submit the discharge 
certificates issued by the Central Institi ite of Psychiatry, Kanke 
wherein they observed that the conce med workman was fit 
to resume his normal duty for perisal of the Tribunal. 
Accordingly, I find no scope to verify the veracity of the claim 
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of the sponsoring Union in this regard. 

6. On the contrary from the submission of the 
management I rind quite a different picture. Tliey submitted 
that after discharge from Central Institute Psychiatry, Kanke 
the concerned workman was examined by the Medical Board 
of their Central Hospital at Jamadoba cm 30-3-94 to ascertain 
his fitness to resume his duties. As the report was adverse 
and also as he required further treatment direction was given 
to him to reappear on 27-4-94. On 27-4-94 after his medical 
examination the Board opined the same view and asked him to 
reappear on 13-7-94. On that day he was finally examined fey 
the medical board regarding his fitness for performing his 
original job but the said board declared him unfit for original 
j ob and again he was referred to Central Institute of Psychiatry, 
Kanke. They disclosed that after observing the medical report, 
mental position of the concerned workman they arrived into 
’he decision that he could not be permitted to work as a miner 
in the underground and for which he was discharged from his 
service on medical ground with effect from 25-7-94 by letter 
dt. 22-7-94. Management submitted that thereafter on request 
of the recognised Union i.e. R.C.M. S. the concerned workman 
was again examined by the Medical Board on 15-5-95 but 
again he was declared unfit for miners job. 

7. In eourse of hearing management relied on the reports 
submitted by the Medical Board after medical e xamina tion of 
the concerned workman. These reports during evidence of 
MW-1 were marked as Ext. M-3, M-4, M-5, M-6, M-9 and M- 
10 respectively. I have carefully considered the reports 
submitted by the medical board and on my careful 
consideration it transpires that since 1994 till April, 1996 the 
concerned workman was a patient of manic depressive 
psycesis. During this period he not only remained under 
treatment at Central Institute for Psychiatry, Kanke. It 
transpires clearly from the report of the medical board that the 
coneemed workman not only needed for continuous treatment 
but also he was declared unfit for miners job. 

8. It is seen that management undef the circumstances 
compelled to discharge the concerned workman from his 
service. The discharge letter issued by the management during 
evidence wiv marked as Ext. M-2. Management submitted 
that after disenwrge from service they paid of all his dues and 
in support of his elaim they relied on the serviee sheet of the 
concerned workman Ext. M-1. Considering this service sheet 
I find support of the claim of the management relating to 
payment of all dues to the concerned workman. 

9. It is seem that at the request of recognised Union i.e. 
RCM$ the concerned workman was again examined by the 
Medical Board even after his discharge from service on medic* 
ground. The medical report marked as Ext. M-12 has exposed 
clearly that he was unfit for the job of miners. The Board also 
observed that he required regular treatment. 

10. It is the contention of the sponsoring Union that 
the management arbitrarily discharged him from service 
without giving him opportunity to work as miner though he 
was declared fit for work by the Medical Officer of Central 


Institute of Psychiatry, Kanke. I have already observed above 
that the sponsoring union though so have failed to 

substantiate the same by producing the said medical paper. 
Accordingly. I do not find any merit in fins submission, ft is 
seen that the concerned workman was under treatment as 
psychiatric patient since later part of 1992. He was discharged 
from his service on medical ground with effect from 
25-7-94. Therefore, it is clear that sufficient scope was given 
to the concerned workman for his recovery, It is seen that 
management practically was compelled to discharge him from 
service when the medical board declared him unfit for the job 
of miner. It is further seen that even after discharge ft«m service 
management at the request of the recognised union sent the 
concerned workman to Medical Board for his nsedical lest oil 
15-5-95. The medical board after his examination declared him 
again medically unfit for foe job of miner. Considering all these 
aspects there is no scope to say that management with maiafide 
intention discharged him from service. They explained foe nature 
of the work of miner in the underground. It is practically 
impracticable to allow a workman to work in foe underground 
miner when it transpires clearly that foe said workman was a 
mental patient As such after careful consideration of all foe facts 
and circumstances, I have failed to find out any material relying 
on which it can be said that the management illegally, discharged 
the concerned workman from his service on medical ground. 

Accordingly, the concerned workman is not entitled to 
get any relief. In the result, the following award is 
rendered:— 

“Whether the action of the management of M/s. Tata 
Iron and Steel Co. Ltd. m dismissing Shn Ram Palat from 
services is legal and justified. Consequently, the 
concerned workman is not entitled to get any relief.” 

B. BISWAS, Presiding Officer 
M (vrvil, 6 awqp?, 2003 

^T. 3TT. 3142.—sfcfifrpf? far*!* Wffa tftp W , 1947 
(1947 *>T 14) W17 %3T3STO#, 

%- % wm % t k g fa # 4 <*T sfa 33% urtfasrif% ^fat, 

ii 300 / 2001 ) 

1-10-2003 

[■rio 20012/42/2001 WR( tf-1) ] 

^f- 3TOT 

New Delhi, the 6fo October, 2003 * 

S.O. 3142.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 04 of 1947), foe'Central Government 
hereby publishes the Award (Ref No. 300/2001) of foe 
Central Go-^mment Industrial Tribunal/L*boi»r Court, II 
Dhanbad now as shown in the Aniiexure, in the Industrial 
Dispute between the employers in relation to the 
management of BCCL and their workman, which was 
received by the Central Government on 1 -10—2003. 

[No. L-20012/82/2001-IR (C -01 
S S. GUPTA, Under Secy. 
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APPEARANCES: 

On behalf of the wi 
On behalf of the Ei 

State: Jharkhand 


Dated, 
The Govern: 


ANNEXURE 

NTRALGOVERFMENT INDUSTRIAL 
INAL<NCU)AT DHANBAD 
PRESENT 

1. Biswas : Presiding Officer 
ndustrial Dispute under Section 10 (1) (d) 
of the I.D. Act, 1947 

SRENCJE NO. 300OF 2001 

Employers m relation to the management 
of KUsunda Area of M/s. B.C.C.L. and 
their workman. 

rkman : None, 

iployer Mr. R. N Ganguly, 

Advocate. 

Industry: Coal, 
hanbad, the September, 2003 
AWARD 

ent of India, Ministry of Labour in exercise 
ted on them under Section ] 0(1 )(d) of the 
ferred the following dispute to this Tribunal 
; their Order No. L-20012/82/2001 dated, 
2001 . 

SCHEDULE 

JTA MAZDOOR SANGH KI BHARAT 
OAL LIMITED KHAS KUSUNDA 
IABANDHTANTRA SEY MAG KI SHRI 
IAMANIK KO SEVA NIVRITI KE 
KEY KHATE ME YBAKAYA CHUTTIYO 
-TUGTAN KI YA JAYE NCWW-VI KEY 
IT EVAM N AYA SANG HAI? YADI HA 
1AR KIS LAV KE YPATRAIIAI? 
srence neither the concerned workman nor 
peered. However, though the management 
rgh theit learned Advocate did not file 
from the record that the instant reference 
Tribunal on 10*12-2001 and since then it 
sal. As the concerned workman failed to 
ribunal, registered notices were issued to 
)ut inspite of the issuance of notices they 
>re this Tribunal. They also did not even 
ces issued by this Tribunal. In natural 
rill arise what will the fate of the reference 
J for its disposal. The reference is made 
pute raised by the concerned workman/ 
jsponsibility rests with the concerned 
ssist the Court to dispose of the reference 
‘ the decision of the Hon’ble Apex Court 
) FLR 624 it will not be just and proper to 
/ard when both the parties remain absent. 
>pe to answer the reference on merit m 
>• and available documents. There is no 
vhen any reference is made it is exoeeted 


to be disposd on merit but when th4 parties do not take any 
step or do not consider even to fil^ W/S documents such 
expectation to dispose of the reference on merit comes to an 
end. It is not expected that for years! together the Court will 
persue the matter suo moto witty the expectations for 
appearance of the workman inspite if issuance of registered 
notices. As per I.D. Act the workman excepting under 
provisions of Section 2 A is debarred frbm raising any industrial 
dispute. The disputes are mainly raided by the union for their 
workman. These unions inspite of receiving notices do not 
care to appear before the Court for tftq interest of the workman 
and as a result they have been deprived of getting any justice. 
Until and unless the attitude of the unjon is changed I consider 
that this uncalled for situation will persist. Definitely it is the 
duty of the Court to dispose of the reference OH merit but is 
depends on the cooperation of bdthj Sides. Here the record 
will clearly expose that sufficient opportunities had been given 
to the workffian/union but yielded ho result. This attitude 
shows clearly that the workmanside i sjnot interested to proceed 
with the hearing of the case for disposal Oft merit. 

Under the facts and circumstances, I also do not find 
any sufficient reason to drag on the case for aft indefinite 
period. Accordingly, as there il no [scope to dispose of the 
reference in question on merit, the same is closed. 

B. BISWAS, Presiding Officer 


6 2003 

^»T. ?TT. 3143.—tfersm? 1947 

(I947^?ri4)^ripn7%^^n 4 NNtot 

fr’ EtfcSi afhatfw fosn; ttWp a foft frres 

’PPTK % w CtfS'f Tfcgtt 76/2000)1 ^ 2f>77Tt t, *Tt 

7P9SR ^ 1-10-2003 «IT [ 

[77o T^T- 20012/2itcOO-Sttf. 37TC.(7T)-l)j 

tJTT. T<TT, 3737 TifeRt 

New Delhi, the 6tli October, 2003 

i 

S.O. 3143.— ‘In pursuance of Action 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government hereby 
publishes the Award (Ref. No. 76/ 2000) of the Central 
Government Industrial Tribunal II Dhanbad now as shown 
in the Annexure, in the Industrial Dispute between the 
employers in relation to the management of BCCL and their 
workman, which was received bv the Central Government on 
1-10—2003 " ' 

i 

[No. L-jZOO12/21/2000-1R (C-l)] 
S|S. GUPTA, Under Secy. 
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ANNEXURE 

BEFORE THE CT^IULGOVERNMEOT INDUSTRIAL 
TRIBUNAL (NO.2) AT DHANBAD 
present 

ShriB. Biswas : Presiding Officer 
In the matter of an Indualrial Dispute under Section 10(1) (d) 
ofthe I.D. Act., 1947 
REFERENCE NO. 76 OF 2000 
PARTIES: Employers in relation to the management 

of Katraa Choitudih Colliery of 
M/s. B.C.C.L. and their workman. 

APPEARANCES: 

On behalf of the workman None appears. 

On behalf of the employers : Mr. D. K. Venna, 

Advocate. 

State : Jharkhand Industry: Opal. 

Dated, Dhanbad, the 9th September, 2003 

AWARD 

The Government of India Ministry ofLabourin exercise 
o f the powers conferred on them under Section 10(1 Xd) of the 
ID. Aot., 1947 has referred the following dispute to this Tribunal 
for adjudication vide their Order No. L-20012/21/2000 (C-I), 
dated, the 27th July, 2000. 

SCHEDULE 

“Whether the action of the management of Katras 
Choitudih Colliery under Katras Area of M/s. BCCL in 
denying to regularise S/Shri Sirajuddin Anson, Kailash 
Tun and Mahesh Mondal in Cat. VI and denying to 
regularise Sri Mumtaz Ansari in Cat. V. is justified? If 
not, to what relief are the concerned workman entitled 
and from what date?” 

2. The case of the concerned workman accordingly to 
W.S. submitted by the sponsoring Union on their behalf in 
brief is as follows:— 

They submitted that all the concerned workman were 
permanent time rated workers under the management. In the 
year 1998 they were picked up by the management for the job 
of S.p.L, operators and at that time they assured to pay their 
difference of wages in Cat. VI i.e. S.D.L. Operators and the 
wages which they were getting in the existing scale of pay. On 
getting their assurance they started working as S.D.L. 
operators but inspite of rendering their continuous service 
for more than 240 days in each year as S.D.L. Operators the 
management neither regularised them as S.D.L. Operator nor 
they paid wages to them of Cat. VI from the day of their 
engagement as S.D.L. Operators. They disclosed that as per 
N.C.WA, S.D.L. operators are placed in Cat. VI as it is a 
highly skilled job. They further disclosed that as per certified 
standing orders of the management, a workman stands 
regularised after 6 months of the engagement on such jobs 
on clear vacancies. As a result they raised an Industrial dispute 
before the ALC(C) Dhanbad for conciliation. They submitted 


that during pendency of the hearing of that conciliation 
proceeding management of Katras Chaitudih collieiy issued 
an office order arbitrarily placing Sirajuddin Ansari and 
Mahesh Tun m Cat V and Cat. IV to Mumtaj Anasri instead of 
Cat. VI wrongly. In respect of Kailash Tun the management is 
silent as he oontinues to get Cat. II wages instead of Cat. VI 
wages of S.Q.L. Operators as per N.C.W.A. They submitted 
that all the four workers are entitled for Cat. VI wages from 
the date of engagement of S.D.L. operators from March, 1999 
and difference of wages from February, 1998 they alleged that 
action of the management in refusing to pay Cat. VI wages is 
highly arbitrary as it has violated the provisions of N.C.W.A. 

Accordingly, they submitted prayer to pass award 
directing the management to pay wages to the concerned 
workman as per Cat VI with designation as S.D.L. Operators 
and payment of difference of wages of Cat VI and Cat. III/II 
from the date of engagement as S.DL operators i.e. from Feb., 
1998. 

3. Management on the countraiy after filing Written 
Statement cum rejoinder have denied all the claims and 
allegations which the sponsoring union asserted in their written 
statement on behalf of the concerned workman. They 
submitted that the concerned workman initially were working 
as Prop. Mazdoor in Cat. II and were deployed to help the 
S.D.L operator and subsequently workman Mumtaj Ansari 
has been regularised as S.D.L Helper in Cat. IV with effect 
from 12-5-99. On the contrary Sirajuddin Ansari and-two others 
have been regularised as S.D.L operator in Cat. V with effect 
from 12-5-99 and such order for regularisation was passed 
complying the provision of N.C.W.A. They submitted that 
the demand for regularisation of Sirajuddin Ansari and two 
others in Cat VI and regularisation of Mumtaj Ansari in Cat V 
on the basis of regularisation of S.D.L operator in another 
area of the management in Cat. VI finds no basis as 
regularisation is made according to the Rules of regularisation 
and procedure of the management and not according to the 
example of another area. They submitted that as the concerned 
workman have been regularised properly they are not entitled 
to get any relief according to their prayer. 

4. The points to be decided in this reference are 
“Whether the action of the management of Katras 
Choitudih colliery under Katras Area of M/s. BCCL in 
denying to regularise S/Shri Sirajuddin Ansari, Kailash 
Turi and Mahesh Mondal in Cat. VI and denying to 
regularise Sri Mumtaz Ansari in Cat. V. is justified? If 
not, to what relief are the concerned workman entitled 
and from what date?” 

FINDING WITHREASONS 

5 . It transpires from the record that inspite of filing 
written statement and written statement-cum-rejoinder by the 
sponsoring Union and the management at subsequent state 
i.e. during final hearing of this case neither the sponsoring 
Union nor the concerned workman appeared and adduced 
any oral or documentary evidence in order to substantiate 
their claim. 
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transpires that as the sponsoring union/ 
nan have failed to take any step the 
declined to adduce any evidence, 
ng the pleadings of both sides I find no 
it the services of the concerned workman 
help the S.D.L. Operators under the 
agement submitted that workmanMumtaj 
ised as S.D.L Helper in Cat. IV with effect 
ile Sirajuddin Ansari and others were 
.L. Operators in Cat. V with effect from 
iosed that order for such regularisation was 
e provisions as laid down inN.C. W. A and 
id not commit any irregularity or illegality, 
referring instances of other area the 
i in their pleading submitted that the 
n ought to have been regularised in Cat VI 
It is the contention of the management that 
:d to by the sponsoring union cannot be 
; to be applied in every place violating the 

V A. The sponsoring Union as well as the 
n got ample scope to establish such claim, 
earing but they did not consider necessary 
dmitted that management regularised 
irs in Cat. V, while Mumtaj Ansan in Cat. IV 
s. The only dispute which stands here is 
led workman will,be regularised in Cat. VI 
le specific submission of the management 
>mmit any illegality in passing the order in 
dingly onus absolutely rests on the 
to show that the order for regularisation 
agement was illegal, arbitrary, against the 

V A. I find no hesitation to say that inspite 
a substantiate their claim the sponsoring 
to avail the opportunity of the same. Facts 
pleading as cannot be considered as 
)f evidence in absence of its corroboration 
: there is no scope at this j uncture to uphold 
ence of cogent evidence on the part of the 
I find no scope to say that management 
order in respective category violating the 
A and for whieh they are not entitled to get 
esult, the following Award is rendered :— 
in of the management of Katras Choitudih 
er Katras Area of M/s. BCCL in denying to 
'Shri Sirajuddin Ansari, Kailash Turi and 
idal in Cat. VI and denying to regularise Sri 
sari in Cat V. is justified? Consequently, the 
r orkman are not entitled to get any relief.” 

B. BISWAS, Presiding Officer 
6 2003 

4.—fqqtq arfafWT, 1947 (1947 
ratarajf aftr '3^ appro 3 


wms % w w 120/97) 

1-10-2003 |3fT *TT I 

[3BL ^-20012/;t08/96-anf. 3TTT.(#-1)] 

New Delhi, the 6th Ot tober, 2003 


S.O. 3144.—In pursuari 
Industrial Dispute Act, 1947 (1 
Government hereby publishes the aj 
the Central Government Industrial 
Dhanbad now as shown in the Aj 
Dispute between the employers in re 
of BCCL and their workman, which \| 
Government on 1 -10-03. 


ce of Section 17 of the 
4 of 1947) the Central 
vard (Ref. No. 120/97) of 
rribuna 1/Labour Court II 
mexure in the Industrial 
Lation to the Management 
vas received by the Central 


[Nd. L-20012/308/96-IR(C-1)] 

i 

S. GUPTA, Under Secy. 


BEFORE THE CENTRAL GOVE1NMENT INDUSTRIAL 
TRIBUNAL (NO. 2) A” DHANBAD 

PRESENT : SHRI B. BISWAS, Pr siding Officer 

In the matter of an Industrial Dispu le under Section 10( l)(d) 
ofthel.D. Act., 1997. 


REFERENCE NO. 120 OF 1997 


PARTIES: 


Employers in relation to the management of M/s. Barora 
Coal Washery of M/s. BCCL and their workman. 

APPEARANCES: i 

On behalf of the workman Nojie 


On behalf of the employers : . SI 


ShitR.Nj 

Advocate 


Ganguly, 


State: Jharkhand In4istry : Coal 

Dated, Dhanbad, the 3rd f leptember, 2003 
AWARD 

The Govt, of India, Ministry o f Labour, in exercise of the 
powers conferred on them under Se ction 10(l)(d) of the I. D. 
Act., 1947 has referred the followir g dispute to this Tribunal 
for adjudication vide their Order No. L-20012/308/96-IR(Coal- 
I), dated the 6th November, 1997. 


“Whether the claim of the ujiion that the management 
had illegally denied employmt nt to the dependant of Smt. 
Dhaneshwari Karrun under VI LS(F) is legal and justified? 
If so, to what relief is the work man entitled ?” 







[MFTII—3(ii) ] 


W^ITT^m: W5R1 t -2003/^FTfel0 t 1925 


7137 


2. The case of the concerned workman according to 
the Written Statement submitted by the sponsoring Union 
on his behalf in brief is as follows :— 

The sponsoring Union submitted that the 
management issued a Circular bearing No. BCCL/GM(P)/ 
P5/95-8188-288 dated 12-4-95 inviting applications from 
female workers lor opting voluntary retirement scheme. By 
the said scheme management assured employment to one 
male dependent of the female worker if the said female 
workers tenders resignation in response to their call. They 
submitted that Smt. Dhaneshwari Kamin in response to 
that circular of V R. S. issued by the management submitted 
her resignation to the management to accept the same and 
to give employment to her dependant son in her place. 
They submitted that the said workman submitted all relevant 
papers in support of her claim for employment of her son 
within the time fixed by the management. It has been further 
disclosed that at the time of tendering resignation the said 
workman was 53 years old. They submitted that after receipt 
of her resignation letter along with all other papers in 
relation to her claim for employment of her son the local 
management processed the same and finding them in order 
forwarded to BCCL Headquarters for approval in the matter 
of giving employment to the depandent son of the said 
worker. They alleged that during the period of operation of 
the said scheme from April, 1995 to September, 1995 
management did not issue any letter of appointment to her 
son. Even thereafter they did not consider her claim for 
employment of her son. They alleged that decision of the 
management was not only illegal and arbitrary but also it 
violated the principle of natural justice and for which the 
concerned workman raised an Industrial dispute for 
conciliation which ultimately resulted reference to this 
Tribunal for adjudication. 

3. Management on the contrary after filing written 
statement-cum-rejoinder have denied all the claims and 
allegations which the sponsoring Union asserted in the 
Written statement submitted on behalf of the concerned 
workman. They submitted that a special voluntary 
retirement scheme for female employees was introduced 
on 12-4-95 for a short period in order to retionalise/improve 
the man power structure against their actual requirement 
for generating a productive labour force against such 
female employees who are not being gainfully employed. 
They disclosed that in the said scheme provision was made 
for giving employment to the dependents as a social security 
measure when the source of income of the workers family 
gets dried up suddenly due to acceptance of resignation 
of the worker. They submitted further that as per clause 14 
(III) of the aforesaid scheme any application for voluntary 
retirement can be rejected by the management and 
employment may not be given to the dependent without 
assigning any reason. They disclosed that Smt. 
Dhaneshwari Kamin submitted application under the said 
scheme but it was not accepted as per clause 14(111) of the 


scheme as they did not con sider that she was not employed 
gainfully. They disclosed that not only the application of 
Smt. Dhaneshwari Kamin was rejected but also applications 
submitted by many other workers under this scheme were 
rejected. They submitted that the concerned workman is 
still rendering her service under the management gainfully 
and for which they denied the fact that her application was 
rejected illegally, arbitrarily and violating the principle of 
natural justice. They submitted that as they introduce the 
scheme, the female workers as their right cannot claim 
employment of their dependents. Accordingly, management 
submitted their prayer to pass award rejecting the claim of 
the concerned workman. 

4. The points to be decided in this reference are:— 

“Whether the claim of the union that the management 

had illegally denied employment to the dependent of 

Smt. Dhaneshwari Kamin under VRS(F) is legal and 

justified? If so, to what relief is the workman entitled?” 

5. It transpires from the record that in spite of getting 
ample opportunities the sponsoring Union did not consider 
necessary to adduce any material evidence in order to 
substantiate their claim as per terms of reference. The 
management as such declined to adduce any evidence on 
their part. Now considering the facts diclosed in the 
pleadings of both sides and also considering material on 
record let me consider if the claim of the concerned workman 
stands on cogent footing and if so whether she is entitled 
to get any relief. There is no dispute to hold that the 
concerned workman was a female employee under the 
management It is admitted fact that management by Circular 
hearing No. BCCL/GM(P)/PS/95-8188-288 dt. 12-4-95 
opened a scheme for V.RS. from female workers and inviting 
applications to that effect. The purpose of the said scheme 
was to rationalise/improve the man power structure against 
the actual requirement in BCCL and for generating a 
productive labour force against such female employees 
who are not being gainfully employed. By the said scheme 
management assured to give employment to one major son 
of the said female worker if the terms and conditions are 
fulfilled. However, by introducing clause 14(111) 
management reserved the right to reject any application 
for VR.S. without assigning any reason. 

6 . According to the said scheme age limit was fixed 
to 50 years. The scheme remains valid upto 30-6-96. It is 
the contention of the workman fhat in response to that 
Circular issued by the management she submitted her 
resignation alone with other relevant papers with prayer 
for acceptance of his resignation and to porvide 
employment to her son. She disclosed that within the time 
limit she submitted that application. She further disclosed 
that at that relevant time she was 53 years 3 months and 28 
days old. She alleged that in spite of fulfilling the terms and 
conditions as per the said scheihe management refused to 
accept her resignation arbitrarily and violating the principle 
of natural justice. 
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e contrary it is the contention of the 
t the said V.R. Scheme for the female workers 
h a view to rationalise/improve the man 
s against the actual requirement and for 
reductive labourforce against such female 
ire not being gainfully employed. It is seen 
ulfUment of other terms and conditions the 
the management was to asses of the female 
ice was productive or not for improving 
structure I find no dispute to hold that the 
rkman tendered her resignation for 
in the time limit fixed by the management, 
cheme eligibility ages to tender resignation 
> years. It transpires that the concerned 
red her resignation at the ages of 53 years. 
>e there was no scope on the part of the 
o accept resignation of the concerned 
ng the terms of the scheme. The concerned 
a-2 of the written statement disclosed that 
ainfully employed not she was going to be 
red. Whether a female worker was gainfully 
s tobe decided by the management according 
ode done by him/her but when the concerned 
d that she was not gainfully employed onus 
establish such claim particularly when it 
he facts disclosed in the written statement of 
it that acceptance of resignation of the 
nan was not considered as service rendered 
productive, 
anagement referring clause 14(111) of the 
bmitted that they reserved the right not to 
on of any workman without assigning any 
•closed that they did not take any arbitrary 
accepting the resignation tendered by the 
man disclosing that her case was not the 
tiere they refused to accept resignation 
: was submitted in response to VR. Schene 
n. I have carefully considered clause 14(111) 
i question which practically has supported 
management. It transpires that discretion 
lanagement in the matter acceptance of 
nutted by any female workman. As per the 
lim of employment to the dependent son 
:ceptance of the resignation of the female 
anagement. 

the instant case management did not accept 
the concerned workman taking into 
lat her service could be gainfully used by 
eme does not speak that acceptence of 
i mandatory. Therefore, onus was on the 
man to establish that management illegally 
er resignation. Until and unless this fact is 
he part of the concerned workman there is 
round to uphold her contention. I find no- 
that inspite of getting ample opportunities 
Jnion have foiled to establish the allegation 


that the management illegally and arbitarily refused to 
accept resignation of the concerned workman. On the 
contrary considering the schemt: there is sufficient reason 
to believe that discretion was wit h the management whose 
resignation will be accepted or n< >t and for which they were 
not supposed to give any explanation. Accordingly I do 
not find any reason to say that r lanagement illegally and 
arbitrarily rejected the claim of t le concerned workman. 

In the result, the following award is rendered:— 
“The claim of the union t fiat the management had 
illegally denied employmei it to the dependent of Smt. 
Dhaneshwari Kamin und< r VRS(F) is not legal and 
justified. Consequently, concerned workman is not 
entitled to get any relief. 

B. BISWAS, Presiding Officer 


M 6 -3^ 

efiT. 31T. 3145.— afeilPfch f 
^T14) ^ SIR! ^ 

('SR'4 TRsqT 27/9‘ 
1-10-2003 33 

[UT^T-1101 

New Delhi, the 6th I 
S. O. 3145.—In pursua 
Industrial Dispute Act, 1947 ( 
Government hereby publishes tl 
of the Central Government Ini 
Court-I Mumbai now as showi 
Industrial Dispute between the ei 
Management of Air India and ti 
received by the Central Govemir 


2003 

1947 (1947 

f airproof 

TTN7 aMfw arfawr I 

, \ r~- ^ ^ 4 . _JS 

>) TrantTicT t, 

2/7/99-3Tt£ 3TR(#-1)] 
TTH. TIH. TJW, 

October, 2003 
nee of Section 17 of the 
14 of 1947) the Central 
le award (Ref. No. 27/99) 
iustrial Tribunal/Labour 
1 in the Annexure in the 
tnployers in relation to the 
leir workman, which was 
lent on 1-10-2003. 

No. L-11012/7/99-IR(C-1)] 
3. S. GUPTA, Under Secy. 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNA .(NO. 1) MUMBAI 
PRESENT: ShriJustinS.C.PANDEY, 
Presiding Officer 
REFERENCE NO. I :GIT-27/1999 

PARTIES: 

Employers in relation to the management of Aii 
AND I 

Their Workmen 

APPEARANCES: j 

For the Management Mr. Francis, Adv. 

For the Workman : Mr. N. R. Sachde 

State : Maharashtra 

Mumbai, dated the 18th dak' of September, 2 


ar-27/1999 


gement of Air India 


r. Francis, Adv. 
r. N. R. Sachdev, Adv. 
aharashtra 


of September, 2003 
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I This reference made by the Central Govt, to this 
tribunal under clause (d) of sub-section (1) of Section 10 
and Sub-section (2A) thereof of the Industrial Disputes 
Act, 1947 (the Act for short) for resolving the industrial 
dispute between Air India Ltd. (the company for shoit) 
and Mr. S. V More (the workman for short). The terms of 
reference are as follows: 

“W W ifv&m % V&mn 5RT 6-4-94 

sft ^TTT ■■roiw Wf! 

^ wrt v* 

2. The workman was employed as Cleaner with the 
company. During the pendency of this reference S. V More 
died on 02-12-98 His wife Smt. Parvati Shankar More was 
brought on rccutd. It is she who contested the reference. 

3 This tribunal gave the part award dated 
08th October, 2002 whereby this tribunal set aside the 
enquiry proceedings held against the workman. The 
company was given an opportunity to lead evidence for 
substantiating the charges against the workman. 

It is alleged in the written statement of the company 
lhat workman remained absent without leave for 48 days in 
September, October, November 1992. Ti e paragraph 1 of 
the written statement gives the following details. The 


workman remained absent without permission during the 
following period: 

Month 

Dates 

No. of days 

September 1992 

23 rd to 30th 

08 

October 1992 

1 st to 31 st 

31 

November 1992 

1st to 9th 

09 


The above act on the pa ft of the workman constituted 
misconduct under Model Standing Orders and the 
Workman was, therefore, charge-sheeted vide letter No. 
CC8S/C-2A/735 dated November 9/17,1992 The charges 
w ere as follows: 

<i) WiIful insubordination of lawfui & reaso*labie 
order of his superior. 

(ii) Habitual absence without leave. 

(m) Act subversive of discipline 
fhc workman was according!}' served with charge 
sheet 9/17 November, 1992, charging him with (i) 
Wilful insubordination of lawful and reasonable order 
of his superior, (ii) habitual absence without leave. 
(Jii) Act subversive of discipline. The workman was 
also served with another charge sheet dated 21st 
September, 1992 for his absence for 297 days between 
November 1992 to September 1993. 

In the rejoinder filed by his legal representative Smt. 
Parvati Shankar More it has been denied that the company 
has committed a misconduct. 


6. The company has filed the affidavits of two (i) 
Shri P.K. Rajeevan (ii) Mrs. A.K. Menon to substantiate 
the charges framed against the workman. Both these 
witnesses were cross examined on behalf of the legal 
representative of the workman. Thereafter, both the parties 
requested the case be fixed for arguments. 

7. Mr. Rajeevan was examined to prove that workman 
remained absent for 48 days between September 1992 to 
November 1992 without permission. He filed document M1 
showing that workman remained absent for 8 days in 
September, 31 days October and 9 days in November 92 
without permission. It was admitted by this witness that 
the workman was having 9 1A days of PL and 5 days of sick 
leave to his credit. He stated that his statement to the effect 
that workman did not have any leave to his credit was 
wrongly recorded during the course of domestic enquiry. 
This witness specifically says that this leave credit was 
adjusted against his absence after the charge sheet was 
issued. Mrs, A.K. Menon also deposed about absence of 
workman for 48 days between September 1992 to November 
1992. She proved three letters dated 01 -10-92,22-10-92 and 
Nov. 16,1992. These letters that Deptt. of Catering Cabin 
Service had informed Time office about the absence of S. V. 
More. All that is proved is J^iat the workman was absent. 
However, there is nothing in record to show if any 
communication was given to workman by time office. Once 
Rajeevan says in his evidence his absence for 48 days was 
adjusted against the leave available to his credit after 
issuance of charges sheet there was question of any 
charges, being proved against the workman. He cannot be 
charged with habitual absence when his absence of 48 
days adjusted against leave of 9 PA days plus 5 days sick 
leave to his credit. There is no question of wilful 
insubordination or any act subversive of discipline when 
company itself credited 48 days of absence against the 
leave available to his credit. 

8. No evidence was led before this tribunal regarding 
his absence for 197 days. The company could have lead 
oral evidene to substantiate the charges apart from 
admission. This tribunal cannot rely or any evidence led in 
the enquiry. Even there is no evidence led to show that the 
workman had made any voluntary statement confessing to 
the charges 

9. In view of this matter this tribunal comes to the 
conclusion that the order of dismissal dated 6-4-94 
dismissing Shri S. V More, from the services of the company 
cannot be sustained . It is hereby set aside. He shall 
be deemed to be in service from the date of his dismissal 
to the date of his death. His legal representative Smt. parvati 
More shall be entitled to receive the back, wages from 
06-2-94 to 02-12-98. The company shall also pay her all his 
dues to his legal representative Smt. parvati S. More 
according to rules as if her husband was in service from 
03-2-1984 to 02-12-98. No costs. Accordingly, this reference 
is answered by stating that the order dated 06-4-94 was 







o w of the workman is entitled to relief as 

parting with this reference, this Tribunal 
mpt was made during the pendency of 
give opportunity to the parties to settle 
xsurt Smt. Parvati Shankar More made a 
> the General Manager, Air India HRD 
20p3 for compassionate appointment to 
iran More. She was willing to give up her 
It is regrettable that this settlement out 
an spire. Nothing will please the Presiding 
lunal a settlement is reached between the 
passing of this award. 

however is not part of this award. 

S. C. PANDEY, Presiding Officer 
6 sraqjrc, 2003 

6 .—1947 (1947 

o) nft n«t)inrin %, i-k=br 

RI^TIHTI * 

1 12011/84/2000-3^. 3TR(^-II)] 

7 -ft. MMI’ t K u l, 3 |q< <Hpqq 

Delhi, the 6th October, 2003 

6.—In pursuance of Section 17 of the 
:e Act, 1947 (14 of 1947), the Central 
by publishes the award (Ref. No. 2/2000) 
J Tribunal Bikaner as shown in the 
ndustrial Dispute between the employers 
Management of Bank of Baroda and their 
was received by the Central Government 

[No. L-I201 l/84/2000-IR(B-IT)J 
C. GANGADHARAN, Under Secy. 

3T-JSRT 

2^2000 
3ft etKiilvHi, 

3Tpf, 'Jiiid tljbeO yftiPifft 

iR 1-13^14) f^lV-SU, 

...ST*ft/3fft^ 

...3THT*ft/3rfH5F 


Vm 3Pfa 9RT 10( 1 X V ), 3# 

1947 %. TTR. 

(1) #3tt 4, af b y nPi 

(2) 3ft xr^. %. Hrstfaqi, arfwr 




rfa, ¥Tsft%f?rc; 

; 3paT#M^oh%%ft 


3fH HTR *K«fckft “ HlsftPl<*> 3TMWT, 

1947 m (faft 3fiftxffiRR3lfqTO %3?#T 

WfsrpRJyRr wm 2011/84/2000faTRT 31 -7-2000 
% ftpR 3RFT % SRlftfl fqqiq 3TftPl'4qi«f 

3rfwwft ft*n «n: 

“Whether the action of the management of Bank of 
Baroda in not considering the service rendered by 
Shri Sanwarmal Katana for 1 tis absorption in the Bank 
and instead terminating him from service in 
December, 1990 is just and troper ? If so, what relief 
the workman is entitled to ” 

2. 3RFT % TIM iftft Ht Hqn u l ^ <piiw fe>HT 

HHT, £RT SPTft-Sfqft fclfecT ^1 

^ (P*ift 3nft ?rr ^Pi°h «ti?i mmi 

F) Hft 31 k 7T y«ja wl Iqqi^i Hft srsnsft Hql^ gki 

f^rwti j 

i 

3. TTT*ft, 3lfH<* 5R1 Pwi 3 affect 

<T*H 'RStH ft’ W 'JRiR % 1% UT^ft «fft 'SfHH Pl^pKI M 

% T f^ T R 12-4-82 qRt 3TST ft ^ 3TTT> % WOT 
■ft''^«ft'5T^1^Tft 12-4-82^^Hi 1990 
rPTxR «FFKtT Rit «tT Wf dq! H «f»I§ 

^WR, W(1 cRTT 3TW7T ^ T^T, 3T^n«ft % W f^FF^R 
% 3RT ftf wft cfi) pTcTFtT 37^qifft^ ’ "ft^T f^RT 

TSRRtT l^qiq TTR^mTT ‘XTdl H 3TH4HvT t?n *H«&K n 

% 3T^FTR 31 -1 2 -90 ^fft 3T5 ^ 3Rft -aRRi 31T^T ^ 

"3^ ^1*1! ^qrl ^f^Tt 3ft^"ft^T ^Pki 4 7^RT , ,'%f3R 

RT -4)1^ cl«n 3pq ^ T ’fRR 

377T«ft ^ ^Rft ^W3#m ^fft «IRT 25-#, 

^-aft qfTOtl^FTRm 

ry _t _ f~- ... _ ... . *\ - . . _ r~ _____ \ 

4?! Iqql 3 Tk <4)1^ qk^dqi ^ql Riqr, *5-1^ q> 

31Rrf?f 7Tf?T tft sftr R 7RSFR ^ 

Wft 7J5RT Hi, Tt«R 3fjft SR 3 %%5RT T TRRT ^ 

iSi 3 ik ^TFT Tta N'lt qi^qiuq) 

•qft tr -R3T 3ftr ^ "ft -srrsf ; r ^rr ^ft 
Heft RR?ftl 3prft TTKt^TNf 

, P i -- ^ -f - - *\ . ..A <. 

qtR 45M HRq UlqHI RaHHt 5 I 

4. 3T5tmf ^RT 'ST^r ^RR ■ft TO 

nft h*ft 'fefb^R hPrh 


vT ^ ^ 7RSFR ^ 

% 3nft -sRRi 3n^vr^ 
4 7^RT’, HtfeR 
r -ijwHHrf 

3Tfbfwr ^fft HRT 25-Ht, 
^ 3ftq trTTH 

»1VH 4g7 ftHHT, 25-*q^% 
sftr R 7RSFR Hft 

TH q? k£5RT ^iHRRT Hi 

_ V_P._ f r* V 

N*i( S^MHI c r>H’qlk , Hl 
' ^ H ^vIRR nft oltHt ^ft 


'ft TRiR 

Nnftr fefwr ^ -qftpR 
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5>r<5towt, toftoa to Wf % 

a?R a'-atot Tn*ff to Itow to 3tftoaftoe°r ■5f>r arttow wr 

a^t, tot^arto to w totor-M^w tow^as! 
to, M \ mm ftto gta to tot fttoftot toto to agt totto to 
w*r ato -tilt ftoto*ra if ^ arftor ast to affc w tot$ 
arjtoa to UFA to ^r arfato atof to, tor % 

^ratoa to to qtofrt atof tot w to, to^ to 
arfatot tot m iff *nrai w to afo innsn ^ 

• jNttot fitotto totoTmatoftofrtotog^atofto** 
to nttti to? as f to 1 wr°r to Trgar tof arto to 

tot 12-4-82 tot atypsfl % atnpffl totot 9>4-qi0 % T F? t R 
fHfW ^>T%, 12-4-82 90 

to tot arctolTtot ^ 31-12-90 totato atototowpKT 
SW tot at*ejlwfto*nto I <»4j4i*fl +1 «i«ii«i tofa> mtol to? <J*ito 
srcraat ttoar w afa-^n if? w tomato «tt, arftofwr 
ofit *TKf 25-TFF % WTOH X® Wto to W^a^f ^ f, 
tot a?f totto at wt tot tjw toato mt w x\ 

% I to to to '*n?f ate-tos ^ W£?T to? 11 arftlto 
amtof to to? afto ftorwltototo? arktoiw tot ®totor 
oRI aPT aiff fto*T! T P4t % fatTttot 3tl*ff to a>fa^ 

a^TTT t ^T tof% aWT ”RFt W 3TT<T «RaT %, wf 

% mae?? to* fatoftd utor apian? ^ ato to?^ Pi^ftoi a?ff tot 
to arc?: ato ftoara ^>t atf^FR TTTO ^ t, Ttrai W*W 
•^sf j i ml ^4^Kl %Rprto%to 

240 f^r tii J iMK to wf tort i a#to 
to" % to ^JT toft % at^nTT ^ to % wi aTPT 
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147.—In pursuance of Section 17 of the 
mte Act, 1947 (14 of 1947) the Central 
sreby publishes the award (Ref. No. 188/99) 
bvemment Industrial Tribunal-cum-Labour 
li No. 1 as shown in the Annexure in the 
ate between the employers in relation to the 
f Oil & National Gas Corporation Ltd. and 
n, which was received by the Central 
22-8-2003. 
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I THE CENTRAL GOVERNMENT 
USTRIAL TRIBUNAL NO. 2, 
MUMBAI 


l»‘M 


PRESENT 
S. N. Saundankar 
Presiding Officer 

&NCE NO. CGIT-2/188 of 1999 


IN RELATION TO THE MAN AGEMENT 
FURAL GAS CORPORATION LIMITED 


>nal Director (MRBC), 
ural Gas Corporation Limited, 
ra Bhawan, Bandra (E), 
[-400051. 


030 


ORKMEN 
The Secretary General, 
Petroleun 1 Employees Union, 
Tel-Rasaj an Bhawan, 

Tilak Roa i, Dadar 
MUMBA -400014. 
APPEARANCE 


Wm 

ramSIrll 


FOR THE EMPLOYER 


Mr. G. D. Talreja, 
Representative. 


FOR THE WORKMEN 


Mr. Jaiprakash SawanL 
Advocate. 


was working as Cleaner 
pafty MS terminated w e f. 
inquiry for unauthorised 


Klumbai, dated bih June, 2003, 

AWARD 

PARTH 

By the Interim Award da ed 20-2-2002 this Tribunal 
held that the domestic inqu; ry conducted against the 
workman Kamat was as per the Principles of Natural Justice 
and the findings of the Ihquir y Officer are not perverse. 
Consequently under Section 11A ofthe Industrial Disputes 
Act this Tribunal hastoconsidtrWftelher the punishment 
of termination imposed oh the w nkman is legal and justified 
in the context of the action of t te management. 

2. Workman Kamat who was working as Cleaner 
Grade-II in the service of the cor ipatty was terminated we f. 
27-6-1994 on holding domestic inquiry' for unauthorised 
absenteeism from 16-8-1991 |o 14-8-1992 and the said 
charge found proved. It is the 0 uitenttrift of workman that 
he was sick and therefore he could hot attend the duty 
during the above said period di id that he was not allowed 
to join the duty later on. On the other hand management s 
contention is that workman remained absent without 
intimation disrupting the smooth working of Transport 
Section which amount to miscc nduct under the Discipline 
and Appeal Rules, 1976 for which thd punishment of 
termination is adequate which has been imposed on the 
workman. It is farther contends 1 that thepast record of the 
workman was blemished for w: iich he wai punished with 
stoppage sTfive increments fiif his absence and that a 
pu*al interest Ms recovered ft r non-utilisation of house 
loan amount. It is contended that considering the past 
record, length of service and thi: gravity of proved charge, 
the punishment imposed is pr§ Jbftiohata. 

2- On ttte quanlum of pui lishment workman Kamat 
filed his affidavit in lieu ofExami ration in Chief (Exhibit-29) 
and dosed evidence vide purshis B?thibit-34) and in rebuttal, 
Manager of the company Mr. Bli aiti filed affidavit (Exhibit- 
36) and closed oral evidence vidt 1 purshis (Exhibit-40) 

4, Wbrkman filed written s ubmission (Exhibit-43) and 

the management (Exhibit-44). O a going through the record, 
written submission ahd hcarin ’ the Learned Counsels, i 
record my findings on the following issues for the reasons 
mentioned below: j 

Issues I Findings 

3. Whether the action of the m; inagement Action is not 
ofONGCLtd in temrinatmgkhe legal and 

services of CD Kamat w.e.f 27/6/1994 proper, 
is legal and justified ? 

4 If not, to what relief the work man is As per order 
entitled to ? below 

REASONS 

5. So far power under section 11-A is concerned 
Their Lordship of Supreme Couit in Mithilesh Singh V/s. 
Union of India & Ors. 2003 SCC L&S 271 clearly 
observed : 

“the scope of interference with punishment, awarded 

by Disciplinary Authority under section 11-A of the 


irishmen! workman Kamat 
[ration in Chief (Exhibit-29) 
|E?thibit-34) and in rebuttal, 


i Findings 

inagement Action is not 
the legal and 


As per order 
below'. 


?Ction li-A is concerned 


.4 
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Industrial Dispute Act is very limited and unless the 
punishment appears to be shockingly 
disproportionate, the court cannot interfere with the 

same”. 

It is further observed by the Hon’ble Apex Court 
that it is for the employee concerned to show how the 
penalty was disproportionate to the proved charges. In 
Regional Manager, U.P SRTC, Etawah & Ors. V/s. Hod Lai 
and Anr. 2003 SCC (LAS) 363 Their Lordships observed: 

“ft needs to be emphasized that the court 
or tribunal while dealing with the quantum of 
punishment has to record reasons as to why it is 
felt that the punishment was not commensurate 
with the proved charges. As has been highlighted 
in several cases to which reference has been made 
above, the scope for interference is very limited 
and restricted to exceptional cases in the indicated 
circumstances. Unfortunately, in the present case 
as the quoted extracts of the High Court’s order 
would go to show, no reasons whatsoever have 
been indicated as to why the punishment was 
considered disproportionate. Reasons are live 
links between the mind of the decision taken to 
the controversy in question and the decision or 
conclusion arrived at. Failure to give reasons 
amounts to denial* of justice. A mere statement 
that it is disproportionate would not suffice. A 
party appearing before a court, as to what it is 
that the court is addressing its mind. It is not only 
the amount involved but the mental set-up, the 
type of duty performed and similar relevant 
circumstances which go into the decision-making 
process while considering whether the 
punishment is proportionate or disproportionate. 
If the charged employee holds a position of trust 
where honesty and integrity are inbuilt 
requirements of functioning, it would not be proper 
to deal with the matter leniently. Misconduct in 
such cases has to be dealt with iron hands. Where 
the person deals with public money or is engaged 
in financial transactions or acts in a fiduciary 
capacity, the highest degree of integrity and 
trustworthiness is a must and unexceptionable. 
Judged in that backgroud, conclusions of the 
Division Bench of the High Court do not appear 
to be proper. We set aside the same and restore 
order of the learned Single Judge upholding the 
order of dismissal.” 

6. As stated above, in the domesic inquiry workman 
Kamat was found guilty for unauthorised absence from 
16-8-1991 to 14-8-1992. Workman in his cross-examination 
para 9 admits that he had not sent a single letter within this 
period of one year to the Company. He however had 
submitted medical certificate on his illness and that he was 
found fit for work as per the certificate issued by Nair 


Hospital which finds place in the inquiry report dated 
23-10-1992 pg. U-14/Exhibit-12. It is not that workman was 
not sick. It is settled position of law that penalty imposed 
must commensurate with the gravity of ofrence charged 
and that the Industrial Tribunal should be very careful 
before it interferes with the order made by the management 
in dischage of their Managerial functions. It is seen from 
the record workman was ill during the material period 
however he foiled to inform the same to the company for 
which the punishment of termination imposed upon the 
workman to my view is rather, disproportionate. At this 
juncture, the Learned Representative Mr. Talreja for the 
management company inviting attention to the past record 
submits that admittedly workman was punished for his 
earlier absence and that because of his absence, the smooth 
working of the Transport Section was disturbed and 
therefore severe punishment is warranted. Looking the 
period of his unauthorised absence i.e., 16-8-1991 to 
14-8-1992 and even considering the past record, the fact 
that he put about 11 years of service, he is of advanced age 
and as seen from the record he was facing family disputes 
in the light of the decision supra, to my view, punishment 
of termination is rather harsh, disproportionate and that it 
needs to be interfered with under the provisions of Section 
11 -A of the Industrial Disputes Act and that the reduction 
to the lowest grade i.e. Cleaner Grade-111 w.e.f. 27-6-1994 
without back wages would be the adequate and proper 
punishment instead of termination and therefore the same 
needs to be imposed. Consequently workman will have to 
be reinstated however without back wages. Issue Nos. 3 & 
4 are answered accordingly and hence the order: 

ORDER 

The action of the management of ONGC Ltd. in 
terminating the services of Mr. Kamat, Cleaner Grade-II 
w.e.f. 27-6-1994 is harsh and disproportionate therefore not 
legal and justified and that punishment of reduction to the 
lowest grade i.e. Cleaner Grade-m is adequate and the same 
is imposed upon him instead punishment of termination. 
Consequently management is directed to reinstate the 
workman Kamat in service however without any back 
wages. 

S.N. SAUNDANKAR, Presiding Officer 
M fa# 7 araprc, 2003 

w. 3ir, 3148.— afo ft fo g ft foq i q a r fafare, 1947 (1947 
14) #«rrcr i7%3f^R°r^f, % 

SMilftkl Wt t, # TO # 7-10-2003 # WZ 

■§3n*ni 

[^. RST-40012/61/2001-3Tl£ 









THE GAZETTE OF INDIA: NOVEMBER 1,2003/KAKTIKA 10,1925 


[Part E— Sec. 3{ii)] 


The Sub Divij 
Sub Division, < 


v Delhi, die 7th October, 2003 
3148.—In pursuance of Section 17 of the 
ate Act, 1947 (14 of 1947) the Central 
reby publishes the award of the Labour 
lam as shown in the Annexure in the 
ite between the employers m relation to the 
ptt of Post and their workman, which was 
>ntral Government on 7-10-2003. 

TNo. L-40012/61/2001-IR(DU))\ 
B.M. DAVID, Under Secy. 


ANNEXURE 

NTRAL GOVERNMENT LABOUR 
COUKC ERNAKULAM 

ABOUR COURT, ERNAKULAM) 

ay the 31st day of July, 2003) 

T: SmtN. Thulasi Bai, B. ALL.B., 
Presiding Officer 

al Dispute No. 1 of2002 (Central) 


nal Inspector of Post Offices, Cherthala, 


The workman o f the above concern Sri. K.K. Shiji, EDDA, 
Pallipuram Post Office, Cherthala -688541. 




Sri. V.J. Joseph, 
Advocate, 

I.S. Press Road 
Fmatortam 

Sri. P. C. Sebastian, 
Advocate 
Layam Square, 
Kochi-11. 


m 


For Management 


For Workman 


AWRAD 


This refei ence was made by the Central Government 
as per Order No L-400I2/S1/2001 IR(DU) dated 31-5-2001. 
The dispute is between the Sub Divisional Inspector of 
Post Offices, C lerthala Sub Division and their workmen 
Sri. K. K. Shiji Vfoa The dispute referred is: 

“ Whethe r the action of the Sub Divisional Inspector 
of Post < Office, Cherthala in terminating Sri. K.K. 
Shiji, E 3DA, Pallipuram Post office in Cherthala 
Sub Di tision from the service with effect from 


12-1-2000 is just, feirpnd legal. If not, to what 
relief the workman is entitled?" 


2. On receipt of notices i 
workman and management app 

3. The workman filed a c 
following Claims:— He was wor 
Delivery Agent (EDDA) at Pal 
die administrative control of Si 
post office, Cherthala w.e.f. 22-1 
against a clear vacancy earn 
Sri. VN.Viswanathan, theregu 
Though no formal appointm< 
workman allowed to work c< 
monthly pay and allowances til 
he was summarily terminated. 
240 days service in the year ii 
date of termination. The postal 
and the ED Agent is a worknu 
the Industrial Disputes Act. Asi 
without any notice, notice pj 
violation of the provisions of s© 
Dispute Act. So he prays for i 
with backwages and continuity 

4. Management filed wri 
following contentions:— The c 
maintainable either in law 
department is not an industi 
Disputes Act has no applicatio 
applicant worked as a substitute 
Departmental Delivery Agent (] 
his period of leave without al 
16-8-99 at the personal risk and i 
The post of EDDA, Pallipuram 
99 due to the promotion of the 
was not possible to make regul; 
immediately, the Sub Divisio 
appointed the petitioner provi 
order was issued in the piesci 
stated in the order that the provi 
be terminated when the regular 
the right to terminate the provi 
time before the period mentione 
without notice and without assi 
reserved. In anticipation of the > 
Inspector has informed the va 
Exchange and open notificatio 
application for the post of EDD/ 
The last date for receiving z 
9 candidates were sponsored by t 
and 47 applications were r« 
notification including that of th 
could not be short listed as the n 
S.S.L.C. examination was very 
applicant filed O.A. 906/ 


ssued from this court the 
eared through counsel. 

aim statement raising the 
ting as Extra Departmental 
lipuram post office under 
ib Divisional Inspector of 
!«99. His appointment was 
ed by the promotion of 
iar incumbent of that post, 
nt order was issued the 
mtinuously and to draw 
12-1-2000 on which date 
He was having more than 
runediatdy preceding the 
department is an industry 
n under the provisions of 
he service was terminated 
ty or compensation it is 
Xion 25 F of the Industrial 
einstatement into service 

den statement raising the 
aim of the applicant is not 
:>r on facts. The postal 
y thereby the Industrial 
i in the present case. The 
of Sri. Viswanathan, Extra 
iDDA) Pallipuram during 
iowance from 22-2-99 to 
esponsibility of the former, 
jecame vacant w.e.f. 17-8- 
regular incumbent. As it 
ir appointment to the post 
nal Inspector. Cherthala 
aonally and appointment 
ibed form. It was clearly 
sional appointment would 
appointment is made and 
tional appointment at any 
i in the appointment order 
Siting any reason was also 
acancy the Sub Divisional 
;ancy to the Employment 
»was also issued inviting 
l, Pallipuram on 6*7-1999. 
pplication was 26-7-99. 
he Employment Exchange 
ceived as per the open 
5 petitioner. The applicant 
arks secured by him in the 
low. In the meantime the 
19 before the Central 
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Administrative Tribunal, Emakulam and as per the interim 
order in that case the applicant was also interviewed on 
6-9-99. The case was finally disposed on 3-11-99 directing 
for selection and appointment as per the rules, rulings and 
instructions on the subject. On the basis of the interview 
another meritorius candidate was selected for the post, but 
he also could not be appointed for administrative reasons. 
The post was filled by transfer of another ED Agent on 
12-1-2000 terminating the provisional appointment of the 
applicant. The applicant was working as EDDA at Pallipuram 
post office w.ef. 22-2-99 to 12-1-2000 thereby he had 
completed a continuous service of more than 240 days is 
not correct. So Section 25 F and 25 G of the Industrial 
Disputes Act are not applicable in this case. So the 
management prays for passing an award in its favour. 

4. No rejoinder was filed by the workman. Evidence 
adduced by the workman which consists of his oral evidence 
as WW1 and Exts. W1 and W2. No oral or documentary 
evidence was adduced from the management’s side though 
the workman was cross examined by the management’s 
counsel. 

5. Thus the points arise for determination are:— 

1. Whether the reference is maintainable 7 

1 Whether the action of the management in 
terminating the service of Sr. K. K. Shiji, EDDA, 
Pallipuram post office from service w.e.f. 
12-1-2000 is just, fair and legal ? 

3. The releief if any due to the workman? 

6. Point No. 1: This reference is made by the Central 
Government for considering the legality of the termination 
of Sri K. K. Shiji, EDDA, Pallipuram post office w.e f. 12-1- 
2000. According to the employee the postal department is 
an industry and he is a workman coming within the purview 
of the provisions of Industrial Disputes Act thereby the 
procedure envisages in Section 25 F would have been 
followed before his termination. 

7. In the written statement filed by the management 
it disputes the very maintainability of the reference on the 
ground that the provisions of the Industrial Disputes Act 
are not applicable in respect of the terminationby the postal 
department since postal department is not industry and 
the employee is not a workman. But it is settled by the 
decision of the Honourable Supreme Court in General 
Manager, Telecom Vs, A. Sreenivasa Rao (1997) 8 S.C.C. 
767, in which Bangalore Water Supply case (1978) 2 S.C.C. 
213 rendered by seven Judges Bench of the Honourable 
Supreme Court, has been followed, that the postal 
department is an industry within the ambit of the Industrial 
Disputes Act. So also it is evident from the observation of 
the Honourable Supreme Court in the decision rendered in 
the Bangalore Water Supply case that “merely because 


certain categories of employees are governed by statutory 
Rules made under Article 309 of the constitution or 
otherwise they will not automatically be taken out of the 
purview of the Industrial Disputes Act. As long as section 
2(s) of Industrial Disputes Act remains as now, categories 
of employees referred therein alone are excluded from the 
purview of the Act” As the present workman being EDD A 
does not come within the four exemptions thereby it can be 
safely concluded that the employee being an EDDA under 
the postal department is a workman coming under the 
Industrial Disputes Act Thus none of the contentions 
raised by the management regarding maintainability of the 
reference is sustainable thereby I hold that the reference is 
maintainable 

8. Points 2 and 3:— As referred earlier the dispute 
is in respect of the propriety of the termination of Sri K. K.. 
Shiji, EDDA, Pallipuram office w.e.f 12-1-2000. According 
to the workman he was working as extra departmental 
delivery Agent (EDDA) at Pallipuram post office w.e.f. 
22-2-99 to 12-11-2000 on which date he was summarily 
terminated. His case is that his service was continuous 
thereby he completed more than 240 days in a year in the 
post immediately preceding the date of termination and so 

he is a permanent employee entitled to the benefit of section • 

25F of the Industrial Disputes Act and since the provisions 
of the section is not complied with before termination the 
same is illegal and unjustifiable. But the case of the 
management is that Sri. Shiji was working as a substitute of 
Sri. Viswanathan, EDDA for the period from 22-2-99 to 
16-8-99 while the former was on leave without allowance, 
at his perso nal risk and responsibility and the allowance 
being paid to the employee was the allowance due to Sri. 
Viswanathan that the post of EDDA, Pallipuram became 
vacant w.e.f. 17-9-99 due to the promotion of the regular 
employee Sri. Viswanathan thereby Sri. Shiji was 
provisionally appointed in that post and accordingly he 
continued from 17-8-99 to 12-1-2000till the assumption ofa 
regular employee that though Sri. K. K. Shiji was also 
applied for the post he could not be selected since he has 
not secured sufficient merit to succeed in the interview. 
Since he had not completed 240 days of service in a year 
preceding his termination he is not entitled to get the benefit 
of section 35 F thereby the termination is not illegal or 
unjustifiable. Ext. W1 is acharge report seems to be signed 
by Sri. Viswanathan and Sri. K. K. Shiji from which it is 
evident that Sri. K. K. Shiji took charge as EDDA, pallipuram 
on the F. N. of 22-2-99 in accordance with memo No. B2/ 
allotment/group D dated 19-2-99. Ext. W2 is another charge 
report dated 12-1-2000 F. N. from which it is evident that 
Sri. K. K. Shiji handed over charge to Sri M. P. Appukuttar 
Nair EDDA, Pallipuram on 12-1-2000 F. N. in accordance 
with the order of sub divisional Inspector, Cherthala. The 
workman as WW1 has deposed that he joined duty as per 
Ext. W1 on22-2-99 and was relieved on 12-1-2000 as per 
Ext. W2. But during cross examination he would admit that 
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he joined duty in the post of EDDA as substitute of 
Sri Viswanathan. ] tut no documentaiy evidence had been 
produced by the i lanagement to substantiate that the 
workman was wor! ing as substitute of Sri Viswanathan, 
EDDA, Paliipuram h>m 22-2-99 to 16-8-99 as contended in 
the written stateme at to the employee was working as the 
substitute of Sri ^ Iswanathan during the above period 
there should be documentary evidence in the possession 
of the management to prove that Sri Viswanathan was on 
leave without alio vance during the above period and 
Sri K. K. Shiji was approved as his substitute for the leave 
period and the request for approval signed by both the 
substitute and the r ;gular employee. Moreover as per the 
relevant provisions in the EDDA (Conduct and Service) 
Rules, no E.D. Agqi it should be permitted leave of absence 
for more than 90 days at a stretch whjch may be extended 
upto 180 days in exceptional circumstances by the 
divisional Superinh ndent of Post Offices. So in the present 
case if Sri Viswana han, the regular EDO A, was on leavp 
without allowance 1 ar about six months as claimed in the 
written statement here should be clear documentary 
evidence in that res ?ect and the absence of production of 
such documents su iports the employee’s claim that he 
was continuously wo rking asgDDA, Paliipuram post office 
from 22-2-99 to 22-^ -2000 till he wa§ germinated. If that is 
the case at the time of his termination die employee had 
completed 324 days of service which can be deemed to be 
continuous service f )r a period of one year as provided in 
Section 25 B (2) (a) ii). If he was in continuous service of 
one year as provide i in Section 25 B he is a workman 
entitled to benefit of 25 F in the matter of termination. In 
the present case the formalities contemplated in Section 
25 F of the Industrial Disputes Act are riot complied with in 
the matter of terming tion of the workman thereby it can be 
found that the tennii ation is illegal and unjustifiable. But 
the workman has n< t brought out that any other person 
who was junior to hir i was retained in service at the time of 
his termination. So it cannot be found that the management 
had violated the prov: sionsof Section 25 G of the Industrial 
Disputes Act. It is nc t disputed that the termination of the 
service of the employ ee was consequent on the joining of 
a regular employee a id the workman also was considered 
for the regular appoir tment, but not succeeded. Admittedly 
the workman vya$ not appointed by following the procedure 
envisaged under the provisions of Extra Departmental 
Agents (Conduct an< Service) Rules, 1964 which is the 
Rule being followed i n the matter of appointment of EDD 
Agents. So .he cannoi claim regularisation in service and 
he has tp be replaced by a regularly appointed employee. 
Under these circumstances the only relief that can be 
allowed in this case is grant of retrenchment compensation 
and notice pay in ter ns of Section 25F of the Industrial 
Disputes Act. Points ire answered accordingly. 


Sn K. K. Shiji, EDDA, Pallipuiam post office w.e.f, 
12 - 1-2000 is illegal and unjustifiab e and He is entitled to 
get retrenchment compensation an i one month’s notice 
pay in terms of Section 25 F of the Ii idustrial Disputes Act 
considering that he was retrenched c n 12 - 1 - 2000 . 

This award will take effect one month after its 
publication in the Official Gazette. 


Dictated to the Confidential Assist, transcribed 
and typed out by her, corrected by me and passed this the 
31st day of July, 2003. 


Emakulam. 


N. THULASIbAI, Presiding Officer 

appendix 


Witness examined on the side of 
the Management : Nil 

Witness examined on the side of 

the Workman : WVI—Shri K.K. Shiji 

Exhibits marked on the side of 
the Management : Nil 

Exhibits marked on the side of I 

the Workman | 

Ext. W1 Charge report of EDD a| Paliipuram 

dated22-2-99. 

i 

Ext. W2 Charge report of EDD A, (Paliipuram 

dated 12-1-2000. 

M feft, 7 oripqa 

W. 3TT. 1947 (1947 

14) 17 % $FT 

% ff We aMfiJ W; aihftfer 

7-10-2003 «n 

[IT. Rtf-42012/132/96-3*1$ 3TR ] 

sm Ff^r 

New Delhi, the 7th Octob ;r, 2003 

S. O. 3149.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 oJ' 1947) the Central 
Government hereby publishes the aw; trd of the Industrial 
Tribunal, Kota as shown in the Annex ire in the Industrial 
Dispute between the employers in relation to the 
management of Labour Welfare Org misation and their 
woiknian, which was received by the (lentral Government 
on 7-10-2003. 


ifafWT, 1947 (1947 
ct>4*hrd 


? Section 17 of the 
1947) the Central 
ird of the Industrial 
ire in the Industrial 
n relation to the 
misption and their 
entral Government 


In the result, 
action of the manat 


award is passed finding that the 
lent in terminating the service of 


[No. L-42|) 12/132/96-IR(DU)] 
B. M. E^AVID, Under Secy. 
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[ FF TII —Tgprg 3(ii)] 

si^sri 

Tz rmmt7T > fttsitfw 

■^BThH 3TfaF>kl— 9lt FfaftFJT STR^ft.!^. 
fir&l FTOT FTFTFT : ftt.'*F./%FftF/-33/97 
f^T^Wrfe 21-11-97 


WT: MTT7T TTTFFT, 9R Wcfq, F$ ftr# % ft. 

4201 2/ 132/96-3TT^ 3FT (fttF) f^FTF) 20-8-97 


faf?T oFftifa qHT 10( 1 X ^ ) 

3h1ei 1P(<* fclqn; 3lfilfftFF, 1947 


RSF 

^ "fft g* ftt ttffff; : Fnft 

fH^lftl ftfeftt FF W3T5T, 

%ftlTTF, F^T, TFF. 

T*ft 

3kT FF^FT amjFF, ; 3TFTFf fFFfalF) 

2TF WFFT ftFSF, 

4 i\ FifttFFT, fttemmT, tff. 


F Ffiqd 

'Shif 9jfhF7 Fft 3TfT ft ^fnfifa ? ftt ftt,%. TJ?T ttf 

# FFf 

3TST ? -ft tFFfaF> FF fttr ft gfdfiffi • : ?ft TT^f iinq, 30 ^ 


sft^FftFf^FIFT: 10-7-2003 


atfyftaN 

'TO FTFFT, 9TF WciF, f| ft^ft % -y K f^ftgp 

20-8 -97 fFFFI f?; Ft/fiFT^, arft#!^ 

; 947 f fftft F^WF ’ * 3#pn *’ ft ftftfftF f^FT FFftFl) t£\ 
^ 10( 1 )(F) % smrftff ^T ^I FTTfftTOT F?t 

“Whether the action of the management of Labour 
Welfare Organisation, Bhilwara Region, Bhihvara 
through its officers in terminating the services of 
workman Sh. Ramesh Chand S/o Ramprasad 
Chowkidr.r, Bidi Workers Welfare Organisation 
Dispensary, Kota w.e.f. i-1-94 is legal and justified? 


If not, what relief the concerned workman is entitled 
to and from what date.” 


2 . fftfoi/faFT^, «mrfiwRm ft ftft ftft ft Fftfa^ bmu ^ 

3, FT*ff 9lftw ftt VI '«Ht F>t ftft ft F^F ftfeft^s 

ftftF ft ff 3rfftF?f«m fro fft t % ff srorifF^r 
F?Rm stfjff, 44 r, Flit f*tt, ftfawrsr tjft ttftfft 
ftiftt 9rfftF> f^rnm, ftTht % srfttF 
f’imm) 9-4-87 ft fttm fthft srfftFr % ^ ft fail few 

fttFR 31-12-93 FFT trtMKIK ftTR-FFT- 4Hiqn F 
Wftii Flft %FtTFF FFft F7TFT TFT 11 3 T FlifM» l UTTT 
ft^tftT ft ft?pe FfFR ^3F% FF fF. 1-5-89, 18-11-87 
R?22-7-89 sroftt^ftftFTft faFfrri 
mft f, ^h<i- ti ftt ^Tmft ft^r ft Urt ^ tj^tt, 

W 'W ilfett 3t«mt ftferr fttm f^ft ftlRjfch 

ftk^ Tmrnr^Tift'mfti «m: 

H«hK ft ft^n ft tt^ 3f^*T ftrfftcT 

^rft -gii ftraft Tmjft fttH ^ftqr %Tmm ?mft' t^ff ft^r ft 
fftft -5ir% tot f^u ^nft i 


4. aTOTftfthJT -sftr ft -snsft % Sfftrj 

ur^ff Fkft ftJ yfdqK T*m^f ^ fFmrw t 

% fftsirrft !^Hf< TFm-TmF T TT 3T?ftft 

ftrfFTR 3lci=q5f>lelli TFR %%r T^ «!lft ft I TTI^ft 9ffw 



’45ter ft 3irr , i«hJefl't 9ffft<T> % ft 'Tlft^T («H* wit) ^ Tpft 
Iftcllft % Ftlft t^WTFm fftf?FF 3Tflrfft 


% "^mft TFt t ^ tfr-tfr ft Fft Fn<ft «ft i Fiftf 
ftf fimrt ft ft-ik ■srft ftt ^rft fr?tt «tr ftk "3ft 

350/TJ. ii<rH<*i<rf)l 9ffftFTFTftFFf^^M«TTIFTaft^TTrFrftt 


ftFFftthl9lfftFf>%^ft^ T Rl|3TFTftf ft. 1 UITI 3TF% aifttFTF 
ft 3ttrM«bRri)*l oft •q^TtT^ 

FFTF ^Tcft *ft 3ftt 3TF«ftFft ftt 3TFlft? ft. 2 FTTTF3RT 
3tFF Tir^fF % zmx FT Ft ftftro ft -aft Fit ftt tr^ 
fiffcRT 3T55rfft %fFttr 3FF5fFFxn3?FT Tfthf# FFft ftf^T Tftt^T 
% 3TTFTTFTF^FftT «ft, FftFiftlF^fF^fFF-FFFFf imT, FT 
Tft FFTi FF FTtf FF Ft f^FT I Flftf FfFFT aftF F T FIF ft 
FIM^H! F Flft Fi 3FF7FFKTT FFf F 3TF1 fF^T^t 


TfttfffF FFf l^ft Fnft % FFT^T TFF ftl 3R% ^lft FT^FFfTFF FFf 
^3F, 3RT: FTT% FKT TFF ^ift TftSFiT "Fft Fn% % FFTF Fft 
M TOt FF FF^ ftfik 3TFFT^FFT^ FF FTtf ft^F fi^ft FTT% 
FF F7F FFFF FFf FTFT I Flftf Fft fF^fFF 3TFfa % 

%tJ Fi Fffft *ft aftr 3mfft TmifFT ft tff: fftft ftft Fmfr 

it t fafth 31(FfFFifft FF ftT 3lfftFi«fFfFmr TO f % 3fFlif- 
~m FF tFFTF ftmftF FTFFT % 3tfttF 9m FFIFTF % 3TFPfF 
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no4m tjh* ttchr I 'art #st ^ H*t mi h % fto* 

«t>i4m Tt 7TTH7 0 %, <^W 'SifSlfl *1^1 e t>7di, 3TH: 

HHO 34ai 5 t4f T T TT I FT TTSW <*t ofbllOl "4Hit -3TRt f 3^70110 
07 3rfitfWT %H% [3nHHmft HP^lftf I 174% atfafcfiT 
3iraf H% -%HT% THT: it 'HHlOl it H% f, 3TH: <J7fH)| HIHcil 
3Tftftqo %tqT7T2 (srtsrt) (*M) %oio -^nt HTtofroror *1' 

oit 3 mti am: 3inf nfaH* 3rfaftH0RFfa %ti? 373010 ho 

3if4H>iO mff % sflcirmo 7 t®th Pk<ki i 

5. 3TT«ff HftH7H%3%7^7TTSH'4THHH00T0H-M3i 

^Hft) 37300 ! faoftiHi %t 3% ■% tfhih h>hmi, 
%7^ faferre i art thrift %t 07tfsm hhh i o i m 11 ioho^t %t 

3%-% y<^<al>M 771$ 7 4t3TT3?T Hil'HHt't Prw61 WWl <Wt<si 
ftTHTifftoTi 

6. thho$t % fts.M yfaPifHoo %t hitt 7jot oot 41 

H17T T^TH: 10% 5I7T 377^77 stfowfl % 3*^0 it Tit $1 

hot 3rfv %n or htih wi h mwt ho wiw^** 

Htoitw l^ii^m i 

7. IHHOST ^HHsforftHRHRltT!^ Hitqdl 07 3H<n«0 

4 f 5 t%ho fnoi 4!Hi 'Hiolftm onto itor t i oth! 
t^othh^ % 370 %«omf 4‘, t%2%2 h#t % <r*Ht* %t %t $ 
aftr ^5®i io ^ h ? htit t % irft 3T3nof T TW % 3 thh ft%H> - 

9-4-87 Tt 31-12-93 HHT tfOKIIT *M*WH H7700^HT^t % 00 
HO cRpf tor 111 1 -1 -94 7t 177%t ^HT% otfeHT %T 07 

TTOTOTHTTltnHtot <^% 3mrf%jm oo ^tho^ % 

oftOTtSTT 4 ITT THU HOHTHOt ft> HI HTH 7Tlt t ft> ^ 

v 37>Hoifto oftor % 10 4‘ 3501 . htihit or ts\ hht ht, 4 

tjhi aonot "simi % Tf 'mm3 ^r wt ^mr «it 1 ■*!! 7 Tem t ft* 

.^f^2-3 ^It^FT^mTlt I'TO^^FT'^l 9*/2^^ 

Tim % 6 V 2 «nt cl 5F "SimT «TT3fa^Fn 3TW#T ^T f^T 
■suit «n t 3130*11 % i mri it. '^mrW % 3n% ^imt ^f 
• 5 ^ % iaqt ^fiz 1 3 ^ ■g^r ^ w ^ t ft? wrf 

3rf*mr «Bt 3t?m>To ft*r 5^f*mr % *t" Wtj^d smf^T % i^ttt 

3T^qmt ^350 1 . hii^r 

t r wm ^ r *tt, i^t ^t-#T it f^mr ww *01 

frmw 31 - 1 2-93 %'TT^fWT ^ ^ T TFTt ^ % «Fl4 

^ 3TT^R^ ^ff ^ 3m 3TT^T, HtmTlT ^ 

3um m i?t% %' 3mfV hit ^ ^ 3rmt 

srfofr wr # ho if &&&; nm 1 3rfor^n 3 is 7 mn hjt 

HT«R t fei^1 ^ ^1988 ■& 1998 H^iPhci HT *TT, 

3TT*ft H5t irW 'e 1 WT TO1 *TTI 3Tmt HO HJFt %HcT HOT ^ 
Hpft UeT^ HO it *01 HI HT1HT HHTT % ft* 3Tmt % 9-4-87 ^ 
31-12-93 HHT Q FTTcTTC H0*f fHTHT it I 3nMt ^ ^^N(T ^HO^ 
^T"lf f^TTIHl Wtt fH>3rf*ft%H^ 87 ^^HTT 
H^T 93 HHTHO^ f OHT't, ^ftm WTTclRHlf f^HTI ^87 


93 ?TH>3!l*Tf %ft»R-f%R 3mft ^ HO 0 ftiHT HftTH-ft^T 3mft 
# 3T5qft«m TIT, 3TF5T Hit HHT TTHT IT I TH*t» tH)l4 3H*Tf W 
cf*t4 OHIM-HH 4^1% 130*4? Hit TH^T <s 5fI HTHTjf 30% HTHcT H%^ 

#- W Hi! r^ l m 13TOf 15 2 HH TT IT H H ) ^ «PT 

fwr sin nnft ftrq ; f30% H 3 ^ 7 ! 1 th^.3 hh vt 10 % ftmo 
T^HTTft^%l3n*ffH%#3ftTHO^[H%?m3TftTO?^Ttftr?T 
TIT «TT %% ftm«T 3S0 1. ^ 3T #TT «ft %H# ^<5IH>I 
w^oti hi Tmt % fn> 3TT*rf ^t nnt HtT^omi Hontft^T, 
HtfeR ^ ^ W&% 300 HT f ftvOT HHT \ 

8. hi THtfm ftnft % ft> m 4 3T?ih>t#t Hr^ftnft 

HlftlTTHTt 3501. HTlHR^HOftHTHTOT HTH3Tfmo 3TT%TT 21- 
12-93 HO ^1 P+i-m HHJ t ftRT% 4001. %HH smHHO#! HFTHtH 
% fto^THtfift HO 3TT%TT HfTTt Ihkii HH? % I ftll'l &Ki 3TftTH 

4001. 3T7TH0#O'%HH%l^'%'3TTHt HftHT^tftHT HT 
TIT HTI aOTIHOcfft HFNRt Hf 3?f T^HO H% HTTT 2(071) % 
3Ri%HHfTHTfto u ^fH0T‘ , ^?N'%3TmTt,lTTHHH% 
^HTH^TTT' 1 1989( 59 ) H'hHtf.STR < .07-H^IHHT fTtlHTOHHHFT 
m TFH OH 30H HHT 2001 (89) T^.O^-^ 929 (ftr^ft 
l.^T. )-3TM fdfH. HHTH3ft7IT^fSH 3TtftiHT, ^TH7H%£.3 

OH 30H ,f ^ itlt 111# TRT% ^ : 700H H*Hf % 'HTH^OT 
“1996(2) OcT.OcT.Tm. 1261 (TTH )-%%^e 5IH>HS7, TTH. 
THTcT T*feHT 1 !. HHTH H> 3THeFH %THI HTTHHOTT % 

ftTTT% HFntHTTH. 'HTHTcTHISR HlTO : %HHftTHTHHT%ft> 
f^et ^rfHH ^t ftotoiHTHOOOtOH' ^ HHt% %13Hlcrl HjT% % 
%J3T7TH0#H1H'%' 2-3H^%frT0;<«ll vOim 
^ HTIHT^ ^mm ftrHT HOOT % 1 ^70 Hcrfno 4 ‘-^rfHOT ’ ’ 

?rot %' 3TT0T11 3T0: HHO %* «fdTHlfto fesi'cT % 

3TTHR 07 3TTHt HfOHT Ht “ H>4®hN ** H% M %f 300T t #7 
ft^3rfof%fH3T3TTHf HOH17T%T ? ftH07 ftft Ul% Ht”T Hit t 
ft) 3TT*ft Hj4Hj|< H% ^°ft 4 Olf 3TT0TI 

9 . HI 4tT^THtfllTHft^f^3n8ff %1FTT<TT7 h4 87 

^ H4 1993 HH) H0% ftFHT HT, ITT f% HOHftfH TOTH-TOTH 07 
HfrHtHHtHtl3mr*Tf%HHTl^f. HTHTHT % 3Tft07t^T %f 
7HTH07 ft)OT % ft* OH?f ^®^5. 3 O T 10% ftHFT HO HTITt f^HT 
^3TT t f3RT% %TT-1 4fH13fftm ; > f%“3TTHf H%3T>|«hlfeTHT 
OH 07 H0% HTT% ^0 3i^0lPlc1 OT'74 ^ It l” HI OH 

ftHTHT 1 -5-89 ^t HR) feOT HOT *77,1TT%'OT*ff HiT HHTO 

HOHtftTOOfTTTHTtHHtt I H? 3TH^ 2 HtlTTHHll 

% ftHFT HITT HTTft f^OTHTHTTHtHR fHTHT fort ft. 22-7~89 
H%Hlfr fHTOTHHT HT11TT% %7l 4. 1 4f OTHf % HO^ 3THft 
8.00 O-TO. ^ 6.00 ot.^O. 1HT HTTHt HHt 11 T0% aoftfTHO 
aiurnt H>t 3rtr ■% 3irMH)ici1 , i 'it 4 H>t THt^ft ftofftm 
16-6-92, 14-9-92, 16-12-92, 31-3-93, 12-7-93 0^ 
21-12-93 %7T HO HHt t, ftro4 OT«ff ^T HTO Hlf t, 
ftftH ^OHO HI HTHO TIT t ft* ^0 THT^ftof % 30HR 07 
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rtf %t rtq-qqq q7 f^^RT qf rtf *ft l 3Pf5R % % 
rtfiwTrarcfa 9-4-87 if 31 - 12-93 qqiqrt frtr qr 1 
rtsrfrtq qrf «trt 2 (rtrtKrtrtyrtarcqpsqjrwqfqrt 
ft4ta«b rtt rtf frtffi $ qr?i rt wwii % awfrt Pi^w-qq 
if $$qsr ■3^13 rt 1qirt ^ rtfrt rtf rtf % tor 

wt, art frtrt 

u; 4 > firffora arafrt % tcTq rtf rtf rtf i qrr rt gm q q ^wrc rc 

i frtfa “qrtt.q^rt. (1999-2000) Y 5 687-qrtfq^frt 

rtffrtr , rtNteag^ s t, $*rtk <hih q gq^^rtrt rtterere* * 4 
if W rtf fttrffar frtl t faqft frtf S T Wl rtt ffrt) %R 
rttff 4)44Uf % Pl^feKI-^ if PllVqq OT^ 4)1 rtqjq 4T iff 
rtf arfrtfrtq rtf qro 2 (rtfrtf)(rtfrtf) % Tmn w^rtf 
rttrt i Tm& if rtfaqs ^i^em % anqrrqi arfrtrtq 
rtf qrci2 (rttrtt)(rtrt) % wrorqwv^*fi |7 rt^ ^ 
ac^iartiq t (rt ytrtl rtf qrtrtrtqqq-ireqqi qairtl J irtf rtf 
fart rttfqftqfl artrtrtf W4*M WHUfl Ftwmt 

rtfr rt* ^ srjfrt $rq <nwq rtf qftqrer ^nm t, 
qn rtf Tjfrt nfan qrt <raaf ‘5TTT ,4 fifad fc 
ftftrt. 11881/94-4t^^T^3T^^nra Mf dlfftH aifrtitff, 
rtfrtt. ^n. rt qq *<h<4i. arqif wiRn Pirt 

28-11-94 44 if rttrtf% I -afRT: ^uu«n q$f 4Jf ^ 71% trttak 
frt w^irtrtft f%q?rtf arfrt) rtf FHfV^vi 

aprarf«r % fan rtf rtf rtf i 

10 . sra *rt qqr rtf qfrt) srci n**> 4 )^ u «< rt if 240 

irt qrt frtirtl qq q?q t, itt rtq if sirtf mrtf 4 Trorf 
~s s r% 3 qq frtrq ski »*h 0 frtqr wn «mw*7i % ■q^ - 

3Tlw t fe» TTmf % WTRIK M ^»t 4 ■’JJjf f^RT «IT I 

37^1 4t ■qmf ^ 1TR7RI <Hf4^73 3TOmf % 4 *IT 

f^ ^rr ; qif^«f)'<' o i ^'^T'qff i%*n"w % i 'H^Ttih ^i n^f 

ef»K u ! 3TOl«Jf'^l' u l PiMl'JIch '4M e <K ,, ll 

# '5ipNt J Y’.'^^t ^f«e •sqrq^w 4 4 1968 

1413 ulgutiltMl <rf<fl3fT^r** 

■4 trft 11 ^rc? 'srwf "4^ftT?r ^ir^r % ^ % 

wrorr TT5 - 57 ^ 5'^; 3 q?r4 aif^gr ^*rWrf^r % 3rmR ^ 
7T«ff srfwurcr^nf 87-88 88-89 *4 3R^3> 'l&v&.M 4 

240^^14(4)^1 *IH! 

srr^r % ^4 f, wm q* qi4f qn q?4^ 

t? 240 4 «rf%nr < 'l)l4 feq ^IHI qqifq w 11 art: 3B14 

q^ 451 qf ^ ^f |)%k f%4 art 4rtr rtf t ft* qi4f 8ffqq> ^ 

r-HH T f n qqr ^ 4 240 frt 4^14rt ^ rtf f%qi 4TI 

11. art 44) qmf ^lfH4) SRI ^44 qrt «f^4T< "art 4>T 
q?q t, arqmf % wj 4 7^4 ^^qr t fq? frttqr 
31-12-93 %qi44^rtfaiqfvrtrq4iqf rtf «ft,4rt ^*#4* 
q?«ff ^(m4; s ki w 4 qrt qn qfrtiq fqrqrqnqr vhiH’ki igf 11 


i 2 . 3 T 4 ^t 4 ^ann!# 1 rt^ , ‘' 3 irt M rtf W^frtf 
3 rt 4 Ji 5 nprt, ^fq^qr a^rtf w mqrtqitoq^ 
qrt rtf frtiqqi t, iwif4 w 4f qirrt ^nq 

^Niwq qq 44 fqrtr4!3T TT^rt ^rt-4 qfi 

rtarqvwant wvrt 3F4-1982 C^.^f.m 207 ) 44 
454 qmfrtr t f^irt) arm q* frtm 

a rtrqqqi^ n fa 4 4 •gsrt 4 4 rtf qftqrqr 4 gn?n 11 

13, ^qrtqfrtirt^^aimRqrqFqqTfrt t frtqmf 
i4^rt snrtf Irtnn 41^4^^rtq rtft artwrtfq 

«jfrt) % ^sq 4 f?t 9 - 4-87 if rtf rtf «ff 3^ wmR 
31-1293 7R) qrt frtiT *n rtr ^qqjT affirq rtq 400/- ?. 
3 rtqi^qri^a(rtq%^Rqrt arfrtr^qrtqrqrt^rrt 
if 240 frt ^ aite w? q^qrt ^ 4 ?r frtr «n q^g «nrtf 

rt nr 3 ’ ,75- 771% arr^Tw qwwrt %f qr^m rtf rtf rtf «ft 
rthft 4 i ^ %wrtq^^f,% 
qrq^^ wqwqHrtqnaqrfrti wnanq^qqrt, amn 
^riT rti ^ ^pqr qqr rt^Riq artv q qqiq^nrtr t, qq 
rtf ^qiq^em“2001 (88) q^.^.arR. sos (qq.rtf.) 
qqiq <jtu rt?i rt arq" ^ rttf ^ 1 ipbr 

anrtfqq frtfaro SKI 5H*ffi iiP<4» 4)T (^ii«i» 1 -1 -94 7f («t)4l 

qqrrtr^ Pi«w«h ^rti artvqqqm^qfrtrqirt rtrt> 
arq^ rtr rtf frt^rortrt rtt if ■jrtrtrt 4>i artwrif 
rtfrt rtq qiqr "qrar 1 1 

14 . 3 T 4 -art qq> -srtf rtrtr % %r wf t, 
qtrt ?rfrt) afrrqrtfq rtrt) 4 T, i%% 5 '» 

rtrti% ^q if frtT aim «n, ^fft «?4 4 ; art% qrt rtrti 
qqraqrqrtq ^rfq^rtf *it, ^ 7 ^ ar?W5i#i%rq1f^ 

'Jii’ii i?f qflffl <11 % s 

qfiu ii Hd : qroi mm, m rt f^rtf ^ qrtrt 

frtTT/frtr^ qn arfrtrtfaq g^rt frtranmt 1% 

arqrqfq^ frtraw ?r 4 ^qT 4 OT <OTW^w q 44 ^ 
rtrtqqR/ q)d4{^ i /r r a i rqi q w ww q?qr=i msm, rt^f 
rtrtr frtrtqrr^q , rtfei/nq. fm 3rtf rtrtr ^ 
wmm rtf frtrt 1-1-94 q ^4T if frtqr aiwi g frt ?r rt 

%qrttt affrqrq? qfrtrqq^ % q*rt q qr*rRT qftfirtrtf 
rtf 9 ir if rrtf rtf rtf frtsron q frtrt 

artiqnrtq rtq Tifrt rtr if 'jrtrtrt ^f% qn srfrtrt rtfrt 
frtqraMit 1 

^r arftrtrt rtf q^frt hwr rtf Piqq'f^qR 
fqajqiqi art 1 

nr^ r q r < *m, mrtfn 
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' ^ T^crrH, 7 2003 

W* 3ff. 311 >0.—stflifaqr^ 1947 (-1947 
^>r 14) ^ mt 1 : 5 I 4 > fariPT% 
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[U T^T-40012/230/99-3Tt£ m. (&$ ] 

apsRTlfsra 

New Delhi, the 7th October, 2003 

S.O. 3150. -In pursuance of Section 17 of the 
Industrial Dispuies Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award of the Labour 
Court, Eunakula m as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
Management Dep tt. of Post and their workman, which was 
recaved by the Cc ntral Government on 7-10-2003, 

[No. Lt400 12/230/99-IR(DU)l 

B. M. DAVID, Under Secy. 

ANNEXURE 

IN THE CE 2 ITRAL GOVERNMENT LABOUR 
COURT, ERNAKULAM 

(Thurs( ay the 31st day of July, 2003) 

PRESENT Smt. N. Thtllasi Bai, B. A. LL. B., 
Presiding Officer 

Industrial Dispute No. 71 of 1999 (Central) 

Between 

The Assistant Suj erintendent of Post Office, Kochi 
Postal Sub Divisio i, Kochi-682001. 


The workman of tl ie above concern Sri. V Ramesn, 
H. No. VHI/2183, / lMC Road, Kochi-682002. 


Representations: 

Sri. VV Sidharthan, 

Standing Govt. Co ansel, 
Chittor Road, War jambalam, 
Kochi-16 

Sr. K. Anil G. Bau, Advocate, 
While House, 

Pullepady Road, 

Kochi-18 


For Management 


For Workman 


AWARD 

This referenc; was made by the Central Government 
as per order No. L- 0012/23 0/99/IR(DU) dated 21-10-99. 


The dispute is between the Assi 
P 6 st Office, Emakulam District a 
Ramesh. Th5 dispute referred is 

“Whether the action dtt 
Superintendent of post offic 
terminating the service of 
Departmental Letter Box, F 
effect from 15-3-99 is justifii 
workman is entitled T* 

2 . On receipt of notices isi 
workman and management appfe 

3, Wbrkman filed a claii 
follows:—The workman was Worki 
Letter Box Peon {fsDLB Peon) ai 
office as a substitute of one Sure 
Kamath was a very senior E. D., 
engaged as officiating postman 0 
onwards thereby the workman w< 
substitute from 1989 ©nwaftis. 
approved substitute of Sri. Suresl 

v onwards Sri. Suresh Kamath wa 
officiating Chowkidar thereby the 
as his substitute from that date. Li 
was selected and appointed as rej 
then the workman continued as thi 
workman gained an experience ol 
qualified and discharged his duties 
and Sincerity. He had Completed 
continuoui service. While so h 
Service on 15-3-1999 by the Assii 
Post Offices, Kochi postal gub-div 
Emakulam postal division. Non 
given to him. Thus he was retfen 
of the provisions of Chapter V-A of 
Act. He is a workman within the 
2 (s) and the postal department is & 
Section 2 (j) of the Industrial Disj 
workman having uninterrupted sei 
days, he is entitled to be regularise* 
termination is retrenchment aft< 
reinstated with all services benefi 
of the Industrial Disputes Act. 

4. In the writen statement fii 
following contentions are se,en 
department is not an industry witl 
Industrial Disputes Act thereby 
application to the management 
nominated to work as E.D.L.B. P*oi 
Suresh Kamath during his leave p< 
15.3.99 on his responsibility in acc< 
Agents (Conduct and Service) 
workman's claim that he was worki 
and gained 1 0 years experience are no 
was not appointed to the post of ED 
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tant Superintendent of 
d their workman Sri. V. 


the part of Assistant 
e, Emakulam District in 
Shri V. Ramesh, Extra 
eon, Mattancherry, with 
xl? If not, what relief the 

rued fffiffl this ebtirt the 
red through counsel 

1 statement stating as 
ag as Extra Departmental 
the Mattancherry post 
»h Kamath, Sri. Suresh 
^gent and he was often 
' Chowkidar from 1989 

is being engaged as m 

The workman was an 
Kamath. From 1-8-97 
s regularly working as 
workman was engaged 
ter Sri, Suresh Kamath 
ular postffidh and even 
: EDLB Peon. Thus the 
10 years, Hewasftiily 
with UtHtOkt dedication 
Itiore than 240 days of 

2 was rerenched from 
tnnt Superintendent of 
islon coming under the 
)tice or notice pay was 
died in gross Violation 
the Industrial Disputes 
definition of Section 
ft industry as defined in 
UtCS Act. Since he is a 
vice for more than 240 
as E.D.L.B. Peon. His 

I he is entitled to be 
sas per Section 25 H 

2 d by the management 
raised :—The postal 
in the meaning of the 
the ID. Act has no 
The workman was 
1 , Mattancherry by Sri. 
riodfrom 1.4.1998 to 
>rdance with P &T ED 
Rules, 1964, The 
ig from 1989 onwards 
t correct The workman 
LB Peon by the postal 
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department. He was working as a substitute of the regular 
E.D.L.B. Peon Sri. Suresh Kamath thereby there is no 
question of retrenchment. When the period of leave granted 
to the E.D. Agent expires the substitute has to vacate and 
there is no illegality in the matter. Appointment of substitute 
for an E.D. Agent was solely on the responsibility of the 
ED. Agent with the clear understanding that the substitute 
has to vacate when the leave of the regular E.D.L.B. Peon 
spires. He is neither a workman nor an employee under 
the postal department. There is no employer-employee re¬ 
lationship between the applicant and the postal department. 
As per rules an E.D. Agent should arrange for his work 
being carried out by a substitute when he is on leave. The 
conditions of service, method of recruitment etc. of 
ED Agents (Conduct and Service) Rules, 1964. The 
applicant has already filed O.A. No. 325/99 before the 
Central Administrative Tribunal, Emakulam claiming the 
same relief which ended in dismissal as per order dated 
18-3-1999. As the matter has already been adjudicated by a 
judicial forum the same issue cannot be agitated before 
another judicial forum. The Central Administrative Tribunal 
has held in O.A. 207/99 that substitute E.D. Agent does 
not have a right for appointment. So according to the 
management the reference has to be dismissed with cost of 
the management. 

5: Evidence adduced from both sides which consists 
of the testimony of the workman as WW1 and Exts. W1 
and W2 andMI and M2. 

6. Thus the points arise for determination are: 

1. Whether the postal department is an industry 
and whether the applicant is a workman coming 
under the purview of the Industrial Disputes 
Act? 

2. Whether the action on the part of the Assistant 
Superintendent of post office, Ernakulam in 
terminating the service of Sri. V Ramesh, EDLB, 
Peon, Mattancherry w.e.f. 15-3-1999 is justified? 

3. The relief; if any due to the workman. 

7. Points: Admittedly Sri. V. Ramesh, the employee 
involved in the present case was working as a substitute 
for Sri. Suresh Kamath, a regular EDLB Peon under the 
Post and Telegraphic Department. According to the 
employee he-is a workman and postal department is an 
industry thereby his termination is retrenchment under 
Section 25F of the Industrial Disptues Act and since the 
formalities thereto are not complied with the termination is 
illegal. But according to the management the employee, 
being the substitute for the regular EDLB Peon, is not a 
workman entitled to the benefit of the I.D. Act and the 
postal department is not an industry within the purview of 
the Act thereby the reference under the I D. Act itself is 
not sustainable. 


8. As pointed out by the wokman’s counsel relying 
on the decision reported in JT 1997 (9) S. C. 234 
(General Manager, Telecom Vs. S. Srinvasa Rao and others) 
in which (1978) 2 S.C.C. 213 (Bangalore Water Supply and 
Sewage Board Vs. A. Rajappa and others) is followed, it is 
settled that the Telecommunication Department of the union 
of India is an industry within the the meaning of its 
definition contained in Section 2 (j) of the I.D. Act. In 
the decision reported in 1989 LAB IC 670 it was decided by 
the Calcutta Bench of the Central Administrative Tribunal 
that an ED Agent is a workman in view of the wider definition 
of the workman given in Section 2 (s) of the Industrial 
Disputes Act. I hold that the present employee being the 
substitute EDLB peon is a workman coming under the 
purview of the Industrial Disputes Act. Thus the 
preliminary contentions raised by the management against 
the maintainability of the reference are not sustainable. 

9. Then the question to be determined is that whether 
the action of the Assistant Superintendent of post office, 
Emakulam District in terminating the service of Sr. V. 
Ramesh, EDLB Peon Mattancherry, the workman involved 
in the present case, we.f. 15-3-1999 is justifiable or not. 
While considering the above aspect the first and most 
important fact to be considered is that Sri. V. Ramesh was 
nominated to work as EDLB.Peon, Mattancherry by Sri. 
SureshKamath, the regular EDLB, Peon, during his leave 
period is not disputed. Leave to ED Agents are governed 
by ED Agents (Conduct and Service) Rules, 1964. As per 
the above Rules and ED Agents should arrange for this 
work being carried out by a substitute when he is on leave. 
The prescribed application for leave shows that the regular 
ED Agent while applying for leave has to propose 
substitute of his choice on his own responsibility in terms 
of the security bond executed by him. Ext. MI is the leave 
application filed by Sri. Suresh Kamath, EDLB Peon, in the 
prescribed form for the period from 1-4-98 to 30-4-98. It is 
seen signed by Sri. Suresh Kamath, regular LB Peon and 
Sri. V. Ramesh the substitute. It is required in Ext. MI to 
pay the batta for leave period due to Sri. Suresh Kamath to 
the substitute Sri. V. Ramesh. Ext. W1 is the order dated 
22-1-1992 by which Sri. V. Suresh Kamath and 3 other ED 
Agents were granted leave without allowance for the 
respective period from which it is evident that Sri. V. Suresh 
Kamath was granted leave for the periond from 
31 -7-91 to 30-9-91 during which period Sri. V. Ramesh has 
worked as substitute, Ext. W2 is an order dated 9-1-1992 of 
the office of the Senior Superintendent of Post Office, 
Ernakulam Division by which the appointment of the 
substitute was approved. It is made clear in Ext. W2 that 
the approval was sanctioned on the understanding that 
the substitute may be discharged by the appointing 
authority at any time without notice. Rule 5 of ED Agents 
(Conduct and Service) Rules deals with leave of the 
employees working as ED Agents from which it is evident 
that during the leave every ED Agent should arrange for 
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irried by a substitute who should be a 
)y the authority competent to sanction 
approval should be obtained in writing, 
rmally payable to an ED Agent shall be 
ed substitute during leave period. Ext. 
lassed by the Central Administrative 
minO.A. 207/99 filed by one Anilkumar, 
s a substitute for the ED agent, against 
ment. As tier Ext. M2 the Central 
banal dismissed the application finding 
g as a substitute of an E D. Agent he 
for appointment as a regular ED Agent, 
the workman as WW i that he also filed 
e the Central Administrative Tribunal, 
l cross examination he admit tliat he had 
M1 to relieve from duty on the assmption 
sh. He has not undergone the normal 
iding best or facing interview for the 
; postal department has been admitted 
mdertaken to relieve from duty on the 
rge by Suresh and he was complying 
nd he was getting the allowance due to 
ring his leave period has also admitted 
workman being a substitute of a regular 
not entitled to get notice or notice pay 
ion 25 F of the Industrial Disputes Act 
;edent for his disengagement. So also 
lute who has undertaken, to quit the 
uming charge by the regular employee 
ith he is not entitled to get regularisation 
ngagement for 240 days or more cannot 
huous service within the meaning of 
: Industrial Disputes Act. So. Sri. V. 
in, Mattancheny, the workman involved 
, is not entitled to get any relief as per 
he action on the part of the Assistant 
5 0st Office, Emakulam in terminating 
5-3-99 cannot be found as unjustified, 
d accordingly 

an award is passed finding that the 
stant Superintendent of Post Office, 
inating the service of Sri. V. Ramesh. 

I Letter Box, Peon, Mattancherry w.e.f. 
ind he is not entitled to get any relief as 


will take effect one month after its 
fficial Gazette. 

te Confidential Assistant, transcribed 
r, corrected by me and passed this the 

)3. 


APPENDI 


Witness E? 


Lon the side of the Manaement:—Nil 


Witness examined on the side of tl e workman: 

WW1—V Ramesh. 

Exhibits marked on the side of the Manageme nt :— 

Ext. Ml—Application form ofExt? a Departmental Agents. 

Ext. M2—Photo copy of order in O. A. 207/99 of Central 
Administrative Tribunal. 

Exhibits marked on the side of the vorkman : 

Ext. M1—Copy of order dated 1992 of Postal department. 

Ext. M2—Copy of order dated 22-1 ■ 92 of Postal department. 

M f^#, 7 2003 

' ^»r. 3ir. 3151.—Rt«r s 'Srfafwt, 1947 (1947 
14) 17 % f^TFr 

afo 3^ r % 7N, 

^ *k<4>k 

7-10-2003 TITET §3TT *TT I 

i 

[ri. TTcl-400l2/2p7/96-3TT^. 

New Delhi, die 7th Oci ober, 2003 

S.O. 3151.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal, Bikaner as shown in the Annexure in the Industrial 
Dispute between the employeis in relation to the 
management ofDeptt. of Telecom an d their workman, which 
was received by the Central Govern ment on 7-10-2003. 

(No. Lf40012/207/96-lR(DU)] 

B. NI. DAVID, Under Secy 


'T- "5. ^1*1 %#iu 2^%2001 
WTPnTRWfl STtel 






f 

"ESvT •snPiM'ni, •n^shl^q, <^|*n ?u cim«, qtai'U 


N. THULASIBAI, Presiding Officer 
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^frsRpKiMnr io( 1 X*D» 3fl«lPw» faaiR 

3iWm, 1947 

TJH. RTCJT, 31R. TJ^.^.TTR. 

:— 

(1) vtt Rtfa fRR #ft, ufM¥V, 3IT«ff %f^ 

(?) sfr rf^trmsttrt#, ^rar^ff Ppitarc%%*t 

3lfafaufa 

Mcb : 13 Rt4, 2003 

RTRT FRRTR % 3TR ‘gRT 3tUi)P]<* 3TfatRRR 
1947 (f^ ^ arfafwr RFT W^TT) RRT 

10 ^ 3HVRJ (1) % <a u s (R) % 

TQr^-40012/207/96-^.3TR. (Ft\) ftRTR> 30-1-2001 5RT 
^fcRT FR W1 % 3Rt4r fiRR 3ffRpH^4 W ■Rfa^RR 

4' KTT: 

“Whether the action of Divisional Engineer Telecom, 
Microwave Station (Lalgarh); Bikaner is justified in 
terminating the services of Sh. Khinva Ram Oud, 
workman w.e f. 10-7-1984. If not, to what relief the 
workman is entitled and from what date?.” 

2. WT RTRt Ft4 RT WO 1 ! tF=>H<i< %RT RRT, FtRt 

R^TRTRt "5111 STRR-aRT^ %fiSRT srfRRRR r 4 $ 3?qhf 

•aref a!4<*> Rat i on fi i <i R^R^tq^RffRT^<RgrqfR3r 

3. '5TT«ff 9lf4^ ^rf*4KIH (fsr4 ^<R4R %R?T RTsff RfaRT 

r^ft an^ ' ii ) frt rrjr r^r fN«t< u i 4 arta FR rr^tc t 
for 3n«ff srfaRT snnMf ^ rrr foRFT % M^w 4 rf?t 

Stf^RTT T£C 7TRR MR4folRI [Hl^Sbi^q (ciictig)] % HthIviiH 
4 14-3-83 RTt 4<1R Rtfit $tf4<F %RR4 %RF 

RT H l £sF t4R ZFR # 4 J l'Rra FT fo^TT $3TT RTFT RF 
firfa 4 4 rt T$m; rr% Rft fofa 9-7-84 44> (*hi Ml w^tr 
% =hl4 l R TFT% 

forrft to ^ ^ fora>Rra strrt ^nffq RFf tft sfa rrrtt 

Rjfo RRtRFR TFT I a^n«tf TTTRIR tr^T aflsiiPto #IR 

tft% sfk'siraf Rft r?t 4 Rfrfo r 4 viiOR<=f 3RRTTRn4Fft4 

TT^f TFT F FR 3PFR ’5n«ff TJR 3r5TT«ff RTT TR*RI 4>4+R 

R fa4Hq >R>TTFTt 3^k RRRTt4RRt‘ 3rar*ff % PihI'JH 4 T^4) 
4 240foR4R>Ff 3rfRR> WTTRRFtRTJ^RF 11 ^ 
aflsi i fi re , =t>4 < +>R Ft rrt *it 144 4 RRR?t 4 rt stfafwt ttr 
frot Iwrl % 3nfm> nmnf % fa'Rfa 
RRT^T HFf ^T Wfftt I «nJTMf 5TCT 4tfiSR* 3^ fifTT^T 

9-7-84 ^ «rTC ^ 4f sidV »e4t % UHIK1 

cRRt ^3; 10-7 - 84 ^JTR ■'R ^ 4R^i "4R1^ 3?k 

^ ^ ^ RTF R>T 4tfeR 34«TRT RtfeR 


^ <H i qJ ii Tiftt rjt g*mH f4Ftt «rsn«ft srt ^«i4> 
RR% ^ ^ wtt 4?t *iR*d<1l ^ OTTO RF? 3lk 

r wrfm % ^tfer 4)^ RT# ^(T ark fr tot f^RFr 

1957 RRT Rm 77-78 4W <RWH ^ 
RRTRTR^RRtt <?)4^l4 

'fa W WTRFR?RWnTR <tRT 25-^fr 

^#srt RtfoqrnRft i ^mi«3 ^ 

F^t rr ^ afro faifcft 4tf?r "p; 
RqTRtRftRRt^ rkI 4>i4qttft 


% 7m SFT^RR ^7^ t *+4fPb 5II*4f 

^r 4 % ^rf^r $'iUih RRtf % 

TRFTRrf4^^%^ T lRT%^TRf%3n^f44t^%%^TR , R'q' 


«TT fifR 4t RR^>r fi4fari % FRT ^ ^TH^T^R Rf^t 
RTTRnft ^RlpTiTH ^ RRT 25-RWRjTRevmt l3IT«Tf 5RT 


3rq% 4^R ^ RF 3tfsfRt %RT RRI t % "STT^ ^4T FRlfiF 
RR4 RT "3R% ?RT 3RTTRf R^T^T ^ Pt^ ^ 


tr aniT«ff 'gRT "3^ ‘5 s r: f%4tf3RT rtt 4frft3^> str^rrt f) 
fi^rr RR^ 15-11-95 R5t F^SRR RR fitRT RF ^TFtT 

I 

3rt4‘rf 4t f4to tar nmf_wr ^tT^r ^ 

RFf WTT 3rf^T «FRt ^T: ^ vft4f R%F 3T5imf % 

Pt4\'JH ^ ^r 4 ^it rrHt ■$■ I 



4. ^IwfifNt^^^RTRRpT *<*<"! RiT 

RfiRRRR^ ^ 1-4-83 ZFR Rt 

RIRt ^ Rrg^! RR4 TTq Timf ^RT 14-3-83 ^ 9-7~84 ?R> 
afraid "4 4>|4^R5t<M^1«=hKRR^^RF 

R^ l firtc l RTFt Rt^RT3lf '’R R>Pf ^ <HKW44>dl % SffJRR 

-qpap^t tr -jfjpf 4f9r 7 R1 

RT3n?F'3fl<^I^^RT'?R?T:Ft1wf^Rft'^ 5 n%^>T4 
tr 3THT RR ^FT, UT«tf <HI4»RH4> $Rr«B F^ % RTTtR 

^RI4R^R5t^t?T5r «n, 3T?n*?f R»I FTPtFT ^ylPl«F *R*7R RFf 

TFT t Rfv^ RF TP? %F RTRT TTWT '5RT 

(q4) I R^<yl %*R3Rf ^ FR ^>1 RRRH 
^Rcnt iwq fct twT^’nft^TW^i™ 
% afk R Ft #ETtfW #TH, 3RTT«ff fRRFT 4‘ ^ ^r 4 
^Pt4> H^% [ f rt gMftRT f^rr? a?fafwT % srremr rtrrr 
cTFiRF! Fttt f, I^F 9-7-84 ^TF* ^T^f V&ft 

% trttrt ^r 4 affr 10 - 7-84 ^ ^r rf^ % stt^tt 
R5t 31^1«FK RRtt ^ RF 4t arf^RT f^FRI % RTF 1984 

4 RT«Tf SKT 3RTT*rf % "4 fitRR R^Rn^RFf feT 

3RT: 9-7-84 Rit^^RHR>^ RTT^ R>T RRTR VRX: Ft fR5 Ft RIRTT 
%, aniTRf R>TRIRTR% ^^FT^Ft^iPt ^P5RR RIRR^tT 

^ i Rmf aramf ^rt Rr4t 4t 4«<i^ RFf tor rrt ^rt: 

<HfaPt4 R%Tnw4f RttRT^Rt^^RTt^y^^lFtR^f Rti 
a(FR RRt R«Rf % 3R»ltR»R RRtt RF 4t afflRRI t^RT RRT t 
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% isrrMf w: ftt % rir rrt *n, sramf 

ftWH RTRt ftt aftgtfw RR4TR Rftf 3WT, RT«ff ft RS" faRTR 
■3l <r11 *4R°'l fftcrFR ft y^cl fftj^TT ft ftft RT “fitft -TftT 

RRPTTRT ft I STOTftf ^RT'Snsft Rft ftt ft^T ft g«RFfRRTRRt ft^R 
ftTfqfVft> fftt^nl yiq^tN RH RPRTRR fRRTRRT, RfftfRiTR^' RiRR 
W?l ft Rft 9-7-84 Rft RHHdM Rtftft ft ^TFTTI %T<rffirf 

rrrr w% rr yft ft t rrif ft sifaftOTft r^rr 

fft^lf^ursft 3H«t>r*H«b STI^T^fttft^WT 

R7 RII RT, RTtR-RFT "PR? ftt- 3RRR FPft T J^ft ft fft> RiTR ft 
RRT ftt W fttft R3 Rft V3 ftft ft I 83-84 ft ft #$Tft{ 

ft T i^ RRifTfl Rftf *tt, rtsr ®n i ^trtr Rft r^ ft. 13 ft 

RT p ft % RiTft fftRRt RiT fqq<^i RFl ^ffto IftPTT RRTft, Rlftf Rft 

ftte ft fftNTfftr ftftft «ft snRjftRRr sriftaft Rrf 
ftt ifll* 1 . ft* dilftjn R>t -srnft ftt i 9ffftRr 

Mftlt Rftf «rt afft ’Frft 'gsRR Rftf rrt rt ^rfftft -aft 
ftfftt H=M< RiT TJ3RW, ftttftH RT fttfeR■g3TTRT ; 5!T Rftf fV-ll RRf 

RlfftR 3llft RSlfttfijR ftt "iftf IftRT ftft qR'oo: Tjftt Rftf I 
R^ 1984 % RUT ftt TRft ftw-T ft fRRfftcT Rilft W ft I 

8. fft^PF W*ftf Rft RR RRTRpfr % STRRTtRiR ft 
FPft^ft%Rrftfft 3Rft^^3R?fft 14-3-83 ft 9-7~84 

RRii ft RRfftr ^Rrftf fftftrsRr ft asrqft w? ftrfta ft. 13 ft 
PTftf Wt 3TRfft -^i 83 ft 84 ART 343 ftR 1*#ft ft Tjft 
PRRRgfeft R^RR-1 ft 7 RRfft*#WlT 'SffflRTRRJfl 

^ftfTT^i^nftnfttftr^r 84 ft wft ft 23 ffrr ^ i 4 Mi ftfft 
^prftr m^-cjk^^cii^' 84 ft 'srrftf ft ftt f^r ^>rft fftRT, ^ 
^ TRft TTTKff ft ftt SQ 3RR RftfcR ft % 1 

ft 7 ft 'm*£t Trft -Rft ft T^-^Rftr SRTM^Rft 

ftft ^FRftf fftRT ft I TOf T^T-7 ft 84 ft UT«ft ^RT 

f^T ftt oRlft ^rft ft, "Rlftf ^RT 

TRT-7 ^FRftftft^F ftw fttrfT ft %3nftf 

ft RTft ^RT ^RT«1^ Rt fftfft 9-7-84 ^"RT^ft 

W? 83 ft ^ 34 CRT ft ^(4 ft ftft R>f?RT 
fW3p 9-7-84 ft? fftftfaH ft Rftf «ni^H3RFR 

^ ^ 84 % RT^ 1 84 ft ftt 3TSR# % fRft^TR ft 

RiTft ^Rft ftt H«t>Kft Rftf ft 1-ft WTT^R^t 

^Ih=+i ft ftl pftRTR iftvRT ft I $TPh ?nft^ '-fir '!^ cf4> RPRf 
ftR7 fti ^TT?TT ft fft> ft 9-7-84 'CtR^T ft ?w£\ 

RRRT ^ ^ 10-7-84 ft^ftf 3TTft^ft WI 7RR 

^fft^imftft 1 84 ft aroiftf % rt dftftici ftt 

Rft! ^ W fftR 9-7-84 ^ ^ ft wft ^ ftsnft 

~m ftrfw a^rftTT ft trjr rrtrt ^ pftt ^ 
erfiRpftRftflftRTft l1?T^erfR^ftRft5FRlftRI 
ft fft> % M«n ft uft RRR 310/- ^fft ft 
WS ft ^ iftftw ^R% Rlftr ^R% 

800/-, -47»ft 900/- -p. ecnR srfSra ^R?TT ft T^ft ftt 

H < il'si°t5 % a4? ^ ^ ftftft ft ffti 3nftf ft ft^Rft^RR 


ddHfi ft R*I ['Im' 14’1 ^leift ftft84 %'RRR^'Snftf ft 
STOTftf #IH ft Rflft H ’3TTRT «F^ ^fR IftRI i Rtftf ft RF fft^K 
ftt STRIRRW ft fftiRT ft, Urftt ft ^TRftt ft^T^^T 
fftft 9-7-84 4f<a» 3irrft?r ft 10 - 7-84 ft ^ift t 

ft^Rf^Wfft^^IWT 30-1-2001 3T?ft^fttftR?RF^ftf 
^3R^T^3n ft, Utftf ftw ^T ^ oRRTJT Rftf 
ft I "SFlftf % W Tfsft ^7t ftt -jfe Rftf ft % ft^T RRlfRT % 
R7^3T5TTsff ftlRg^ fttTT T^T ^ 15 WRT 95 

3ftftR 1^ ft TRT ^Rft RT i\ ^prft ^ fwr -5R^T fft^T ftl I 

i s wsr 95 gn wft'sft ^r: ^Rft ft ftfftn 

3T*RT 

RT^T ft Rftf fttm ft lift UWf RTT ftft «TR7T fftRT T RTT 

«Kn^*i *-<,9 mi^ii 'Jiini ft i ^T ?Krtio ft 2000( 1) 

1088 ft Nedungadi Bank Ltd. Versus K.P. Maohavankutty 

% fftft 7 ? ft HM'll^l TR^TR URT RR 2002 (1) '£«r^. 

TTet.ftt. 501 ft RTOR RR stfftRRt RR 3RR % 

IftftR ft R«n 2000( 2 ) 15*RJj 649 ft ft^S f% 'fttpNt 

fftps w %m>\ yt^^VH R aRR ftr IftftR ft’ RRftk 

R^STR 8x4 SRI 

3FrftftR> fftpRR ft y^jn fftift -anft % «t>K u i ft^T ft "JR: 

«*surl1 RiT 2PRTft RTPT RRft RiT StfRRnft Rftf ft I 

9. 3Md=W fftftRR % 3TTRR RT fttgft ft % 3TOtMf 
SRT ftRT^P 10-7-84 ft W-ff ftRtft RRTRT ^ift 

"jfe ftt ^ ft Rftf ftt^t ft, Rlftf 5RT W 3RRf«RT 
IftpRR ft RPJcT f%TT offt % RJTRJT ftt Rftt "gR: R^lcft RST •SRlft 
mi*<j RR7T RiT 'RfftRilft 15 T ft I yiftf 3 i^o1h, o^ci 
RRT aftwft Rftf ft | 

10. 3T?l: PRR7R gKI SflTcT 5R RPR R>t <itlRcl C M^ 

5 ^ ftirfftr f^>Ri wm ft feRlftf R>t 

SR110-7-84 ft ft^lft RR% 

ftt -t^R ft Rftf ftpcft ft, TITRf &Ki R1? •SRRf^Rj fticrlH ft 

* i 

• gqq fao, ^iift % wr ftt wft -gR: str^-rfr rr% 

Rn^ftftRnftRftfftiTRftf^ft^rgRtR, ft 

snr rjt afttRnft Rftf ft 1 

RRfl aftftfftftR ^rffttwr RTf RRT 17(1 ) % 

R WRlft ftpSfa TOR R7T I 

11. 3R1T dTTW fftRTRT 13 Rift, 2003 R>T f^rT -4IRIMR 

ft Rioi^ ^HRR R^ I 

* 

I 

' ft>. T^f. RT«JT, ■ J RTRlftt?I 

R^ [ft<rtnX 7 3TR^R^, 2003 

RR. 3ff. 3152.—3TfafRRR, 1947 (1947 
RT14) Rft RRT17 % g*K 1J l ft, ftvRftR RRRTR -S(^> fRRTR ftf> 
R> ^l«<*& ftftRRft) Rift^lft % ft^R, stgR^rft 
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rqrq 3ifa4R ij i/4q - 4141744 , qt4*T-)< 

44 4R4t f, ^ ^>d04 W4*R 4lt 7-10-2003 

[ 33.^-40011/13/97-3Tl£ 3TR.(^) j 

4t. T&. &fas, 3T4T 

v Delhi, the 7th October, 2003 

2 .—In pursuance of Section 17 of the 
ates Act, 1947 (14 of 1947), the Central 
reby publishes the award of the Industrial 
:r as shown in the Annexure in the Industrial 
;en the eirlployers in relation to the 
'ptt. of Post and their workman, which was 
Centra! Government on 7-10 -03. 

[No. L-40011/13/97-IR(DU)l 

B. M. DAVID. Under Secy 

3*32fct 

fqqiq oifa4>r u i, 


3l. fqqi<t Hthi 37. 6 3F1J998 

r ■p ^«K6ll6i, iteAq-qrafl K 
■^sheO, q]q*i*k f^fq'Jn ^fiq-i 45I&fHic , i,1-<a'Jiiq"l fqp-'SM, 

—qmf/stfaq* 


4^24132*, ORlfTOT, 4] 4*1^3-334001, 4) 4*1^ 

-^4*41441-44* 

fcT^TRT 10( 1 X^T)> SflsilPlcb 

3TfMfaqq, 1947 

—aft%. nn$?, 

3rqf^5arfcT;— 

' ■* ' rq? ^44T, arfaq* qfaftfq, qrif q$r % fafa 

fa srfaqqtn, sTTpff fH4!*i«h% fafa 

atfMfanfa 


(i) ait^r 
( 2 ) ait 


fa4T47: 25 arit^, 2003 

T, "Hkci % sfaftfaq* pq^-'r, -SifafV-IH 
1947 ( P^t) -sui qd4*< ^»q$i ^faPiq+i 4*PI 'Jiii'ii) %t 4RT 
10 %t WIRT ( I) %33T°S (4) % afatq ^ qfa*T sTTqfar 
T^T-40011/13/97-3IT^.3ni. (^t.\.)ft5TRf) 16-4-98% SRT 


ifaq f3i ott % 3Rr4tr ffaq f%s 

3%sn*TT: 

“Whether the action of tl 
Office, Bikaner, by stoj 
2 years and 10 months vie 
dt. 3-7-91 of workman SI 
' justified as no inquiry \ 
principle of natural justic 
workman is entitled to? ” 

2. WT WZ tr> '4< R4R* 
q^rqfa? £ttt qqi-qq* vrfqqqq 
afa fa 4334 4#? faqqq < 
faqrwf i 

5. qfaf (fafasni^ 
5RT yi t^cT 4%T faq<«I fa fafqtq t 
3314*t £i 44 T-i^Pw fateAq % qq 
m Frqf^RT mi qfaqjfa'qr t 
^qfqqqfa-ifi 41, 
qq? afafa qq Run qqr «n 14^4*1 ■ 

4R Run «n Patti ’’R Piilqq* gw ‘ 
liq^Mli-q f%IT liq^faq tuf%T fa*T 

fa ^T5iT ^ it afar -^rpnfai 4 a 

34 4T? % fapj faqfa 4it sn^j 1 
fa^g 13-9-91 %1 3t4t^4> ^5147 
4R 4t 4t 43^ afatel %t wife s 
4R faqi faf3T% fa*^ fat W 
fa»43 (it. ) 75T4rfaqT4tfa, "514* V 
i?T4Rit-# it 12-6-96 %t fa 
fa4T # TSlftst 4R it ^ 11 Umf 
'jhcq -siq* qii'qiO ^41 faqil % 
Tmf % 4«n 

fa?^ ^ ^T^faRT W( afatn 

3M*ff ^rt 3fa4 ii ^rt.Trt.irr?. 

4rw*4fara ar=4 ftraif 4 >t 4R s 

3tqi 3-TIM4*! Picfa tnfad 4Ri 4* 
faqr 44T11 $ srsn^frm. Wl 
16/91-92 f%TT4> 30-7-91 far 
4lfi4i 4n*i RjH&qt *T4 i*f<q< % 

ft 

4. wtfafmjr 

T?4^at4^f4> 1CT4> fwr, nit 4F 
if 4^4 % (T84f %t 3tt4)4*l< < 
wt fagfargq t£\ M 4ii4Rt« 
■=? % ifa^r qt, arsrfaf % ^ 

Ph^Pw 11 -7- 77 ^4t, qfat % 

qr: ^ 4 - 6-91 %t 12 . 3 c 

ir^%7Tf4faPT4Rq4^- 


[Part II— Sec. 3(h)] 
K aRfafaulqii f*t 3Tfa4R^T 

te Post Master, Head Post 
>ping one increment for 
e his order No. 1-2/16/1-92 
. Bheru Ratan, Postman is 
ras conducted as per the 
; ? If not, to what relief the 

r ^4 d'Jtw f%4T qqr %it 
q^fa*TTTiqt 3T%^qr«ff 

F*I ^T4T4 3T5!t4t f%fT5T4i SRT 

^T4Rqr4f 4^4)4*51 «ll%ll) 
r«q ri^q if w qq^R t f% 
q^ 11 - 12-71 ^ 

[«n "3q% ^4T4*Tei 3 faqm 
[rsK*if%rfaqf4r 8 - 5 - 91 4i 

5T4T4qmf% 1-7-91 %l% 
fafaqti 4T4 4Ff 4>t 4^ 

[ faqr # qfit %t «rgf%r ^q 
q^ffe^q. i070%^%3Tqr 
[ faqi, qfaf % i*r % 
fwr 4tq*i% %t ^ifar % 
nfwirt % faq fax/ 
ff % faqqpj^TR ^hO qit^r 

44 M fa^at %t 1 -6-93 %t 
4^4 3T4 W f%r 

% ^ttr qqrifaw ^t 
%=4tq 3R4*R 4>i‘4Td ^4T 
f> 4>pfamt 4R4 % faqqf % 
447 fR4 f fcSRRfa t 
•^qt.-qt.^. faqq 1965 4 
3444 f%4T f 44T %t 
’ 4>tf it ■qtjfaq ^qw 4Ff 
R4T?q47 aifaTT q. 3TT^-2/ 
RT f%4T ^TTi trsr^ Tt%T q^ 

ifT4T4 41 qr4=n %t qt 

^ ite 3Tlf%q 4t^% 
ITR, 474*143: ^RT 43^4 4414 
Rt ^ 44T4T t % 4T«Tf %t 
Fq^qr n-12-71 
=^4R qR^%! qr 44 %t 

53ST5i4*M<i: iWA4%q^ 
4^ yjtgq <5T4*4T % 3RT 
34TT7 %1 
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1^*14 ^ 4dfa H»t f%HT 3% TiRHTlft «t>l*i 4f 

HTHT ^Teft 7THT -SWMKrl H ^TTT %t MlclRlcrilH 1%HT TT«TT 
S< c ll'^ t'dl'f) % *iS*4) %t HH«h) %, ^ll^t H>1H 

fair, miM hhtht hr zm %te 3 htc 
sr^siRTHFfam ^ wft % mIwhiw, 41*1% % ^tkW hh 

%fth iwrp^ft 1965 % f%m 16 % sttfRt f%n 

HH1 10 1%T % 3TW WjlT HR4 

urnf sro ^ swfa4T % Msrc hr4 %1 hft %1 nit - 3 ^ 

f^ft^I HR % «dq^ 4t faO^i^ %t H% faiRaa TFIFTTH 
HFf f%TT sffc at^WHH FfaflTHiT hR-4*i (Vu farcTHT slwiiw 
^ sptf WHfcHTH) 30-7-91 gill Sn*ff%l qifa* 4<H <|fe % 
h 4 10 HTFHH> f%1T «-«*4) 7P1TH% <l e h^ HIT S«i%i fHHT fam4> 
ftp® HTHfsRTH^T^Mfal igiRHIHRF^ ifWllH faWKrft 
H>T 3c^1N'l HFT tHRTT RHTF WC HiTH^ ^pTHTFTTJJRTHT q^ili«t> 

4t vs*fa fat*'* niRa fawinta HfT % 3% HF H% 
3PJ%H 31% Hrt Slfwi HFf 1 1 Rl$fa4f ^ fa4)«W> % wft % 
%%to frh>r % thrift Fft . 3 % -siraf hi w<m % 

%'^H %7T ftspq W1_#TT HHT^ ^ HF HTHeTT W ^HIHIelH % 
y *if4<t)i0 % ^<i*Ki HFf sttht 3% %%tn y^ii'Hpi c t> 

51 <1 *M1I Hlfa)fl fa)*11 44l % I Mlt<. HTlfHRT iti) 1 ! H)t 

4f HF? 3TRTT % W °f)K u l H? HF Wl ^lR<n F?4 hRh %, 
*4K ^T5T hTT ^ Tl n ^15 §ifll * HI 3iy|«1T 

fwi *mm mt w? «w4^i i g1 ^ ^ w?ff 

"H)T fa^l^ ISlR'JI et)<^ Hl4'1l 4t ^ % I 

5. ■'T^JRt "SRI i^ w4 ^) «iiq^ 4t ^1W?T 

y+^ci HFf % I 

6. ^FR ^ft 3^R H^iq<nl HU ST^cffaRT faRTT 7 1HTI 

FfR cTfHH w WI % faWRWI % ^ 

fa^RUlfa ^ t fa? HHT Hlf4^ ^ffe 3TT^T 

faiiof) 30-7-91 %SRT fan 10 hi? %"faRT 4^'H 

3f^H f ? Hfa Hff Ht ^ HHT WH 3IM HR% ^FI t ? 

7. W H^t fe HR% HJT HR 'STF«fT ^ IW 

HF fa)HT ^THT ^t4NH fW fai ^ 4f 3TT«fhw H>t 3TR ^ 

FTfaR 'i?! ’311'! % °hK g i fa’ii°t) 31-8-91 H»t M*y°t)i4 %” 
faqi^HFt Hi” 9^ie niRn HRfaHT T 1HTHl^ fa-ii^b 
24-9-02% 3n^T ^fTOTFt ^T%%«IIS y«=h<'J|4f^T: H)l4HI$1 
mV t hRtHT W %t R^TF HR% % 3T%T) 

7 ^ t%ii nri -qr^ Tnnf %t %k ^ wi %t 
%tt -Sf^T HFf $$ t HH ’3H%1 nm HIT &Ffm HH f%HT 

M<HI % I fa4)4i«t) H^T SKI 4t 3THFT fay, 9lfa %HlH^p 4t 

TTf^H 47T %t T l 4 't' I H^iiqcil % ^THeltHR ^FR HF 4t%SRt 
t f% ^THf ^ 4 3THHT ^THf 4 f%^ft "51HJR %1 %t^ WT 
HlRaH) 3THHT %?T HF? %t t, ’SHHf 3TH% ^RfH ^ HF 

ynifuM hr 4 4f ^fa*ii fa"+)d TFi t f%3^ yi^fach ^hth% 

Rta&l'til % *H^fal<n ^1 «=1 ’H< y^N fay, fa'll sfefl fa 1 *!! J I'M! 


F\, HifHH FFT^TT l^R HiPTHlRT 4t ^HRTFTH 4f 

'*i < 1<ri)' e f)'1 "WT m ^ FHFT5TH 4f M*ii g i % •3THTH 4f HF %f 
H>FT HIT 'RHRIT. f% W& %t HlRfa) %TH 3TT^?T f%HH) 
30-7-91 ^%H^10HIFH)t3RHfH%Rl^ilH)HI 
4f 3T^f%T TTH^ 3T^H HT ^f%1 T^~4 h HT1 'MR u IIHc1: RWf 
9lRlH) %t^ TIFF H R% -RIVT HR% H>T HFftl 

8. 3RT: HRFWHJRSW^F^^^'ShRfH)# 

hf w TOR ^ x hRf f%HT HTRIT % f% 3R^r f%nnr 

30-7-91 SRI%h 4 lOHlF%t3THf^%f^3TT«ff %9RFH%t 
Hlf^H) 4n*1^f<& <1°1>"1I fa>4) 4t 4f ’3T^f%T F^HT 

HFf HiFTHU ««hHl^ I "SH«ff 1xfH«t) %l^7IFHH<ifai HR^ HJT 
'SrfHHH^ HFf % I 

3hh arfaRMn ^uRifwi %t hrt i7(i) % «tf4h 
M« hi?i , ii4 4)’?0*i H(H)T< %t- 4 hit <3ii41 

9. 3TT*IT 31T3T fFFHT 25-4-2003 %t fFfH -HIHUrlH 4f 

%. l^T. T fT^T, -HHl4t?l 

H$ fa^#, 7 3TH^, 2003 

Znl. 3TF. 3153-— gfh Ht fi l H) fHHTF 3rR#THH, 1947 
(1947HJ114)%tHmi7%3^^4f, %3TtH^RH)R%%tH 
M'J| , i T 1 %*?T %31HHHH%‘HH5if%ltfaf%f %R"3H%H)4H)Rf 
%%h, 3igHH 4ffaf^3^«ilfii4) fanis 4r aMRinr 3tRih>w?r 
’HTHRtTH, ^H)T% % t THT 3 %t m°wRki HRHt %, %t % ? ?^H 71TH)R 
%t 7-10-2003 %t TIM ^3F HTI 

[4 T^T-42011/57/95-^. 3TTC.(fRj) ] 
Ht. RK. •^fa'5, ■STHKTTfHH 
New Delhi, the 7th October, 2003 

S. O. 3153. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Industrial 
Tribunal, Bikaner as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management Central Cattle Breeding Centre and their 
workman, which was received by the Central Government 
on 7-10-2003. 

[No. L-4201 l/57/95-IR(DU)] 
B. M. DAVID, Under Secy. 

3i^ar 

3MfnH)f%^3lf%JRUT, 414)7% 
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fefeR 

4fe4< 


|fef5 ST^M H. 1 HTJ996 

<HH<1<=6 fe feife-HTfeT fffT#, 
TOfefe M»^l , 




—fe?/?rfe> 

Pi^i°»>» ^ TOR Tit. ^M«s (WFR) 

~ 373n4f/Pl 4P<*> 


TOfefrf: — 

(1) SftTOct'fTO 

( 2 ) iKWM 


fef, aPh^ siftfafa, fef Slfefeffe 

^flnidl, arfenMcfc, srsnMf fni4l'Si<=t> % fen 


fefe : 20 TOf, 2003 


STFTOfe?, 
1947" (fefeafe 
lO^TOTOT (1 ) 
^.■^.-42011/57/^ 

ttfe^ fe^l % 

Tf ^IT 8 TT : 


"tot 

9ft feftrfHF 

88 ^fen^ 

f°h^f 


2 . 3RH'I illkl' 

tfe-p^* fefe 


Fife feT afe F7 
feet Ft TOT «7T 
3-12-99 Fit FTfe 

msfe-TO fefe< 
ti 


ft 


3. •rf 

-&ffH«t> TOT TOT 

fefe^FSiTOnv. 
% aifeo 3*14) 

^ ®ft afe 3^4 
fen *n ^7 


t) 

Hi 

TO 

afer 


THE GAZETTE OF INDIA: NOVEMBER 1,2003/KAKTIKA 10,1925 


8 iRt io(iX*r), 3 ftalPi<*>fen^ 

3lfafeftT, 1947 
9Tt %. VcT. TOJT, 3UT. .felTH. 


TOFKTO^ aMfe f^ srffem 
’ 4<r1«+>< 4>Fd afe7fe*TTOT'FFfeT) Fit TOT 
fe) %37ferfet sfcHfe 

5-3n^.3TR. (’fej) ffefe 30-5-96 5RI 

infer ffer faro afeTfem^ art^ron 


» Tldi 3J7TOF Ffeife gKT 

jjn ?rt arroferF, febki< Pr to fen<, 

TO TOI ’3‘ffe TO^fe} t ? -qf^ 
FTTarfrorfft ?” 


TP 


“? f%- m< y<wt ^ <.Pji*« feqi »iqi | 

12-9-96 Fit TfTOTaqqqT FfTOT ferf¥q % 
FTOR! % FTO feTF FIT w 
TOF 3IWf fe -Ft ^SPT TFJTOnT fetF! 


afen ^ gn: fttot tot nr fetj w4 nn 
fe nr totot f Fferot tt: fen ^ 


?rfe t nferffe (fer afe toff TOn?r m p 4f 
*ft aftfe fejn fern fern *f arfer fto 
#fe7 Fit W7 fn^fe 3T5H«ff fe|3Tqf7 
t’ fefe:% i nr' c R fei<+, i-4-soPr 
feH<, 1988 cT^feRfe^TF^T^Ff 
^ : ^rfe fe f nf ^m^nn fef p -n, 


4 


[Part II—Sbc. 3(ii)j 


fen nrr #7 "sm fe nP ^rm; % t rt feinn wnr nf 

ifT °pff irrMf tlqi^cw ^ 3pn qrpf ^ 

nr ^r arm f^n 3 ^ afe ^ 

fefe wffet wi nF f "fe ^Pifen «trt 

25 -t^ ^ fen i 1 fe sjfer fen fe fef 
3fet feff n^f fe^-t feniftqTm n^^THi ^ 
fen a™?ff %-srfe 371 ^ qim nr fen 1 

m ^ TTTqf 9(fe7 ^ 37fef % fePm ^ : fe fef W^f 
Hfe ^FTrl TnfeT ^Ft i 


4. fefe 3-4-2001 ^Rt STfef 
^5^ 3T^n ^vC% M c t)< ,J l ^7 Tlfer^ ffe^TT 
f fef 1 - 4 - 8 O ferff Mf 
-pr ^ orfe fenwi 
^fe % ?^t ^ ^5 -fe fe#* nr 

TO % 'M^4> ^7 ^fTTTF 

fefl °hi4 nr 3 hki[ n?n fef ft 4 
TOTT fe "4R fel «fT, 37lfef ^7 
1-4-80 1988 WfeR 


■pFi 'M f fe4 fe ^t 4 <nr 3fe)<g 
37fet ^ fe, 88 ^ 37^Tp<, 
i5i-i/2 fe ^t 4 <^<11 ^fen % fell 
TOfe, n>fe, W4T ^ feTO, 88 
fell *iqi %, 3rTf»ff qil 'Jiqi^ % fe 
19-1/2 ffer P ^ 


nm n?n rjro n^jf i 3RT mfe nfef fer 

ffer^^r, 88 ^f mMf 4) ^ c ii ^fe t. 4 °t4 ijjcRiT °674 nF 
ntafemfejTnqrife wfl fh 37 ^ 7 -srfef %P4lan^ 

TOfer Ff fe ?n m: fe ferr^T ^T to Ft 3?H fef 


fen %, "4 IfeTf nf 't)<4 u '5< fe 

fefe ^ T^f fef afe m fe 
TOJffer fefe tfe Tpr 
TOTO fef i TOfeqr ?7fe7 
fe fef ^ Ft ^t 4 R7 fe 
to^to ? nfefet rfefeFf 
? n Fnffrfe 3 <hH n? 


88 fetnfe^cq^ 

^K 0 ! «10l*7i afe 


arm*?! fefen "4 HiF fen*, 1? 

fe^nFRfern^nfergfe^i'SFti: 

nfe fdPa<i ^’fefe^n^nTFf a^kfevfen^f *nn25 ^rt 

W77 TFf M, fen Tfe % ^ nrfe ^7 fe^r fen 

Tq^<fe>^crferof^Tq^n 73 %'fro*rffef 
Pt>^l •im sfe'nfefeT'Jjfe'^tFRTO SFt fefffet 
Tnfen feH sfe ferro % 8 M ffe afe ifen 

fe ^fefe fen 240 fe ^ r 

femsrfafwr^ 7 toto %afefe 
TO ^7 FTO31, TO«ff % fe 
■hhki fferfei ^nferfef "fjf 


feft fe^Fafefer 
4-,4 <fk t afefetTOT 

Tjfe ^J7 37'iHI^H fefef 


fefen fe ^ 


M*HI i afe 3 ih4 '51 C II«I 

fnr: ffefe tot TO ^ 
4f'^m'T'fen aTfefeqr 
fennm *n afe fe 
fen tot «n, to ntf 
nr ntro ^ Ft °fi 4 nr 
fem aTTOT % fe 


1 f 

fet 


TOM 


TO fen to% ?ri fro 
fe TO 7 ! H. 2 ^ 
ts tot afeq ^rrr 
^7F feTO^fentfe 
n^T *4t ffe to! fef 
|5rr«7f HTF arro^, 88 
rtFtTOf^armTTOFt 


f 240 ffe fe aT5n«7f % 

fe afetfe fero: «n, 
nfe ^>t 

ainHl H'4f =fi 4 TT afe 
"fearfe f, n?4f ^t fh 
fe4 nr anm to fen 
I afef 


.r; . . . ......._ . 1 A r_ ^ 

art wm TOR)r m Ftni fen f 
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RR *trtr f %-jrTRf T%^?T iff RTRf #5Ri< RrTTHRT RT3RT; 

HF'JR: ^TT^f "aRT3Tf^TF6r^R?f % I I^T^T^F«Hf 

Hs? 4f fR5RT RRT f1% Rf RRSTR TlRTgfTfif RR R #RT 

#4r qfwi rr t #r ^ Hrof ht 'Hfqfqqn % srearw 

RTRHHWJJH^f^f, RT^fT fRRft afhdtpTRlfRRF; 

% HTRHB % a*sf ^MfrrcR fRR^ f f % ST^TTR 

W inMf cR^=rf%i^ T^TT^^Fr^fl- aftK ^rfM^vci 3r%f%f«T 

srt h?t TmK h# fer hrt % RT«ff gra rs - fRRK arorHiTR 

Iw^r ^ ^pr %qr hrt t cr«n rr r^ rrtr *ft rc^ 

Hft fRTHT RRT f I 3TR R ^ TTTHFT % Rfl4 TP? % HtRTH 
H an% H '3^tq r# fiht RRRf -p RTRf srt rrir ^tt 
q^H Pqq<»i rt: tprr wfpR crt% ^ rt4rt Rft HRf ^ 1 

5. HSJRflTT ^TTT 3TH^-3PRt arpHRRTf R^ "gfe R RISR 

HT ^T t, 3TT«Tf H$T ^ HT^H R 7HH SlfHRRTTfH f% % 
SPIRT ?THHHR f^HT f ^ ^flT ^ HMild l d 

rtt^cthi; % srqRr trrrr ^ fajHi f, -q^f % 

% tit^ ^ qfit 1 ttt^i h^ % R5t 

r PTT 11 

6. fRgPT RSIRRTf RR TpTt '’Pit sipT MR j Rflt RR 
HH^qfsFRTRRTI 

FRftRRiRRifRR^H RTTR%fHTmTR%%^Rgi3RR 
fRHTTRfH R7H RFt t % RRT RTRf RT^RfW R5t 

W f^THRT 88 $ STRIRf STCT TlRT ^ ^HRT RT^j BfRR TTRR^ 
RHt ?-Rft HFfRT RTRf :?TfHRT f%H W<f R4 HfWTt 11 

iRF^RTt te: RT7% RR HR RfHTT Rfl RT RT I 

7. TR TFR^H R RTH? RfH^XR^HfXT? ^ HR^ WPTR 
H : T^H % cfsqf Rff ^TTRcft ^ 3RHt RHH 

1 -4-80^^ftq^%R5:HT^^TTTRH^'#ft^R{ s ^R'q7; 
HT '*F\Tm Hrf % HT^r ^ fXRRRT, 88 W RRRT RcRRRT 
t 3frr Rf Ht RcTRI f 1 r? f^RJRT 88 H TRT^T RR %TT 
HTX RRPjfRfi % ^ RTRf R?I TJRHF, RifeH RT RtfeH 
R^R •gHTW TT% R5T 'yRTH R# IqjRTRRl oftl HT^7T 

H 5vR f^RI 'Rl I RT«ff R^t HRT 25-TKR. 3^hRYf*T^ fm\$ SffHfRRH 
% RTHHFff Rq Ritf cTTH -T^f f^RT RRT RTRf^ RTRf % HRTRf % 
3 T?tN RFTHH 8 RR> R>t 4 %RT RT, RTR? R^ HRRjf^T % ^ 
^rfRRcITT^Rt RR Rt^f tR>RlRRT, RTrI rIrRJ R^rIRrI 
RTT RFf ^ZTRrRqi^RTc^'R^ iR^RRRT ^ R^ RRf, TTT«fl ^ 
iR^TfRR M?P5 RtM RT 3T^TfR % *ft R^ : RtTTR^HRTRf RTT 
RRRHkHlRFr RTRfe T«T^R^fRR5TRTm %, RTRf RTH^RTR 
75P5RR R^f RRT, RTR? % IrRRR RT "MWMR % HT^?T % R T R^R 
HT 3HR TRRf^TR f^R^’ 3T5TT«ff ^RT RTJcT R^f fRTRT RRT t 
RRlR> ftRTT^ ^r RTRt RR 240 fSR RiT ^RTRReT RRTl^m i\ 
^TfcTF ■?■ I RTRf R 3TRRI TTRT^Rrf RR fqqiq fRHTRtR "^fRRR RR 1 ^ 
ZZ ^fRRR Ril'^fHci 'gRT RRTRT t RTt 1 t, fRRpRRT 


yil 5-HR>l 4 tH M^vl 2 RT^T ^tRT RRT f TTR^ ^fRR^ £RT 

fxRTTRRTR^rR wlw^.3t RRT STfwftSRT 

TP’R TRR5R R5t 3RT7R5T RIRf RfcT%^R 3T7?f .4 

$ I RTRf Rft ^RT^faRT RR^ RRR RRT 25, afcflfRRT 
^rfRfRRR T^SFR TMIRRhT R?t RTeTRT R^f R?T RRt "5TT RTRTT 
RTRfRTt^RT^fRR'^of ^ 3Cj^R 11 ^fR?T %TRTR ^# 

RTRf '^Tt^TRR % RRT '3R% R^ RTTR RT R^RRl' R^f fR^TRt' 

11RRT^ % qtclMXl^T RRTHT % ^ M^lRSR 3TT^T ^ RTTR RT 

T^T RT^RR ^RnR^teRRRnrnRt^^RRRTRfRm^TT 
RT, RW R>FRT R^TR % % ■3TR^RT 88 ^ 19*/2 f^R RHR RR% ^ 
RRT R? 3TTRT RR; RR fXTRT f | 4 R?t RTTR RRRT RRRTT 44 RrRi 

RTerdcT r5^s4r rfmt rt rt! wt rtrirt rt, -rir i ^h r ^ 

»i«uV13^rt ^MftR^tRTRrfRTSTTtRT wit RT 
R^f ^ RRT R#f, ^ fRRT RTTftST R>T ^ZTRT RR R#f RRtf% 4 
3TRR^ ^1 % Rft ^ RTRRqft R#f % RTRR *|R>qH I 

^ ^ f i 3TR ^ RT "tf TXR? RTR t ^TTT^ RiTR R^TRT 1 
RTHt-RJHt 45/=R. TtRPTT RTt freT RTTRt 11 ^T^ 

RTfRM ^5'HIH, RTR%RT RTR^RT RR I THI , TT^Wt, 

3Rf^ "f RF fRTTT RTThR R^t "RTR RT Wt RRT R^f I 

% RR; 3T?flRj RTt RJTR RT RPTTRT t fR^fRR 

RTT^TRRR^ftl 

TRt TT^R fRRPSTRT % RRTt Ri' jf|y||<H RRtRTrRT 

Rte^R R5T 4ddHI f % 3 % R$ RT 

1975 ^ ft %Rfa R^J -5P5TRR TJTRRR Rf R^fRlPHcl ^ R^f 
1988 ^Pl°h HR^rt RT •STTRif^TRi RfRR^t R5t RTSTTt^ RT R>l4 
R?t 3TTR7RR)RT %3T^RTT W RRT RT TTR^ RfRR7 qR '3RfTRf?T 
R>T ’RRPT SKI fRRTRTT?TT RT RRR^TTRTTT 3qR^R «hi4 

RTT^ RTRt 7R^Rfr% HITT 1 j4RRT 3TTR)fTHR RfRRT % "FR 
^Pl<=h R4T(^ % ^TTRR RT IqRTT^ RT R>t 4 f^Rl RRT RT S^T 

RR RRf $laf RR RR4 RT 3TTRT ^ffT'^^T R^f RT T% ! SE5T Tf 
fRRT TJRRT % R5 t 4 RT ^THT R^R "^T ^RTI RTRf ?TR 1 -4-80 

f^HMT 88 4«=h «hl4 <*><} RBTRTRRReRTt, RTRf % f^TRRT 88 T* 
fro T^TR^RTf 3TRfR^f Rp4 R 37^1 88 R^4> RT^ 

20 l A f?R, M 88 Hf 17/4 ftR, ^R 88 3 21 f?R, ^TT^ 88 18 

ftR, 3TRTR if 22 ftR, fWRT 88 if 22 f?R Rq^3TR^RT 88 ^ 
1914 f^T ^TRTFf 1^t^ 3TR|R44 RTRf ^T^fgR Rf 
RJt 4fRJRT t, ^TRRTf 88 ^fRTRRT 88 TTR?RTSTTteT3P^f 
RR. 1 ^ RR. 38 % I 'RRf^RT 88 "*f RT«ff 19'/ 2 f?R R5T4 RR% % 
R^RT^ ^ # RTFf RT fSRT TJRRT % 3TTRT RRT RRT I 
RTRf R5T R^ RTRR 3TRTR % % 4H<=Pl fR^TRT TTRfT ^ HlR^ 
RT^TT ^ fRRFRT 88 if ^TRII RTRf RTT RF RTRR r^t t fR? 

-sqfRR T^TTTR, ^I'lPdRI ^ WT^TT, RRTTpff, 
TT^TRTf RT|^%RTt 4 RTTXI^fTl RT^ R^-^ZTRTRRT Rfe 
HT? RHt 4»4«hK RTRf % RiFf RT cTR% ^ R^T ^ ft RTPf RTT Tf 
4 RRT RTRf % RTR if R#RT R?f RTRT^ RR R7RR HT 3TRTR t I 
RTRf % RF fRRK ^THIRKUi pRdH ^ RTR^R fRSRT t, STRTRf RR 
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dK'ii3><riM % ^Rt y^lfvifl qvtd) %, ^>^0*1 *K«i»K^5t 

7-10-2003 'SFl TTRt ^37T «WI 

[ri. Ti^-40012/62/2000-3^. m. C5fy) ] 

T^. tfas, 

New Delhi, the 7th October, 2003 

S. 0.3154.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award of the Labour 
Court Emakulam as shown in the Annexnre in the Industrial 
Dispute between the employers in relation to the 
Management Deptt. of Post and their workman, which was 
received by the Central Government on 7-10-2003. 

[No. L40012762/2000-IR(DU)] 

B. M. DAVID, Under Secy. 

ANNEXURE 

IN THE CENTRAL GOVERNMENT LABOUR COURT, 
ERNAKULAM 

(IN THE LABOUR COURT, ERNAKUl AM) 

(Thursday the 31st day of July, 2003) 

PRESENT: Smt. N. Thulasi Bai, B.A, LL. B„ 
Presiding Officer 

Industrial Dispute No. 12 of2000 (Central) 
BETWEEN: 

The Sub-Divisional Inspector of Post Offices, Mvattupuzha 
Sub-Division, Mvattupuzha P O. 

AND 

The workman of the above concern Shri Rogi Thomas, 
Ayyamkolit, House, Mullapuzhachal P.O., Vazhakulam, 
Muvattupuzha. 

Representations: 

Shri . V.J. Joseph, : For Management 

Advocate, 

I . S. Press Road, 

Emakulam. 

Sri. P. C. Sebastain, : For Workman 

Advocate, 

Layam Square 
Kochi-11 

AWRAD 

This reference was made by the Central Government 
as per Order No. L-40012/62/2000/IR(DU) dated 31-5-2000. 
The dispute is between the Sub-Divisional Inspector of 
Post Offices and its workman Sri Rogi Thomas. The dispute 


referred is: 

“Whether the action of the management of Sub- 
Divisional Inspector of Post Offices, Muvattu¬ 
puzha in terminating the services of Sri Rogi Thomas, 
Extra departmental delivery agent, Muvattu- 
puzhachal Branch Post Offices, is legal and 
justified? If not, to what relief the workman is 
entitled?” 

2. On receipt of notices issued from this court the 
workman and management appeared through counsel. 

3. Workman filed a claim statement rasing the 
following claims:—The workman was working as Extra 
Departmental Delivery Agent at Muvattupuzhachal 
Post Office under the Sub-Divisional Inspector of Post 
Offices, Muvattupuzha w.e.f. 1-1-1996. According to him 
He was continuously working in that post till 20-9-1999 
by receiving monthly allowances. He was terminated on 
20-9-99 without notice, notice pay or compensation. So the 
case of the workman is that his termination is in violation 
of Section 25 F and 25 G of the Industrial Disputes Act 
since he is a workman who worked continuously for more 
than 240 days under the postal department which is an 
industry coming within the purview of the Industrial 
Disputes Act So he prays for his reinstatement with 
backwages and continuity in service. 

4. In the written statement filed by the management 
it is contended as follows :—As per Central Adminis¬ 
trative Tribunal Act the Central Administrative Tribunal 
alone has the authority to consider the cases in relation 
to recruitment and service matters in respect of holders 
of civil post thereby the Labour Court has no jurisidiction 
to entertain the case. Service conditions of Extra 
Department Agents in postal department are Governed 
by P & T E D Agents (conduct and services) Rules 1964. 
Recruitment to the post is done as per rules framed by the 
Director General of posts. New Delhi. Sri. Rogi Thomas 
the employee involved in the present case was engaged 
as EDDA on provisional basis w.e.f. 6-7-99 on adhoc 
arrangement as per letter dated 28-7-99. The post of 
EDMC, Vadakode was abolished w.e.f. 20-9-99 thereby 
the E D. Agent who was having more than 3 years of 
continuous regular service had to be accommodated in 
the post held by Sri. Rogi Thomas. So Shri Rogi Thomas 
who was having only 76 days of provisional service was 
relieved on 20-9-99. Prior to the above provisional 
engagement he was holding the post of EDDA 
Mullapuzhachal as substitute for Shri. Shiji Mon during 
his leave period from 9-2-96 to 5-7-89 during intermittant 
period ranging from 2 days to 91 days the total of which 
comes to 513 days. The engagement as substitute for a 
regular EDDA was not made by the department. As 
per the provisional of the P& T ED Agents (conduct 
and service) Rules the E.D. Agent has to arange his 
substitute during leave period on his own 
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y. So the above engagement during 
vc period of Sri. Shiji Mon cannot be treated 
service and the disengagement cannot be 
nchment. The postal department is not an 
e employee is not a workman coming under 
s of the Industrial Disputes Act. The 
jreme Court in Civil appeal No. 3385*86 of 
Sub-divisional Inspector of Post Offices 
er Vs. Thyyamma Joseph has ruled that 
nent is not an industry. On the above 
: management prays for passing an award 

man filled a rejoinder reiterating the 
the claim petition and traversing the 
ed in the written statement. It is explained 
ction of the Labdur Court, Industrial and 
s to entertain the matters coming under the 
2 n saved as per Section 28 of the Adminis- 
ls Act, 1985. It is further clarified that the 
ttled the position of law' that the postal 
an industry and ED Agents therein are 
able to the jurisdiction of the Labour Court. 
i reiterates his claim for passing an award in 

after the management filed an additional 
stating that similar issues pending before 
High Court of Kerala in OP. No 32396/99 
ereby the decision being taken by this court 
ia! to the interest of the management. 

he points arese for determination are: 

r the reference is maintainable? 

r the action of the management of Sub 
lal Inspector of post offices, Movattupuzha 
inating the services of Sri Rogi Thomas 
Muvattupuzhachal Branch post office is 
d justifiable? 

The relief if any which can be granted to the 
n? 

te purpose of this case evidence adduced 
s which consists-of the testimony of the 
W1 and Exts. Ml series, M2 and M3. No 
; as adduced by the management. 

No. 1 : The issue under reference is the 
mination of the service of Sri. Rogi Thomas, 
ittupuzhchal branch post office by the 
Inspector of post offices, Moovattupuzha. 
ement and rejoinder filed by the employee 
that the postal department is an industry 
onan coming under the purview of the 
ites Act thereby the reference made to this 


liTST 


court is sustainable. In the wr tten statement filed by the 
management it is contended tl at the postal department is 
not an industry within the meaning of the Industrial 
Disputes Act and the employee is not entitled to the benefit 
of the Act. The contention of the management that the 
postal department is not an industry coming under the 
purview of the Industrial Dis jutes Act is based on the 
decision reported in 1996(8) f.C.C. 489(Sub Divisional 
Inspector of the post office Vs. Theyyamma Joseph). It is 
true that in the above case th< two Judges Bench of the 
Honourable Supreme Court has held that the postal 
department is not an industry within the meaning of Section 
2 (J) of the Industrial Disputes Act. But the abve decision 
has been over ruled by a Tlree Judges Bench of the 
Honourable Supreme Court in < Jeneral Manager, Telecom 
Vs. A. Sreenivasa Rao 1997 (8) 5ICC 767 in which (1978) 2 
S.C.C 213 (Bangalore Water St pply and Sewage Board Vs. 
A. Rajappa and others) rendere d by a seven Judges Bench 
of the Honourable Supreme Co art is follow ed:— 


Tims by the above decision it is settled that the 
postal department is an industy| coming under the purview' 
of Industrial Disputes Act and the decision relied on by 
the management to support ids contention is no longer 
good law. I 


10. Another contention of the management is that 
the extra departmental delivery agents are governed by the 
Extra Departmental Agents (C induct and Service) Rules, 
1964 thereby they will not come under the purv iew of the 
Industrial Disputes Act. But from the observations made 
by the Honourable Supreme Court in Bangalore Water 
Supply case it is clear that mere! r because certain categories 
of employees are governed by statutory Rules made under 
article 309 of the constitution or otherwise, they will not 
automatically be taken out of th e purview of the Industrial 
Disputes Act. But as Section 2(151) of the Industrial Disputes 
Act stands at present the categ< fries of employees referred 
there alone are excluded from t re purview' of the Act. The 
management in the present cz se has no contention that 
the employee involved in the d spute is covered by any of 
the exceptions included in clan se 1 to 4 of Section 2(s) of 
the Industrial Disputes Act. So it can be concluded that 
the employee involved is a workman coming under the 
purview- of Section 2(S) of the ] ndustrial Disputes Act. 


11. Another contention < 
this court has no jurisdiction t< 
reference in view of the im 
Administrative Tribunal as p< 
Tribunal Act. But it is settled 
(1996) 1 S.C.C. 69 (Krishnapra: 
Printing and Stationery) tha 
Industrial Tribunal, Labour C 
under the I D. Act or autho 


ff the management is that 
entertain the issue under 
Cementation of Central 
r Central Administrative 
by the decision report in 
ad Gupta Vs. Controller of 
t the jurisdiction of the 
)urt and other authorities 
ity created in any other 
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corresponding law has been saved under Section 28 of 
the Administrative Tribunals Act, 1985. Thus it is clear 
t hat none of the contentions raised by the management 
affecting the maintainability are sustainable thereby it 
can found that the reference is maintainable. Point 
answered accordingly. 

12. Point No. 2 and 3 .—Then the question to be 
looked into is that whether the action of the Sub-Divisional 
Inspector of post offices, Moovattupuzha in terminating 
the service of Sri. Rogi Thomas, EDDA, Moovattupuzha 
branch post office is legal and justifiable. The claim of the 
workman is that he was continuously working as extra 
departmental delivery agent at Muttapuzhachal post office 
under the Sub Divisional Inspector of post offices 
Moovattupuzha w.e.f. I -1 -1996 to 20-9-1999 on which 
date he was terminated without any notice, Notice pay or 
compensation. His case is that he had continuously 
worked for more than 240 days in the post of EDDA 
thereby his termination on 20-9-1999 amounts to 
retrenchment as provided in the Industrial Disputes Act 
and since the formalities envisaged in section 25F of the 
Industrial Disputes Act are not complied with it is illegal 
and unjustifiable. But according to the management he 
was not continuously working as EDDA, on Moovat- 
tupuzhachal from 1-1-1996 to 20-9-1999 as claimed in the 
claim statement but he was working as EDDA Moovat- 
tupuzhachal on provisional basis for 39 days from 1-1-96 
to 8-2-96 and thereafter he: was working as substitute for 
Sri K Shiji Mon, who was the regular EDDA of 
Moovattupuzhachal, while he was availing leave without 
allowance during interimttant periods ranging from 2 days 
to 91 days during 10-3-96 to 5-7-99, the total of which will 
come to 513 days As per the provisions contained in the 
P&TED Agents (Conduct and Service) Rules 1964 the ED 
Agent while taking leave has to arrange his substitute 
during the leave period on his own responsibility and the 
allowance due to the regular EDDA will be paid to the 
substitute on the basis of the undertaking given by the 
regular employee and or the basis of the agreement between 
the regular employee and the substitute and when the 
period of leave applied for by the regular ED Agents is 
over substitute arrangement ends thereby it cannot be 
termed as rctrcnchmct. Ext. Ml series are copy of 9 leave 
applications jointly signed by Sri. Shiji Mon’ and the 
w orkinan which were marked through the workman when 
examined as WW1. During cross examination the workman 
had admitted that he was appointed as a substitute of Shiji 
Mon as EDDA. Ext. M2 is the copy of letter given by the 
workman to the Sub Divisional Inspector, Moovattupuzha 
on 20-2-1999 in w hich he admits that he was working as a 
substitute since 1-1-1996. Ext. M3 is the format of the leave 
application of EDDA which has to be jointly signed by 
the E D. Agent and his substitute. Thus from the evidence 


of workman as WW1 and from the admitted documents 
Exts. Ml series, M2 and M3 It can be found that the 
workman was working as a substitute for Sri. Shiji Mon 
EDDA, Mullapuzhachal post office during 1-1-19% to 1-7- 
1999 and from 6-7-1999 to 20-9-1999 as provisional basis. 
The provisional engagement of the workman from 6-7-99 
to 20-9-1999 will not cover the required continuous service 
of 240 days as envisaged in section 25 G of the Industrial 
Disputes Act so as to attract the provisions of Section 25F 
of the Industrial Disputes Act. So the copy of judgement 
dated 4-5-2001 in I.D. No. 6/2000(C) of the Industrial 
Tribunal, Palakkad has no bearing in the present case. Thus 
the termination of the workman on 20-9-1999 cannot be 
treated as retrenchment so as to get the benefit of section 
25F of the Industrial Disputes Act. So it cannot be found 
that the termination of Sri. Rogi Thomas, the workman 
involved in the present case w.e.f. 20-9-1999 was illegal 
and justifiable. So the workman Sri Rogi Thomas is not 
entitled to get any relief as per the reference. Points are 
answered accordingly. 

In the result, an award is passed finding that the 
action of Sub Divisional Inspector of Post Offices, 
Moovattupuzhal in terminating the services of Sri. Rogi 
Thomas, Extra Department Delivery Agent, 
Moovattuzhaehal Branch Post Office is legal and justifiable 
and the workman is not entitled to get any relief as per the 
reference. 

This award will take effect one month after its 
publication in the official Gazette. 

Dictated to the Confidential Assistant, transcribed 
and typed out by her, corrected by me and passed this the 
31 st day of July, 2003. 

Emakulam N. THULASIBAI, Presiding Officer 

APPENDIX 

Witness examined on the side of the Management: Nil 

Witness examined on the side of the workman: 

WW l—Sri. Rogi Thomas. 

Exhibits marked on the side of the Management:— 

Ext Ml— (series)—Photo copy of application from (9 in 
Nos.) E D. staff in postal department. 

Ext. M2— Photo copy of letter dated 20-2-99 sent by 
Rogi Thomas to Sub Divisional Inspector of 
Moova- ttupuzha. 

Ext. M3—Application from of Extra Departmental Agent. 
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5.—1947 (1947 
% bib+i< TnT.^.T^.TTcT. 

(h4M^3T 

faqi^ 31pM 5 b< Xj l 

m (TT^I -^m ■# "3ft 3U$ Zt-2/92 3P) 
t, TRSRR8-10-2003 ^ 

['$. 1^-40012/203/2000-3^ 33R(^t\) ] 
•ft. y/i. ^fq®, 3T^T 
Delhi, the 8th October, 2003 
5. —In pursuance of Section 17 of the 
ss Act, 1947 (14 of 1947)] the Central 
>y publishes the award (Ref. No. CGIT-2/ 
Central Government Industrial Tribunal- 
No. 2, Mumbai as shown in the Annexure 
'ispute between the employers in relation 
itofM.T.N.L. and their workman, which 
e Central Government on 8-10-2003. 

[No. L-40012/203/2000-lR(DU)] 
B. M. DAVID, Under Secy. 
ANNEXURE 

HE CENTRAL GOVERNMENT 
iL TRIBUNAL NO. 2, MUMBAI. 

3. N. SAUNDANKAR 
Presiding Officer 
:nce No. CGIT-2/92 of2000. 
OYERSINRELAIION TO THE 
IT OF MAHANAGAR TELEPHONE 
NIGAMUMTTED 
onal Engineer, External (City-1), 
nagar Telephone Nigam Limited, 
hone House, 


;*RtT1 


adevi, 

ai - 400 028. 

I WORKMEN 
Mithibai Pannar, 
havar Mansion No. 2, 
oor, Room No. 51, 
as Chapsei Marg, 
laugh, 

>ai-400009. 

fER Mrs. N.V Masurkar, 

Advocate holding for 
Mr. Vi nay S. Masurkar. 


FOR THE WORKMEN W N. Y. LOKHANDE, 

Advocate. 

i 

Mumbai, Dated 21st August, 2003 

l 

t 

AWARD! 

The Government of India, Ministry of Labour by its 
Order No. L.-40012/203/2000-IR(DU) dated 9-8 2000/26-9- 
2000 in exercise of the powers .conferred by clause (d) of 
sub-section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, have referred the following 
dispute to this Tribunal for adjudication: 

“Whether the action of the management of 
MTNL ACT-II Division, Mumbai by orally 
terminating the services of 5mt Mithibai S. Parmar 
w.e.f. 1-9-1999 is justified ‘ If not, to what relief the 
workman Smt. Mithibai S. 1 ’armar is entitled 7’ 

2. Workman Mithibai Parma was working as Sweeper 
in the office of MTNL. Vide clain Statement (Exhibit-9) 
workman pleaded that she was eng iged initially in the office 
of Assistant Engineer A/C, Cooperage Telephone 
Exchange, Mumbai from 8-8-19*6 to 31-8-1986 and that 
since 1-9-1986 till 31-8-1999 sh( worked in the office of 
ACT-II. According to workman sh e was cleaning the entire 
area of the office situated in St. Get >rge Hospital Compound 
occupied by ACT-II Depot Sub-c ivision and its office of 
the staff, Areas Store Depot, appr sximately area 6000 sq. 
ft. and toilet attached to those offices and that she was 
paid wages for the continuous wor c done from 8-8-1986 to 
1-9-1999. It is averred that thougl workman continuously 
worked for about 13 years, she w, is removed without any 
notice, notice pay and retrenchment compensation, 
therefore, her termination being u njustified, management 
MTNL, be directed to reinstate hei in service with full back 
wages. 

| 

3. Management resisted the claim of workman by 
filing Written Statement (Exhibit-11) contending that 
workman never worked in the regul ar post as regular worker. 
She was engaged only for five da) s in a week and that too 
for only two hours, as no regular v orkwas available in the 
office of ACT-II Sub-division St. George Hospital 
Compound. It is contended that w< >rkrnan was discharging 
work of sweeping in the early mon ling hours intermittently 
and that she being a casual workei; she was paid wages on 
ACG-17 format. It is averred that presently the office of 
MTNL is maintained by SD (Buil< ling) Central Exchange, 
CR Marg, Mumbai-1, where com ftete arrangement of up 
keeping the premises including the sweeping work is 
available, thereby sweeping contnct was not necessitated 
consequently it is contended the workman was a casual 
Sweeper and as no work exists she was disengaged 
consequently workman’s claim being devoid of substance, 
be dismissed with costs in limine. 
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4. By Rejoinder (Exhibit-12) workman reiterated the 
recitals in the Statement of Claim denying the averments in 
the Written Statement. It is contended that workman worked 
continuously from 1986 under the officers namely 
Mr. Jaswani, Karande, Lai, Mishra, Deshpande etc. 
however, she was not given justice by regularising. 

5. On the basis of pleadings issues were framed at 
Exhibit-14 and in that context Ms. Parmar filed affidavit in 
lieu of Examination-in-Chief (Exhibit-20) and in support of 
her claim examined MTNL Officers Mr. Gaikwad, 
Mr, Satyanarayan and Mr. Vferma vide (Exhibit-27/28/31) 
and closed oral evidence vide purshis (Exhibit-32). In 
rebuttal, Divisional Engineer, External (City-1) Mr. Mohd. 
Ismail and Sub-Divisional Engineer Mr. Deshpande filed 
affidavits vide (Exhibit-35/37) and management closed oral 
evidence vide purshis (Exhibit-41). 

6. Workman filed written submissions (Exhibit-42) 
and the management (Exhibit-43). On hearing the counsels 
for both sides and perusing the record and the written 
submissions, I record my findings on the issues for the 
reasons mentioned below: 

Issues 

1. Whether the action of the 
management of MTNL, 

ACT-II Division, Mumbai 
by orally terminating the 
services of Smt. Mithibai 
S. Parmar w.e.f. 1-9-1999 
is justified? 

2 What relief Smt. Parmar is 
entitled to ? 

REASONS 

7. According to workman Mithibai Parmar she 
worked as Sweeper initially in the office of MTNL at AC, 
Cooperage T* is bone Exchange fonn 8-8-1986till 31-8-1996 
and thereafter continuously worked from 1-9-1986 till her 
oral termination on 1-9-1999 at St. George Depot ACT-II. 
She stated that she was cleaning the entire office premises 
and the toilets attached to the offices however, instead 
regularising her, she was retrenched illegally. Management 
denied that Mithibai worked continuously as Sweeper 
Divisional Engineer Mr Ismail and Sub-Divisional Engkr ' 
Mr. Deshpande both pointed out that Mithibai was engager 
as casual labour for sweeping work and that her work was 
for less than two hours daily on working days, for which 
she was fully compensated, therefore, question of her 
reinstatement does not arise and as r he was not engaged 
as Government employee had no' .gs * £j regularisation. 
According to Mr. Mohd. Ismail, Mithibai did not work 
continuously iron* 8-8-19?6 to 1-9-1999. Man may speak lie 
but not the documents. Sub-Divisional Engineer 
Mr. Deshpande clearly admits in his cross-examination para 8 


letter dated 6-1-1998 (Exhibit-39) was issued by his 
Predecessor. This clearly mentions Mithibai worked as a 
casual labour in the office of Assistant Engineer-A/C, 
Cooperage w.e.f. 8-8-1986 on the MR. Folio No. I Book 
No. 2376 of CL. Muster roll and further classified that sire 
worked continuously for about 11 years with ACT-II. 

8. Apart from the documentary evidence. Senior 
Section Officer Mr. Gaikwad disclosed that when he was 
working as Welfare Inspector in the year 1994, on the 
direction of General Manager he had approached the 
concerned unit and on inquiry he was told that Mithibai 
Parmar was cleaning office, toilets during 9.00 a m. to 12.00 
hours. Mr. Satyanarayan, Junior Telecom Officer asserted 
from the witness box that while working as Telephone 
Inspector as ACT-II Sub-Division during the period 1981 
to 1991 along with Assistant Engineer, Junior Engineers 
and Phone Inrpecters including 35/40 staff, Mrs. Parmar 
used $3 clean the »lore premises as well as the outside 
portion and added that she was also cleaning the office 
including WC and that she used to leave the office after 
cleaning work at about 12.30p.m. S.J.T.O., MTNL Mr. \ferma 
deposed that since 1982—1996 he was in St George Depot 
as Phone Inspector where workman with the help of 
labourers was cleaning toilets, lounge, office of ACT-II 
Depot and added that sometimes she was also cleaning 
tables in the office. He pointed out that all the staffs of 
South Zone were using the toilets including the people 
staying near slum areas and she used to clean the same 
physically as that time toilets were not connected to BMC 
drainage. He further stated that she was doing such work 
of sweeping/cleaning from 8/9 a.m. t£X 2.00 p.m. This 
evidence of the officers of the MTNL ftseif point out that 
the workman was sweeping/cleaning the offices and the 
toilets for about 5-6 hours thereby falsifies the statement 
of Mr. Ismail and Mr. Deshpande that she was working 
less than two hours a dhy thereby no work was available 
to her. 

9. The Learned Counsel Mrs Matnrkar for MTNL 
inviting attention to the cross-examination Of the workman 
and her witnesses submit that office timing was 10 a.m. to 
5 00 p.m she was cleaning area of 40 * 40/15 * 18/12x18 
s.ft. and some stores for which hardly an hour is required 
and that work being casual, a foil time Sweeper cannot be 
engaged and that since the office has been shifted to 
KiC Chamber no w 3k exists ak*d therefore workman cannot 
be regularised. She urged workman being daily wager 
paid on ACG-17 format, not appointed to the post in 
accordance with the rules, but engaged on the basis of 
need of work, their disengagement cannot be construed to 
be retrenchment under the Industrial Disputes Act. She 
submits that daily wage employees had no right to the 
post, therefore, Section 25F of the Industrial Disputes Act, 
does not attract. She has relied on Himanshu Kumar 
Vidyarthi and Ors. V/s. State of Bihar and Ors. 1997 SCC 
(L&St 1079, 


Findings 
Not justified 


As per order below. 


3092 GI/2003—12 



THE GAZETTE OF INDIA: NOVEMBER 1,2003/KAKIXKA 10,1025 


t the documents (tohIbit-39) referred to 
parent that workman Parmar worked 
r about 11 years in the office of MTNL as 
ndicative that the work was not temporary 
or for two hours. In this context the 
rs. Masurkar that no work exists in a public 
T. N.L. and therefore, workman cannot be 
hard to accept. The fact that workman 
>rked for about 11 years and that she was 
t to come for work, is clear-cut departure 
provisions of the Industrial Disputes Act 
ly management's action in this context is 
ied. 

.earned Counsel Mr. Lokhande for the 
ig attention to letters (Exhibit-38,39,40) 
; that in spite of repeated directions horn 
:rs of the company considering the serious 
tier, the case of the workman was not even 
nstance of neglecting the poor labourers 
om the letter of D.G.M (Personnel) dated 
lexure-J filed with Rejoinder (Exhibit-12) 
e of the workman report was called, but it 
n’s voice was not heard As stated above, 
hoiked continuously for more than 11 years 
removed arbitrarily without giving notice, 
it compensation, thereby not following the 
rthe Act, is not only unjustified but illegal, 
is proper to direct the management to 
nan in the regularcadre Of Sweeper within 
om today and to pay her regular wages 
of absorption. Issues are answered 
hence the order; 

ORDER' 

l of the management of MTNL ACT-II 
?ai by orally terminating the services of 
S. Pannar w.e.f. t-0-1999 is wfcstfy 

ent MTNL is directed to absorb the 
hthibai S. Parmar in the cadre of Sweeper 
nths from today and to pay her regular 
iate of absorption. 

S. N. SAUNDANKAR, Presiding Officer 
f^nl, 8 snag*?, 2003 

>6.—srfafw?, 1947 (1947 

17 % w&n xrn.i ^. 

37TC ^4) % ‘STOWS % ^ 

^ 3fNilfi|et> fawr if 
sprfwreur, ^un) j r« % 

1 ■aft 

[UT^T-14011/9/96-3nf. ] 

^ R*r. 


New Delhi, the 8 

S. Q. 3156.—In purst 
Industrial Disputes Act, 1947 
Government hereby publishes tl 
of the Central Government Indus 
Court, Chandigarh as shown 
Industrial Dispute between the e 
management of M.E.S. Garrisoi 
their workman, which i 
GovernmsJTon. 8-10-2003. 


[Part II—Sbc. 3(ii)] 


th October, 2003 

ance of Section 17 of the 
14 of 1947)] the Central 
©award (Ref. No. 170/97) 
trial Tribimal-cum-Labour 
in the Annexure in the 
mplcyers in relation to [hr 

ecelved by the Central 

No. L-140I l/9/96-IR(DU)] 
1. M. DAVID, Under Secy. 


PEARAljc 


.. . .Respondent 


CENTRAL GOVT, INDUlTR tAL TRBUN AL-CUM- 
LA&OUR COURT, c HANDIGARH 
Presiding Officer: ShnS.MGtel 

CaieNa ID 170/97 
M.E.S. Vfefkers Untoft Committ©, 

Ambala C/o 8 hn D.R Sharma, F ,N. 551, Sector 41-A, 
Chandigarh 

i ..; Applicant 

vfersud 

The Garrison Engineer (Air Force) 

M.B 18 . Halwara j 

District Ludhiana (Pfe.) j ....Respondent 

APPEARANCES: 

For the workman :| ShriD R. Sharma 

For the management Sh Prainod Kumar 

AWARD 

(Passed on 25thof Se Member, 2003) 

Central Govt vide Noflflt atidn No. L-14011/9/96- 
1R(DU) dated 9lh Of October 1997 has referred the following 
dispute to this Tribunal for adju iication: 

“Whether the action cf the management of 
the M.E. S. Garrison Engi leer (Air Force) Halwara 
not granting pay scale Of R;. 950-1500 to 12 workers 
is justified or not ? If so, w iat relief the workers are 
entitled to ?” 

2 Today the case was fixed for evidence of the 
workman. Shn D. R. Sharma counsel for the workman 
appeared and made the state me at that he withdraw this 
case with permission of this Con t to file afresh his case in 
a competent court for the same ;ause of action. And life 
case may be dismissed as wit] tdrawn. In view of the 
statement of the counsel for th; workmen, the present 
reference is dismissed as withd] awn with a right to file 
afresh. Central Govt be informer L 
Chandigarh: 


Dated; 25-9-2003. 


M. 0OEL, 


Presiding Officer 
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M fa?#, 8 STOP*, 2003 

^T. 3ff. 31S7-— afoilftWi (eW I ^sHft f ^W, 1947 (1947 
^T14 ) # VKM 7 % 3^04 3, ' WBK 

ifrstee % M**7 #r qpfotf % 

#% 3T^q Pif^ #El)pKh RTOK 

3Mf*ra> arftrertur, f t ftwwi % w (Tfaf wn ^ # 

3TT^ #-29/2001) # WrfTTTT f, # %^fln RTOTT 
# 8-10-2003 # ^3TT «TT | 

[R T^-14025/3/2003-o^. 3ITC.(#*l)] 

#. tp. #*T5, 

New Delhi, the 8th October, 2003 

S. O. 3157.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947)] the Central 
Government hereby publishes the award (Ref- No.LCID- 
29/2001) of the Central Government Industrial Tribunal- 
cum-Labour Court, Hyderabad as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Ordnance Factory Project and their 
workman, which was received by the Central Government 
on 8-10-2003. 

[No. L-14025/3/2003-IR(DU)] 
B. M. DAVID, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT : ShriE. Ismail, B.Sc. LL.B., 
Presiding Officer 

Dated the 31st day ofMay, 2003 

Industrial Dispute L.C.LD. No. 29/2001 

BETWEEN: 

Sri B. \fenkata Swamy, 

S/oBalaiah, 

Fitter General, HS-II, T. No. 8286, 

Qtr. No. 22273, Ordnance Factory 
Project, Government of India, 

Yeddumailaram, Medak District. 

AND 

1. The General Manager, 

Ordnance Factory Project, 

Govt, of India, 

Ministry of Defence, 

Yeddumailaram, 

Medak District. 


1 The Additional Director General, 

Ordnance Factory & Appellate Authority, 
Government of India, 

Ministry of Defence, 

Ordnance Factory Board, 

Armed \fehicles Head Quarters, 

Avadiu, 

Chennai-600054. ... Respondents 

APPEARANCES: 

For the Petitioner : M/s. K. lakshmi Narasimha & 

P. Laksftmanarao, Advocates 

For the Respondent : M/s. A. Raghavaiah & 

K. Bharathi Devi, Advocate 

AWARD 

This is a case taken under Sec. 2A(2)oftheLD Act, 
1947 in view of the judgement of the Hon’ble High Court 
of Andhra Pradesh reported in W.P. No. 8395 of 1989 dated 
3-8-1995 between Sri U. Chinnappa and M/s. Cotton 
Corporation of India and two others. 

2. The brief averments as stated in the claim petition 
are: that the Petitioner is working as Fitter General HS-II in 
the Rt factory and was terminated from service by R1 vide 
order No. 15/1004/VIG/98/18 dated 11-9-2000. He was 
drawing a wage of Rs. 8424/- per.month at the time of his 
termination. He served a demand letter on the management 
on 14-10-2000 on R2 to allow the appeal and set aside the 
removal order. R2 rejected the same vide order 
No;668fAppeal/AVHQ/OFPM (BS) dated 17-5-2001 which 
was cbnwnteicated through R1 vide order No. 15/1004/ 
VIG/W1&dated 25-5-2001. Hence, the Petitioner 
approached this Court. 

£ tie Respondents organization is a Government 
oflndia undertaking coming under the Ministry of Defence. 
It is a factory as per Factories Act manufacturing 
explosives. While working as fitter General/HS-II the 
Petitioner was served with a change memo dated 
15-12-1998 framing three charges. Three documents were 
shown which were the basis of charge memo and one 
witness Mr. K. Shivaraj was shown as sole witness. The 
said documents mentioned in chargesheet were not 
supplied to the Petitioner. An enquiry was conducted. 
After the enquiry, R1 called for Petitioner’s reply against 
the enquiry The Petitioner gave his objections vide letter 
dated 17-8-2000. Without considering his application his 
services were terminated vide proceedings dated 11-9-2000. 
The 2nd Respondent rejected his appeal by order dated 
17-5-2001 which was communicated by the 1st Respondent 
vide order dated 25-5-2001. The Petitioner was not 
furnished with the documents which are listed in the charge 
memo due to which he was unable to defend himself In 
the enquiry and therefore the enquiry as well as termination 
order are illegal. 
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4. Accordi 
Shivaraj the Pet 
procuring appoini 
was examined in 
have been witne* 
to the Petitioner 
the enquiiy But 
The 1st RespOii 
against the enqui 
it is prayed by th« 
directed to reins! 
back wages, seni 


ng to the management witness Mr. K. 
tioner has demanded some money for 
ment to Mr. Rantesh Kumar. No witness 
this regard. The five witnesses said to 
sed when the alleged amount was paid 
were produced by the Petitioner during 
these five persons stated that it is false, 
dent did not consider his objections 
ry and issued termination order. Hence, 
Petitioner that the Respondents may be 
ate the Petitioner into service with full 
)rity and other consequential benefits. 


5. An IAv as filed by the Respondent management 
regarding jurisdic tion of this Court to entertain this dispute 
under Sec. 2A(2) of the I.D. Act which was dismissed by 
this Court vide crder dated 12-12-2001. A counter was 
filed by both Res indents stating that this Hon’ble Court 
has no jurisdicti< n to decide the present dispute on the 
following grourn . The Respondent factory No. 1 is a 
Defence Product! on Unit engaged in the manufacture of 
Defence equipm< nts for the* Armed Forces which is in 
Medak District w lich is not an industry under Sec. 2(j) of 
the I D. Act. The ] 'etitioner worked as Fitter General/HS-II 
in the R1 factory. The memorandum of charges contained 
three charges. Th e Petitioner is misleading this Court by 
making a statem :nt that the list of documents was not 
supplied. The disc iplinary action was taken on receipt of a 
signed complaint by Sri K Shivaraj. In this complaint it 
was brought out that the Petitioner had demanded an 
amount of Rs. 30,(00 and also threatened Mr. Shrvraj about 
his life. For Petitioner’s objections on enquiry, the 
Respondent No. 1 clearly issued a speaking order and the 
Respondent No. I elaborately brought out his findings 
and confirmed the penalty imposed by Respondent No. 1. 
Petitioner also pa ticipated in the enquiry. Petitioner was 
given full oppor unity as per the Rules and he was 
removed from ser idee when it was proved in the enquiry. 
It is submitted th; it the documents were submitted to the 
Petitioner along i nth charge memo. Sri K. Shivraj has 
categorically statod in his circular dated 13-10-1998, 
16-10-1998 and 29-10-1998 that the Petitioner had 
pressurized him to pay Rs. 30,000/- on selection of Sri 
M. Ramesh Kuma r in the Respondent factory. Mr. Ramesh 
Kumar denied that SriK. Shivraj has helped him to get the 
job before the enq liry as it would be damaging to himself. 
The Respondent No. I duly considered the objections 
raised by the Petit ioner and imposed the penalty as there 
was evidence agiinst the Petitioner The Appellate 
Authority has noted that the Court of Inquiry was held 
Strictly in conform ty with the provision of Rule 14 of CCS 
(CCA) Rules 1965 and the Petitioner was given reasonable 
opportunity to del ;nd himself against the charges which 
he availed. The f etitioner was found guilty of a serious 
misconduct involv ing moral turpitude. Hence, the enquiry 
is not vitiated as 1 e was given full opportunity to defend 


himself. Therefore, the Petition i 
Petitioner is not entitled to any m 

6. The petitioner e xamined 
examination he deposed to the fa 
Petition and marked the followin 
the chargesheet. He is not aco 
mentioned in Ex. Wl. Ex. W3 is 

11-9-200. Ex. W4 is the appeal 
Director General, Ordnance Fact 
Appellate order dated 17-5-200 
appeal. Ex. W6 is the salary slip d 
reinstatement with continuity of 

7. In the cross examinatio 
not know how many ordnance far 
and also whether equipment mad 
exclusively made for defence pur 
subsequently about the complaint 
is not true to state that he dem 
amount of Rs. 30,000/- for the pu 
of welder to one Mr. M. Ramesl 
chargesheet on 15-12-98 based 
Mr. Shivraj. He replied on 22-1-9 
documents were given to him dui 
were mentioned in the chargeshe 
1310/2000 before the Hon’ble C 
17-9-2000 which was not dismis 
TNTUC and also organizing seen 

8. Shri M. Srinivasa Rao fi] 
the Respondent management H( 
that the facts mentioned in the coi 
may be taken as part and pared of 
that he is working as Joint Genen 
Ordnance Factory project, Yeddum 
following documents. Ex. Ml is t 
A/I, dated the 28th July, 1989 Ex. 
dated 11-9-2000, Ex. M3 is the cop 
which was disposed on 31-1-2001' 
appeal on 14-10-2000 which is Ex 
was disposed on17-5-2001 which i 

9. Sri N.G. Babu, Foremai 
Yeddumailaram deposed as MW I j 
he deposed that the Petitioner wa 
in 1990 at Heavy Alloy Penetrate 
was no way concerned with tl 
proceedings of the Petitioner. T 
Army Personnel and is not govei 
He is not aware whether any docui 
with the charge memo to the Petit 
anything about the various Judg 
him in his affidavit He do notknoi 
to which union. None of the exl 
signed by him or issued by him. E 
dated 17-4-2000, all the other enc 
completed prior to his joining the 
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10 . Unfortunately, it went out to the notice of the 
Court and the Advocates also did not bring to the notice 
that the validity of the domestic enquiry has to be decided 
first. However, that was not done so and the Petitioner 
examined himself and the Respondents also examined one 
witness. However, to decide the case it becomes pertinent 
for me during the course of Judgement to decide about 
the validity of the domestic enquiry also instantly. 
Because, the written arguments on behalf of both the 
Petitioner and the Respondents speaks a lot about the 
validity of domestic enquiry. 

11. It is argued by the Learned Counsel for the 
Petitioner that the Petitioner has worked in the Respondent 
organization and worked as Fitter HS. II. He was served 
with a charge sheet dated 15-12-98 which is Ex. Wlfiaming 
three charges. In the charge memo three documents were 
shown which were the basis of the said charges and one 
Sri K. Shivraj was shown as the sole witness. The list of 

. documents shown in the charge sheet were never supplied 
to the Petitioner. The enquiry commenced on 28-2-2000 
and final sitting was on 17-4-2000. The Petitioner gave his 
objections to the said enquiry and requested for dropping 
the charges. Yet, he was issued with the termination order 
dated 11-9-2000. Against which he filed an appeal to the 
R2 which was dismissed. Questioning the said order the 
IT>- is filed. That the preliminary ground taken by means 
of 1A was decided by the Hon’ble Court holding that this 
Hon ’ble Court has got jurisdiction. The Petitioner examined 
as WW1 and marked Ex. W1 charge memo dated 15-12-98, 
enquiry proceedings Ex. W2, termination order Ex. W3 
and appeal Ex. W4. Appellate order Ex. W5, pay slip for 
July, 2000 is Ex. W6. In the written arguments the 
Petitioner’s Counsel himself has framed four issues. The 
first issue is whether this Court has got jurisdiction over 
the matter to decide the issue. Perhaps he lost sight of 
that this Court by a detailed order on12-12-2001 held that 
this Court has got jurisdiction to entertain the main 
petition. The next issue framed by the Petitioner’s Co unse l 
that whether the enquiry proceedings are validly held or 
not. Third issue he has framed is whether the final 
termination order by the Respondent and confirmed by 
the AppeHate Authority is illegal. Fourth one, if not 
whether the punishment imposed is excessive and wants 
interference under Sec. 11 A. As I have already stated 
above that this fact ought to have been brought to my 
notice that the first thing to be decided is the validity of 
domestic enquiry which was not done so as and it now 
becomes pertinent for me to decide the same. So first I will 
decide as the Petitioner’s Counsel himself also ins i sted 
so that has to be decided. He has given lengthy arguments 
whether this Court has jurisdiction. As I stated that 
already I have decided by a detailed order on 12-12-2001 
that this Court has got jurisdiction. Hence, that need not 
be gone into as already this issued is decided in favour of 
the Petitioner. Quoting from my Judgement is the said LA 


dated 12-12-2001 which is lost sight offby the Petitioner’s 
Counsel, It was held, “He is after all Fitter no doubt in an 
Ordnance Factory and he squarely comes under the 
definition of a worker under the I.D. Act.” So this Court 
apparently has got jurisdiction to trail the case. 

12. The second issue raised by him is whether the 
domestic enquiry proceedings were validly conducted 
and whether the enquiry is validly conducted or not. It is 
submitted by the Petitioner’s Counsel that the service of 
the Petitioner are governed by Statutory Rules called 
“Central Civil Services (Classification, Control and 
Appeal) Rtiles” for short Rules. Rules 14 deals with 
procedure for imposing penalties. As per this Rule 
chargesheet should be given along with documents and 
the explanation should be asked for from the delinquent 
employee. After receipt of the explanation then only 
enquiry should commence. In this case even before the 
explanation was given the enquiry was conducted, which 
clearly shows that it is a pre-determined mind. The act is 
contrary to rules and the enquiry is totally vitiated. Then 
even the procedure for imposing penalty is not followed 
properly. The sole witness in the enquiry proceedings is 
one Mr. K. Shivraj which is not corroborated by any other 
witness. On the other hand four witnesses deposed before 
the Enquiry Officer stating that the said statement is 
false. No weightage is given to this witness. Further after 
the enquiry is completed the Petitioner has given his 
objections which were not considered. Some way the 
Appellate Authority also has not considered the same. 
Hence, the same may be quashed. 

13. It is further argued by the Learned Counsel for 
the Respondents, again here also perhaps without 

' considering that this" aspect of jurisdiction has been 
considered and decided onl 2-12-2001 only against which 
apparently the matter was not carried to the Hon’ble High 
Court. Hence, the said order becomes final that this Court 
has got jurisdiction. So those arguments need not be 
repeated here. Much of the written arguments deal only 
with the aspect which has already been decided by this 
Court. So far as enquiry is concerned the issue number 
two is concerned about the validity of domestic enquiry. 
The Petitioner was given full opportunity to adduce 
evidence and rebut the charge. Further contended that it 
is open to this Tribunal to re-appreciate evidence and come 
to it’s own conclusion. Unless the findings are arbitrary, 
perverse or malafide. Therefore, let us now see whether 
the enquiry is validly conducted or not. 

14. It may be seen that as per the judgment of the 
Hon’ble Supreme dourt in A.I.R. 1963 page 1914 The 
Hon’ble Supreme Court held, “An enquiry cannot be said 
to have been properly held unless” : 

(1) The employee proceeded against has been 
informed clearly of the charges levelled a gains t 
him 
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nesses are examuied—ordinanly in the 
:e of the employee—in respect of the 

5. 

(3) The employee is given a fair opportunity to 
xamine the witnesses. 

(4) He is Jgiven a fair opportunity to examine 
;e 5 including himself in his defence if he 
les on any relevant matter. 


(5) The Ehquiry Officer records his Endings with 
son s for the same in his report. 

whether the above five conditions are 


No. 1 : A chargesheet no doubt was 
Which has been given along with a 
: memo that an enquiry will be held 
y enclosing a charge. The charge is very 
[ear which says that the Petitioner B. 
aswamy demanded Rs. 30,000/- from Sri 
vraj for selection and appointment of a 
ate by name Sri M. Ramesh Kumar and 
id Rs. 10,000/-. which was on the basis 
tatement of Sri K. Shivraj. So I hold that 
irge is very clear and as no explanation 
;n called for before starting the enquiry 
cm is not in any way has prejudiced the 
tianer. Hence, this point is answered in 
of the management. 



Nos. 2,3 and 4: In the examination only 
vraj was examined and three documents 
narked, statements from Sri Shiv raj’s 
let circulated by Sri Shivraj. The Petitioner 
red six witnesses who were examined in 
:sence of the Petitioner. He was given a 
e to cross-examine and he himself 
led six witnesses including himself. So 
hat this points 2,3 and 4 also in favour of 
the eir ployer. 

(c) Point Yo. 5:1 find that the Enquiry Officer has 
id the evidence and given findings with 
s. Hence, this point also is held in favour 
imployer. 

ly I hold that the enquiry is validly 

oint is whether this Court can interfere 
A of the Act after assessing the evidence 
wd as stated by the Respondent Counsel 
ngs are aibitrary, perverse or malafide. If 
nterfered with or if otherwise whether 
n would have been possible. It may be 
tness that is examined is Sir K‘ Shivraj. 


There is no other witness to corn borate Sri Shivraj. It is 
also admitted fact the Enquiry Of icer has submitted that 
the defence witness on the contrary have provided 
substantial evidence to the articles of charge. Let us go 
through the evidence of the defem e witnesses. Sri Shivraj 
is the only witness as stated b) him he has issued a 
pamphlet. He has written the said pamphlet with his own 
hand-writing. He deposed that ifter the name of Sri 
Ramesh Kumar was displayed cn the notice board the 
Petitioner started demanding mon ey. He said he borrowed 
the money for paying Rs. 10,000/ The paid on 22-8-98 at 
1 30 P.Mr at tianesh Mandapam n sar Marketing Complex, 
Shri Mogulaiah, Wilder was also present at that time and 
said Mogulaiah was not examine 1DW2 Sri Ch. Venkat 
Rao from whom Shivraj is said to rave taken a loan stating 
that he has got family problems. So it is clear from the 
evideQcqef DW2 thaton 14-8-9J; Rs. 10,000/- was taken 
by Shivraj. DW1 Sri M. Sriniva* was also named in the 
pamphlet. In the cross examinaton he stated that in his 
reply dated 14-10-98 to General h lanager he did not bring 
about the probable cause of union i ivalry for the allegation 
Sri P. Janardhan Reddy was also e ramined as D W3 whose 
name is also mentioned in the pai nphlet. He also stated in 
the cross examination that he did not mention in his reply 
to the General Manager that ur ion rivalry will be the 
cause for the complaint by Shivraj. But he brought out 
this point in the Board of enquiry conducted by 
Sri B. Uday Kumar. Sri M. Mcgulaiah is examined as 
DW4. Where he admits that he vv; s present when Samaiah 
and Shivraj were talking at Gane sh Mandapam. DW5 is 
Sri Ramesh Kumar the candidate i l question was appointed 
about whom all this problem has a i Lsen. Naturally, he would 
not have said anything which would Jeo-paradise his 
career. DW6 is Sri Yadav, he says Sri shivraj took the loan 
from Sri Ch. \fenkat Rao for medii al problems. 

16. It may be seen that th< \ only evidence that has 
come before the Enquiry Officer i s of the complainant Sri 
Shivraj who issued pamphlet wl rich is Ex. M3. But one 
thing is clear that his Rs. 10,000/- was borrowed. Naturally 
almost all the defence witnesses were somehow or other 
either involved in the pamphlet bj Sri Shivraj or some way 
or other connected with the probli m Including the person 
who lend the amount of Rs. 10,300/- who says that Sri 
shivraj took the amount for med cal problems. Now, the 
question is either the conclusion s are so bad as to want 
interference. The Learned Counsel for the Respondent 
has give a Judgement. I would feel that no doubt, the 
conclusions are not perverse. liven taking for granted 
that such conclusions are poss ble and the enquiiy is 
validily conducted if so yet, this Court has got powers 
under Sec. 11A to reduce the qu intum of punishment. 

17. It may be noted tfajt as stated supra, the 
conclusions reached by the Enquiry Officer cannot be 
called as perverted, yet, it is suffic ent to invoke the powers 
under Sec. 11 A, if people are se it out on publication of 


















pamphlet on the sole evidence of the interested witness 
who may have some score to settle, it would be very dfficult 
for employees to work. No doubt, it has caused a shadow 
on the character of the Petitioner that there may be some 
truth ift the allegation made against him. Yet, as even if 
standard of civil case is taken apparently according to the 
charge, is not sufficiently proved but its there is some 
shadow of suspicion on the Petitioner and unfortunately 
neither the petition gives a detail of when the Petitioner 
was appointed initially nor the counter. Hence, I modify 
the punishment of dismissal and direct that the Petitioner 
be reinstated as Fitter General HS-U, T. No. 8286, the order 
of dismisal dated 11-9-2000 is set aside and the 
Respondents are directed to reinstate the Petitioner on 
the last pay drawn (without giving any increment) on or 
before first September, 2003, failing which the Petitioner 
shall be entitled for the pay every montii as per the last 
drawn pay. As stated supra as there is a Shadow of 
suspicion over him, therefore, he shall not be entitled for 
any back wages, increment or any other benefit f rom the 
date of dismissal till 1-9-2003 or earlier when he is reinstated. 
The said period from dismissal till reinstatement shall only 
be taken into consideration at the time of retirement for 
terminal benefits 

Award passed accordingly. Transmit 

Dictated to Kum. K. Phani Gown, Personal Assistant 
transcribed by her corrected by me on this the 31st day of 
May 2003. 

E ISMAIL, Presiding Officer 
Appendix of evidence 

Witnesses examined for Witnesses examined for the 

the Petitioner Respondent 

WW1 : Sri B. Venkata Swamy MW 1: Sri N.G. Babu 

Documents marked for the Petitioner 


Ex. W1: 

Copy of memo No. 15/1004/VIG/98/18 
dt. 15-12-98. 

Ex W2: 

Copy of enquiry proceedings dt 28-2-2000. 

Ex. W3: 

Copy of termination order No. 1VT9Q4/VIG/ 
98/18 dt. 11-9-2000 

w-f: 

Copy of appeal against Ex. W3 dt . 14-10-2000 

Ex. W5: 

Copy of order dt. 17-5-2000. 

Fv W6: 

Salary slip of July. 2000. 


Documents marked for the Respondent 

Ex Ml; 

Copy of SRO No. 800/Genl. A/1, 
dt. 28-7-1989. 

Ex, M 2 

Copy of removal order No. 15/1004/VIG./98/18 
dt 11-9-2000. 
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Copy of order in OA No. 1310/2000 
dt. 31-1-2001. 

Copy of appeal against Ex . M3. 

Copy of order No. 668/APPEAL /AVHQ/OFPM 
(BVS)dt. 17-5-2001. 

^ feft, 8 2003 

Wlo 3tTo 3158.—fwt Stfafwt, 1947 
(1947 m 14 ) riTO17 % TTRj 

fam % % ttsts fd4M*7 sftr % 

m*i stertfw firarc 

% w ceM wn-71/94) 

w* t, # ^ 8-10-2003 

W?T ]T3fT i 

[ ri. T^f-40012/65/93~30i j 

wt. Ttvj. tfas. 3 ^ 

New Delhi, the 8th October, 2003 

S. O, 3158.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref. No 71/94) 
of die Central Government f ndustnal Tribunal-cum-Labour 
Court, Chandigarh as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Deptt. of Post and their workman, which 
was received by the Central Government on 
8-10-2003. 

[No L-40012/65/93-IR(DU)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT CHANDIGARH 

Presiding Officer: Shri S .M. Goel 

Case No. ID 71/94 

DharamPal Son of Sube Singh 

Mil. Rajpur, District Fanipat ... Applicant 

Versus 

Superintendent of post Office, 

Sonepat Division, Sonepat ... Respondent 

APPEARANCES: 

For the Workman : Shri S. S. Bains 

tor the Management : Shri Aran Walia 
AWARD 

(Passed on 26-9-2003) 


W Writ: H'qHT 1, 2003/4ill?i4i 10, 1925 
Ex. M3: 

Ex.M4: 

Ex M5; 
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[Part H— Sec. 3(ii)] 


THE GAZETTE OF INDIA: NOVEMBER 1,2003/KAKITKA 10,1925 


Central G jvt vide notification No. L-40012/65/93- 
IR(DIJ) dated 9- 8-1994 has referred the following dispute 
to this Tribunal or adjudication' 

“Whether the action of the management of Supdt. 

of Post O ffices, Sonepat Division, Sonepat in 

tcrminaii lg the services of shri Dharaw Pal is 

justified? f not, what relief he is entitled to?” 

2. In the claim statement it is pleaded hy the 
applicant that 1 ie was appointed as E D Branch Post 
Master at Rajp ir branch on 24-6-1991 and one Suresh 
Kumari was ap jroved to be appointed in his place on 
regular basis. T ie applicant filed a civil suit and the civil 
suit was dismis! ed in default On 15-1-1992 when Smt. 
Suresh Kumari ieclmed to be appointed Shn Ram Mehar 
Mall overseer tc ok over the charge from the applicant. It 
is pleaded that the termination of the services of the 
applicant on 15 1-1992 is illegal as no reason was given 
for terminating his services. It is pleaded that he was the 
victim of party p olitics and the management has violatea 
the provisions cf the I.D. Act, 1947 and the workman is 
entitled for rein: tatement with full back wages and other 
attendant benefi ts. 

3. The nu nagement in written statement has taken 
preliminary obje aion that the claim of the workman is not 
maintainable as ie had earlier filed a civil suit which was 
dismissed in def mlt and this is a constructive resjudicata 
against the apj licant. On merits it is pleaded that the 
workman was t ngaged on purely temporary basis as 
E.D.BPM on 24- >-1991. The regular candidate Smt. Suresh 
Kumari had dec ained to join as she put some conditions 
and after that on< Shri Ashok Kumar son of Ram Phal was 
appointed on re pilar basis after taking over the charge 
from the applica nt on 15-1-1992. As the appointment of 
the applicant w as purely on temporary and stop gap 
arrangement, an d regular person Shri Ashok Kumar was 
appointed thereft re, there was no need for the management 
to comply with the provisions of the I D. Act 1947 and 
the management has not violated any principle of equality. 
It is prayed that here is no merit in the present reference 
and the same be rejected. 

4. Replies tion was also filed reiterating the claim 
made in the clair i statement. 

5. In evid( nee the applicant filed his affidavit as Ex. 
W1 and docuirents Ex. W2 to W8. In rebuttal the 
management pr< duced Shri B.S. Panchal inspector who 
filed his affidavit Ex. M2. 

6. I have 1 Leard the learned counsel for the parties 
and have gone I hrough the evidence and record of the 
case. 

7. The lea Tied counsel for the workman has argued 
that the workmai i was engaged hy the management and he 
had also put in more than 240 days of service with the 
management in c rder calander year The management has 
not paid him any retrenchment compensation and no notice 


was given to the workman befo re his termination. In his 
place one Ashok Kumar was ap Minted, therefore, he has 
argued that the workman is en itled to the protection of 
Section 25-F of the I.D. Act 19^ 7. He has further argued 
that the Civil suit filed by the wc irkman was dismissed in 
default and the same was not got renewed, iherefore, there 
is no rejudicata against the wori man. On the other hand 
the learned counsel for the man agement has argued that 
the workman was appointed on s top gap arrangement and 
on the joining of regular person t tie charge was taken over 
from him. He has further argued that the management has 
acted in accordance wiih the ter n of appointment and as 
and when the regular person join, there was no need for 
the workman to continue in the p >st. He has further argued 
that the worionan was working as l txtra Departmental Branch 
Post Master and as per the law I aid down hy the Hon’ble 
Supreme Court in the case of Su ^-Divisional Inspector of 
Post Vaikam & Ors. etc. Vs. The; warn Joseph etc. reported 
in 1996 J.T (2) S.C. 457 the appli cant is not a workman and 
he can not maintain his reference s in this Tribunal. 

8. I have gone through the contentions of the learned 
counsel for the parties. It is ad mitted position that the 
workman was working as Extra Department Branch Post 
Master at Rajpur and one Ash ok Kumar later on was 
approved for regular appointmen in place of the applicant 
It is also admitted case of the pa ties that no appointment 
letter was given to the workman. I have also gone through 
the judgement cited above by thi: learned counsel for the 
management in which the Hon’b e Supreme court has held 
that the EDA are civil servants and do not belong to the 
category cf the workmen and the provisions of the I.D Act 
1947 are not attracted in their c; tse In view of the above 
settled law, it is held that the ap jlicant being working as 
extra departmental branch Post Master is not a workman 
under the Act 1947 and he can not maintain the present 
reference, as the appointment of he workman is governed 
by the Rules in Section ID of the CompiliationofSwamy’s 
Service Rules for Extra-Depaitmental Staff in Postal 
Department. The civil suit filed by the workman was 
dismissed in default and was not d icided on merit, therefore, 
it will not amount to constructive' res-judicata against the 
workman 

9. In view of the discussion s made in the earlier paras 
it is held that the applicant is not z workman and he can not 
maintain his reference in this Tribunal. The reference is 
answered accordingly. Central Gwt.be informed 

S.M GOEL, Presiding Officer 

Chandigarh. 

26-9-2003 

M 2003 
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% ^fhETHn^ t^n=rn; 

3Tf%ren^r, % riw 125/98) 

U*hlfifm ^Tfft t.-gft^r^T 8-10-2003^1 

WfSTT ejTi 

N- T^T-42012/102/97-3fl£ 3TR.(^)] 

*ft. 9??, 3TBiT^rf%r^ 
New Delhi, the 8th October, 2003 

S.Q. 3159.—In pursuance of Section 17 of the 
industrial Dispute Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref, No. 125/98) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Betwa River Board and their workman, 
which was received by the Central Government on 
8-10-2003. 

[No. L-42012/102/97-IR(DU)] 
B. M. DAVID, Under Secy. 


ANNEXURE 

BEFORE SRI SURESH CHANDER PRESIDING 
OFFICER 

Central govt, industrial tribunal- 

CUM-LABOUR COURT SARVODAYA NAGAR, 
KANPUR, 208005 

Industrial disputes No. U5 of 98 

BETWEEN— 

Shri Ayodhya Prasad 
C/o Sri Ajai Sharma 
Mahmantri Dainik Vetan Bhogi 
Kannachari Sangh, 

106/371, Heeraganj 
Kanpur. 

And 

Chief Engineer 
Betwa River Board 
Nandanpura Colony 
Jhansi 

AWARD 

1 Central Govt. Ministiy of Labour, New Delhi, vide 
its notification No. L-420l2/102/97-IR(DU) dated 
24-8-1998 has referred the following dispute for 
adjudication to this Tribunal. 

“Whether the action of the Chief Engineer Betwa 
River Board Nandanpura Colony, Jhansi in demoting 
their workman Sh. Ayodhya Prasad w.e.f. 29-5-95 is 


legal and justified? If not, what relief the workman 

is entitled to?” 

2. The instant case when was taken up for hearing 
concerned workman himself filed an affidavit before this 
tribunal stating ther in that he is not willing to prosecute 
the present case and the statement so made by him without 
any demur hence the present dispute may be closed. 

3. In view of above, the tribunal is left with no option 
but to hold that the concerned workman is not entitled to 
any relief pursuant to the reference made to this tribunal 
in view of affidavit dated 2-9-03 filed by him in the case 

4. Reference is answered accordingly against the 
concerned workman. 

SURESH CHANDRA, Presiding Officer 

^ f^#, 10 3TOJ3TT, 2003 

^To 3160,—sftsftRre? arfVfaiR, 1947 

(1947 ^T14) ^ VRT17 

for % wim? % 4k fojfrreff sfr 

^nsqrr 45 / 94 ) 

10-10-2003 ^1 

3JTCT^3TT *TTI 

[■R.13[U-16012/1/93-3?t£ 3?R("S^)] 

New Delhi, the 10th October, 2003 

S. O. 3160.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref. No. 45/94) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chandigarh as shown* in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Govt, of India Press and their workman, 
which was received by the Central Government on 
10-10-2003. 

[No. L-16012/l/93-IR(DU)] 

B. M. DAVID, Under Secy. 

ANNEXURE 

CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT 
CHANDIGARH 

Case No. ID 45/94 

Presiding Officer : Shri S.M. Goel 

Randhir Singh Meena C/o 
Secretary, Govt, of India Press, 

Employees Union, 

G-14, Old Press Colony, 

Nilokheri. 

.Applicant 


3092 G1/2003—13 





THE GAZETTE OF INDIA; NOVEMBER 1,2003/KAKITKA 10,1925 


Versus 

The Manager Go^t. of India Press, 


Respondent 


APPEARANCES: 


For tbs Workman: 
For the Managem ;nt; 


Shri R P. Rana 
ShriD R Sharma 


AWARD 


(Passed on 29-9-03) 

1. Central ijovt. vide notification No L-16012/1/93/ 
IR(DU) dated 24t i of June 1994 has referred the following 
dispute to this Tribunal for adjudication : 

“Whether t he action of the mamngement of Govt, 
of India Priss, Nilokheri in terminating the service 
idhir Singh Meena is justified? If not, 
he is entitled to?” 

aim statement it is pleaded that workman 
labourer on 8-10-1979 and was promoted 
;stt. Binder on 19-10-1981 and he was 
yee. The applicant fell ill and he applied 
ave alongwith medical certificate. The 
thout following the proper procedure 
ality of withholding one increment and 
y order the applicant came to know' that 
:er was appointed against him and no 
Id. Again regarding the period from 
2-1984 enquiry officer T. S. Chawalawas 
o show cause notice was issued to him 
mding was supplied to the workman and 
vas removed from the service w.e.f. 

\ and his reasons for illness were not 
e applicant preferred an appeal dated 
e appellate authority. No decision on the 
x and later on his appeal was decided in 
od which was not part of the enquiry was 
id his appeal was rejected. Which is in 
f principle of natureal justice. It is ftirther 
; order of removal from service of the 
;al, arbitrary, void and bad as no enquiry 
rnder the rules and no opportunity was 
kman. The applicant thus prayed that he 
service declaring the order of removal as 
nth all benefits including backwages 
ill other consequential benefits. 

nagement in written statement has pleaded 
applications praying for E.O.L. of the 
not supported with medical certificates 
them and he had been sending the leave 
;r availing of them. It is further pleaded 
m was removed from service after serving 
heet and notice was also issued for enquiry 


I mil I KillIIJ 


on 8-2-1985. The copy of the enqi 
to him on 24-8-1985 pertaining to tl 
to 31-12-1984 along with the order 
The appeal of the workman w 
31 - 7-1987 and the order was c 
Therefore, it was orayed by the 
removal of the workman was leg 
workman was a not entitled to am 

4. Rejoinder to the writu 
reiterating the claim made in the c 

5. In evidence the applicar 
as Ex. W1 and appeared for cross 
He also relied on documents Ex. 
the management produced S. K. \ 
his affidavit Ex.M 1 and documents 
examination it is admitted by the avi 
that show cause notice was not 
before terminating his services. 

6. I have gone through 
submitted by both the parties and 
the entire evidence and record of 
learned counsel for the parties, 
the workman has argued that th< 
officer was not supplied to the w< 
the punishment and no personal 1 
been admitted by the witness of tl 
examination, that no copy of th 
officer was supplied alongwith tl 
service on 24-8-1985 itself. He hi 
management and the enquiry c 
principle of natural justice and t 
prejudiced in taking up his defi 
and after wards. It is further 
workman that his appeal was alsc 
authority after about two year 
opportunity of personal hearing 

7. On the other hand the 
management has argued that the 
and proper opportunity during f 
the workman was habitual absei 
conducted in accordance with 
justice. It is also argued that the 
to any relief. The learned counse 
also referred to the case law of th 
in the case of Apparel Export Prc 
Chopra reported in AIR 1999 Si 
which it has been held by the Ha 
interference with disciplinary mi 
court not to ndrmally interfen 
finding regarding guilt or witli 
imposed by the departmental a 
arguments it is pleaded that the i 
a notice of enquiry on 8-2-1985 
Chawala as enquiry officer and th 


[Part II— Sec. 3(ii>] 

liry report was supplied 
le period from 1-9-1982 
af removal from service, 
as also dismissed on 
Dffvcyed on 7-8-1987. 
management that the 
al and justified and the 
' relief 

:n statement also filed 
laim statement. 

t filed his own affidavit 
-examination as WW1. 
W2 to W19. In rebuttal 
erma as MW 1 who filed 
Ex.M2 to M26. In cross- 
tness of the management 
given to the workman 

the written arguments 
have also gone through 
the case. I also heard the 
The learned counsel for 
; finding of the enquiry 
irkman before inflicting 
tearing was given as has 
te management in cross- 
; finding of the enquiry 
te order of removal from 
is further arguedthat the 
fficer have violated the 
te workman was greatly 
;nce during the enquiry 
irgued on behalf of the 
decided by the appellate 
; without affording the 

learned counsel for the 
workman was given full 
te course of enquiry and 
itee and the enquiry was 
the principle of nature 
workman is not entitled 
1 for the management has 
e Honhle Supreme Court 
motion Council Vs. A.K. 
preme Court page 625 in 
nble Supreme Court that 
itters and punishment the 
: with either the factual 
penality or punishment 
athorities. In the written 
ipplicant was served with 
duly appointing Shri T. S 
e applicant wilful admitted 
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the charges during the course of enquiry. In the written 
arguments the management has also referred the case law 
of Ashok Kumar and another reported in 1996 (1) S.C.C. 
302 in which the Hon'ble Supreme Court has held that no 
interference in the punishment is called for after the 
punishment is imposed after conduction of the 
departmental enquiry. 

8 . I have carefully jone through the arguments of 
the learned counsel for the parties and have also 
thoroughly examined the entire record of the enquiry and 
evidence and written arguments filed by the parties. The 
Statement of Charges has been exhibited as EX. M16 which 
shows that the applicant was charged for availing of leaves 
from 1-9-1982 to 31-12-1984 and also remained 
unauthorisedly absent from 29-4-84 to 24-5-84,31-5-84 to 
27-6-84,10-8-84 to 25-8-84,29-8-84 to 15-9-84,16-10-84 to 
20-10-84and 4-11-1984to 18-11-1984. Ex. M20istheorder 
appointment of the enquiry officer vide order dated 8-2- 
1985. Enquiry report was also submitted which is Ex. M22 
in which it has been mentioned that the case was taken up 
for enquiry on 22-7-1985 and the workman admitted the 
charges and in view of the admission, made by the 
applicant the enquiry was concluded and the applicant 
was held to be guilty of the charges. The claim of the 
workman is that the management has not proved his guilt 
in the enquiry and the enquiry was concluded. It is 
mentioned in the enquiry report Ex. M22 that the enquiry 
was held at the Govt, of India Press Nilokheri. The hearing 
in the case was held on 22-7-1985 and Shri Randhir Singh 
Meena B/Asstt. deliquent Govt, servant admitted the 
charges in toto. the enquiry officer in the case, therefore 
decided to conclude the enquiry on 22-7-1985'. I have 
gone through the entire enquiry proceedings. This is one 
page enquiry and enquiry report which is Ex.M22.1 do not 
find anywhere in the enquiry proceedings that the 
workman has admitted the charge. It appears that the 
leave applications which were given by the workman from 
time to time were treated as his admission. In my opinion 
it against all principles of natural justice. These 
applications which has been treated as his admission were 
his applications for leave and not for making any 
confessional statement. No show cause notice was also 
given to the workman before imposing a penality of 
termination against him and then the appeal was disposed 
off after a long time and without affording any personal 
hearing. This act of the management gravely prejudiced 
the defence of the workman. The applications which have 
been made the basis of the charge are some of those 
applications which by implications were accepted by the 
management because the workman was allowed to join 
the duty after the period of those leave applications and 
some of which were supported with medical certificate as 
has been admitted by the management’s witness. I am 
thus of the opinion that the enquiry conducted by the 
management has to be vitiated for infringing all canons of 


natural justice. The workman did not admit the charge yet 
in the enquiry it. was held that he admitted the charged. 
The workman was also not given any personal hearing 
nor any show cause notice was given to the workman 
before imposition of the penality of termination and thus 
prejudicing gravely the defence of the workman. The 
management has also not sought to prove the enquiry in 
the Tribunal itself. I am therefore, of the considered opinion 
that the workman is entitled to be reinstated with continuity 
of service, and set aside the order Dt. 24-8-1985. However, 
in the circumstances of the case as referred above, with 
50% of the backwages. The management is directed to 
reinstate the workman in service within one month from 
the date of publication of the award and also pay him all 
the arrears of his backwages as directed within one month. 
Central Govt, be informed, for publication. 

Chandigarh, 

29-9-2003 

S.M. GOEL, Presiding Officer 
M teft 10 2003 

cfiT.3tr. 3161.—ft** Stfafwt, 1947 (1947 
cfiT 14) 17% % 

pHffee sthrHw fararc utstn/ailwlPw 

% w 1/2002) yqnftR! 

t, 10-10-20031 

[7T. 1^-40012/261/2001-3Tf£ 3TR('Sri£)] 
■H. TpT. 

New Delhi, the 10th October, 2003 

S. O. 3161. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947) the Central 
Government hereby publishes the award (Ref. No. 1/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chennai as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Deptt. of Post and their workman, which 
was received by the Central Government on 
10-10-2003. 

[No. L-40012/261/2001-IR(DU)] 
B. M. DAVID, Under Secy. 

ANNEXURE 

BEFORE CENTRAL GOVT INDUSTRIAL 
TTUBUNALrCUM-LABOUR COURT CHENNAI 

Monday, the 6th October, 2003 
PRESENT : K. Jayaraman, 

Presiding Officer 

INDUSTRIAL DISPUTE NO. 1/2002 

(In the matter of the dispute for adjudication under clause 
(d) of Sub-section (1) and Sub-section 2(A) of Section 10 
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of the Industrial Di< 
the Management ' 
Offices, Madurai an 

Sri R. Pounraj 

The Assistant Sup< 
of Post Offices, 
City South Sub Div 
Madurai. 

APPEARANCES: 
For the Workman 

For the Manageme; 

The Central < 
Notification Order 
19-12-2001 has re 
Tribunal for adjudi< 

“Whether 
Superintende 
Madurai in di 
from the post < 
and legal? Ifr 
is entitled to 


;putes Act, 1947 (14 of 1947), between 
3 f Assistant Superintendent of Post 
d their workman Sri R. Pounraj) 

BETWEEN 

: l Party/Workman 

AND 

srintenefent : IIParty/Managemcnt 
ision, 


: M/s. R. Malaichamy 
V Balaknshnan & 

M. Vijayalakshmi, Advocates 
11 : Sri K Rajendran, ACGSC 

AWARD 

jovernment, Ministry of Labour vide 
No. L-40012/261/2001-IR(DU) dated 
ferred the following dispute to this 
:ation:— 

the action of the Assistant 
nt of Post Office, Postal Department, 
smissing the service qf Shri R. Pounraj 
►f Extra Departmental Packer is justified 
ot, what relief the concerned employee 


r [Pa rt II —Sec. 3(ii)] 

2. The matter was taken u > on the file of this 
Tribunal as I,D. No. 1/2002 apd n prices were issued to 
both sides. Both sides have enterec appearance through 
their advocates and filed their respec rive Claim Statement 
and Counter Statement. 

3. When the matter was taken up for enquiry on 
16-07-2003, after adjourning this ca: e for many number of 
hearings, both sides have not turner up. Again, when the 
matter was taken up finally for enquii y on 22-09-20Q3 after 
adjourning the case thrice, there w as no representation 
for the II Party/Management. Tl^e I Parti' advocate alone 
present. Hence, this Tribunal comes to the conclusion 
that the II Party/Management is not interested in further 
prosecution of this case. Therefore, I find that the action 
of the Assistant Superintendent of Po$t Qffjces. Postal 
Department, Madurai in dismissing the service of Sri R. 
Pounraj, the concerned workman in t his industrial dispute, 
from the post of Extra Departmental ] > acker is not legal and 
justified. Hence, the concerned work man Sri R. Pounraj is 
entitled to the relief as prayed for in he Claim Statement. 
Ordered accordingly. 


4. Thus, the reference is ansv ered accordingly. 

(Dictated to the P. A., transcriber and typed by him, 
corrected and pronounced by me in i he qpcq epqrt on this 
day the 6th October, 2003.) 


K. JAYARAM^N, Presiding Officer 


i 
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